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SECTION: WORKPLAGBSUES

APPRENTICESHIROGRAM

i

HEU jn conjunctionwith the BCFederationof Labour will bringall pressureto bearon the
provincialgovernmentto reinstatethe ApprenticeshigProgramin its entirety.

(23BC10-02) (24BC10-04)

HEUwill continueto raisethe awarenes®f the apprenticeshipandtradescrisisin BCwith
our members,andthe HEUwill proposethe formation of a policytable with HEAB@ndthe
government.

HEUwill investigatethe waysand meansof forming an IndustryTrainingOrganization(ITO)
jointly with the public sectoremployerstrade unions,and standardizatiorand licensing
whichin turn hasthe potentialto provideapprenticeshigraining.

HEUwill lobbythe governmentto restorea balanceof equalpart representationin
governancestructurefor tradestrainingthat makeslabourafull andequalpartnerin the
developmentof training policiesand priorities.

(25BC10-06)

HEUwill lobbythe ProvincialGovernmento providetrainingto B.Cyouth for trades,
skilledlabour,sowe caninvestin andemployour own youth.

(PE06-13)

BENCHMARREVIEWS

i

HEUwill negotiatebenchmarkreviewsand wageadjustmentsfor specificHEUjobsand/or
job familiesbasedon the following criteria:

No benchmarkreviewswill be negotiatedwithout the fundingattached. Thefunding will be
usedto address:

1 significantretention andrecruitmentissues;

1 changesn scopeand complexityof jobswith regionalization;
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9 training,technicalqualificationsand/or professionakertificationrequirementsthat are
not appropriatelyrecognizedn the existingbenchmarks;

1 increasesn job responsibilityand changesn scopeof practice;
1 leadhandtrainingandsupervisoryresponsibilities

(WP06) (22 BC10-00)

CLASSIFICATIONS

i  Whenchangesn benchmarksand classificationsre necessarythe affecteddisciplineswill
haveprior directinput into their development.

(22 BC10-00)

HOUR®FWORK

i  Whereapplicationsfor ExtendedHoursare approvedby the Localandthe regionaloffice,a
reply is mandatorywithin thirty (30)daysof receipt.

(19BC10-94)

i With regardto workersrequestingto work extendedhours,the changecanbe madewith
seventyfive per cent (75%)of the affected permanentfull time and part time members
votingfor it.

(25BC10-06)

INFORMATIONECHNOLOGISTS

i  HEUwill pressthe HEABGor implementationof the recommendationsontainedin the
Reviewof Hospitallnformation TechnologylobClassificationwhichare:

1 Buildonthe nature of emergingtechnology(i.e. distributed systemsclient/server)to
migratework, skillsandresponsibilityawayfrom the technicalfocusof information
technologydepartmentsandtoward end userdepartmentstaff and managers;

[7]



Establisha procesgo easethe transitionfor clericalworkersto moveinto entry levelIT
positionsincludingregionalco-ordination of appropriatequalifications training
programsetc.;

Supporthelp deskandother entry levelstaff to moveinto more seniorinformation
technologyrolesbasedon aregionallydevelopedand standardizedset of careerpaths
andtrainingoptionsrelevantto eachspecificjob title;

Facilitatea processat the regionallevelto supportinformation Technologymanagerdo
more effectivelyutilizethe H E Uclassificatiorsystemandthe postingand selection
provisionsof the collectiveagreementto helpaccomplistpoints1, 2, and 3 above;

Establisha processhetweenunion and managemento makeit easierfor ITmanagers
to useunionizedemployeesasa practicalalternativeto engagingcontractors,including
the potential creationof aregionalpool of IT staff;

Establisha procesgo reviewHEU/HEABQO related benchmarksand
Developaregionalretention andrecruitment strategy.

(PE12-99)

JOBSHARING

i  HEUsupportsthe expandedrightsfor workersin all job shareagreementsasfollows:

1
il

Employednitiated

Requestdenialsare grievablewith onuson the Employerto demonstrateinability to
accommodate

Everyarrangementidentifiesjob title, locationandindividualscovered

Detailsare guidedby interestsof the involvedemployeessubjectto the collective
agreement.Rightsare neither gainednor lost, exceptthat benefitsare maintainedat
100%

Partneropportunitiesare posted,and awardedto the mostseniorcapableapplicant

Employeesanrevertto their previouspositionwith no lossof statusor seniority at any
time, andcantransferto afully comparablepositionif the arrangements cancelled,
and

(8]



1 Totalvacationisdefinedby the seniorpartner,andeachpartnerisentitled to a pro-
rated portion, applyingtheir personalseniorityfor schedulirg purposes.

(PED2-98)

NEGOTIATION®NECONTRACHORALL

i

HEUopposeghe wageinequitiesand supportsthe principleof all healthcareworkers'
wagesbeingat leastequalto the Master CollectiveAgreement.

(15BC02-86)

HEUwill lobbythe provincialgovernmentto bring all commercialservicecontracts
employingHEUmembersthroughoutthe provincebackinto one masteragreement.

(20BC09-96) (PED9-19)

HEUwill continueto bargainand campaigrfor the establishmenbf a singlemaster
agreementfor wages benefitsandworkingconditionsfor HEUmembersand other health
servicesaand supportworkers.

(32BC11-21)

OCCUPATIONAIEALTIANDSAFETY

i

Healthandsafetyon the job isanindividual'sright and not a privilegegrantedto the
employeeby the Employer.

(15BC02-86)

HEUwill promote the developmentandimplementationof preventativeprogramsin the
health careindustryandstrivefor higherstandardsof healthand safetyin the workplace.

(15BC02-86)

HEUwill lobbyto require WorksafeBCto providefull disclosureof w o r Kk rggitssn’'the
informationpackageandthataw o r k alvosatebe availableto assistwith the dayto day
requirementsof claimantswhenthere isaneedfor thoseunableto copewith thesetasks.

(PE11-99)
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HEUopposesmandatorytesting (of patientscarryingblood borne diseasesand continues
to advocatefor strongpreventativeoccupationahealthand safetypoliciesand practicesto
protect health careproviders.

(22 BC10-00)

HEUadvocatedor the implementationof a No ManualLift policyin all health carefacilities.

(22BC10-00) (RevisedPE09-18)

HEUwill lobby government HealthAuthoritiesandregulatorybodiesto ensure:
1 Codesandregulationsare beingadheredto.
1 Workskill requirementsare maintainedand enhanced.

1 Retentionof qualifiedand experiencedn housepersonnelfor the safeand efficient
maintenanceand operationsof BChealth careinfrastructures.

Thiscampaignwill includeall HEUcertificationsin all sectas.

(25BC10-06)

HEUwill lobbythe governmentto changethe WorkersCompensatiorAct which limits the
duration of temporaryand permanentdisabilitybenefitsbasedon age.

(PE06-13) (31 BC11-18) (PE09-19)

HEUwill lobby employersto addresshe impactof shiftworkon healthcarewo r k er s’
circadianrhythmsandhealth, particularlyfor workerswho alreadysufferunderheavy
workloadsand understaffing.

(29BC11-14) (RevisedPE09-18)

HEUwill engageWorkS#eBCin discussionso eliminatethe useof the BMI(bodymass
index)scale asproof of "pre-existingcondition”to denyclaims.

(PE03-15)

HEUwill continueto lobbythe provincialgovernmenthealthemployersand WorkSafeBC
for systemwide policiesthat addressunacceptabhjhighinjury ratesin health care;

1 HEUwIll pressthe provincialgovernmenthealth authoritiesandall healthcare
employersto developandfund a comprehensiveriolencepreventionstrategyto
protect hedth careworkersandthe implementationof codewhite protocols;

[10]



1 HEUwiIll investin effectiveand ongoinghealthand safetycampaigns.
i HEUWiIll:

1 Continueto advocatefor lawsto hold employersresponsibleor violenceat the
workplace.

(32BC11-21)

i  HEUwiIll lobbyB.C Fedandother affiliated unionsto take the positionthat ICBGnd
WorkSafeB@ully cover,supportand fund the GRTWprocess.

(PEL0-16)

i  HEUwill lobbythe provincialgovernmentandthe WCBto implementall of the
recommendation®f the Patterson Report,New Directions: WCBReview2019,thereby
ensuringthe workers'compensatiorsystemprovidesfair compensatiorand meaningful
rehabilitationservicesandthat injured workersare treated with the dignity andrespect
they deserve.

(32BC11-21)

i HEUwill lobbythe governmentfor changego the Workers'CompensatiorActandthe
OccupationaHealthand SafetyRegulatiorto strengthenboth the role andauthority of
joint health and safetycommitteesandworker representatives.

(32BC11-21)

i Lobbythe governmentto extendthe presumptionfor PTSand mentalhealthinjury to
includeall workers.

(32BC11-21)

i  HEUwiIll lobbythe governmentandthe WCBto applya genderbasedanalysis¥GBA+jo all
aspectofthew o r k @mpensatiorsystem.

(32BC11-21)

PACIFIBLUECROSS

i  HEUwIll lobbyPacificBlueCrossandall benefit providersto changetheir policyof non-
coverageof treatment while amemberis awaitinga WCBappealdecision.

[11]



(27BC10-10)

PHARMACAREORMULARY

i  HEUwiIll lobbyfor more medicationgto be coveredby the FairPharmacardormulary. HEU
will alsolobbyto ensuremore HEUme mb eclaimsare acceptedandnot deniedbecause
of the forms, exclusionsor technicalities.

(PE03-15) (RevisedPE09-18)

SENIRITY

i Innegotiatingwith employerswho are amalgamatingconsolidatingor transferringservices,
the Unionwill pressfor full recognitionfor all seniorityhours,subjectto the yearly
maximumlimited to that which a full-time worker couldaccumulate.

(PE11-96) (Revised®E09-99)

i  Aftertransferto Unioncoveragethe employeeshouldbe givenfull recognitionof his/her
seniorityand servicewith the Employer.

Beforetransfer,however,the excludedemployeedoesnot haveanyseniorityand cannot
usehis/her yearsof servicewith the Employerto outbid a Unionmember.

(PE05-97)

i  Evenif thereisno CollectiveAgreementrequirementobligatingthe employer,in the event
that afacility or serviceis closingor downsizingsignificantly the Unionwill pressother
employersfor full recognitionfor all serviceand seniorityhourssubjectto the yearly
maximum.

(PE07-00)

i  HEUregionalseniority(basedon HealthAuthority regions)will be pursuedto protect HEU
me mb gights.’

(PED4-02) (WP09)
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VACCINE

i TheHospitalE mp | o Yneoessigportsthe immunizationof health careworkersand
initiativesto improvevoluntaryupdateof the influenzavaccine.

(PE11-00)

VOLUNTEERS

i H E Uperspectiveon volunteersis basedon experiencesn the workplace andinfluenced
by the fact that the unionisitself a volunteerorganization. Eachyearthousandsof HEU
membersvolunteerin avariety of capacitiedo meetthe needsof members. HEUwill
continueto developthe meansto achieveevengreatermembershipinvolvementto help
build a strongerunion.

HEUencouragests membersto becomeactivein volunteercapacitiesn achieving
progressivesocialchangein their communities.Inthe U n i owvisiongf afairer, more
progressivesociety,workingpeopleshouldbe encourage andbe ableto volunteerto build
a senseof communityandthe capacityfor collectiveactionin the localeswherethey live.

Within the workplace andthe broad health caresetting, HEUmembersrecognizethat
volunteersplayanimportant role in the delivery of health care. But pressuresrom ongoing
health carefundingcutsandbademployerpracticesfrequentlyleadto tensionon the job
andablurring of appropriaterolesandresponsibilities.

Servicesvithin the broad health caresettingprovidedby volunteersshallcomplementbut
not duplicatethe work performedby front line care-givers,in whichvolunteersadd
somethingextrain their roles.

Employersannotbe allowedto replaceor displacestaff, or fill vacantpositionswith
volunteers. Nor canemployersbe allowedto usevolunteersasprovidersof ongoing
services.Anessentiajob on a continuingbasisshouldbe a bargainingunit position. If
volunteeractivityillustratesan ongoingneed,then the work shouldbecomepaid work.

HEUis opposel to excessiverolunteerrequirementsthat are:
1 Prerequisitedor health caretraining programs;
1 Aconditionof qualifyingfor or receivingsocialassistance;

9 Partof the curriculumfor highschoolcommunityawarenesgprograms.
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(PE07-00) (PES7)

WORKINGROMHOME(TELEWORK)

i Ateleworkagreementmaybe terminatedby the employeeor the Unionby providing30
daysnoticeto the Employeror the Employerproviding90 daysnotice to the employeeand
the Union. Ontermination of the agreementhe employeehasthe right to return to their
positionat the workplace.

If there isdowntime of greaterthan one (1) hour dueto equipmentfailure, the employee
canelectto useup accruedbankedtime or a Leaveof Absenceor returnto theire mp | oy er s
placeof work.

TheEmployershallbe responsiblefor all additionalcoststo the employeerelatedto
telework.

Theprojectto be reviewedin six(6) monthsandthat the numberof daysworkedat home
andat work mustbe mutuallyagreedto by Employeremployeeand Union.

Definitions
Thefollowingdefinitionsshallbe includedin anytelework agreement:

Telework isthe scheduledperformanceof work duringregularworking
hoursby anemployeefrom ateleworkplace.

OfficialWorkplace isthe locationwherethe employeewould ordinarilywork if there
were no telework situation. Theemployee'sofficial workplace
continuesto be the officialworkplacebusinessaddress.

TeleWorkplace isthe locationat whichthe employeeandthe workplacewhere
the employeewill work asmutuallyagreedby the employer,the
employeeandthe union. ForWCBpurposesthe telework placeis
the "placeof employment".

TeleworkMust Be Voluntary

1 Teleworkmayonly be initiated by the employee(s)Participationin anytelework
arrangementshallbe by mutual agreementand outlined in a written Memorandumof
Agreementbetweenthe employerand HEU.

[14]



Ateleworkagreementmaybe terminated by the employee or the unionby providing
30d a ynatiteto the employer,or by the employerproviding90d a yngticeto the
employeeandthe union.Ontermination of the agreementthe employeehasthe right
to return to their positionat the workplace.

CollectiveAgreementRightsProtected

T

Teleworkshallnot affectthe termsand conditionsof employmentof anyemployeeand
the provisionsof the collectiveagreementandrelevantlegislationcontinueto applyto
anemployeewho teleworks.

ForWCBpurposesthe IndustrialHealthand SafetyRegulation®f the Workers'
CompensatiorBoardthat form part of the CollectiveAgreemen applyequallyto any
teleworkagreement.

Teleworkshallnot affectthe employmentstatusof an employee.Iln other words,
teleworkin or of itself will not preventa personfrom remainingor becomingan
employee.

No OneStaysat Home- No Oneis Isolated

l

Thenumberof daysworkedat work and at homeshallbe mutuallyagreedbetweenthe
employer,the employeeandthe union.

Detailsof the telework arrangementsincludingtelework placeaddressand
telephone/modemnumbersareto be recordedin -the fully endorsedtelework
agreementprior to teleworkcommencingA copyof the signedagreementandall
attachmentsmustbe providedto HEU.

Shifts

T

Theemployer,the employeeandthe unionwill mutually setthe hoursof work which
will complywith all the provisionsof the CollectiveAgreement.Thedetailsof the
e mp | o shétsskallbe attachedto the teleworkagreement.

Anyregularshift changeshallbe approvedby written agreementby all partiesand
attachedto the teleworkagreement.

Capady to Perform

T

Wherean employeeengagedn atelework agreements unableto performtheir regular
dutiesdueto failure of equipmentprovidedby the employeror powerfailure at the
telework placeof a period of time greaterthan one (1) hour, the teleworker shallhave
the option of usingaccruedbanktime, takinganunpaidleaveof absencepr performing
the work at the employer'sOfficialWorkplacewith no lossof payfor traveltime.
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DependentCare

T

TheEmployeeacknowledgeshat teleworkis not a substtute for dependentcare.
Nothingin the teleworkagreementlimitsthee mp | o ggbt&tsthe leaveprovisions
in the CollectiveAgreement particularlyspecialeave.

Employer'sResponsibilities

T

Theemployerisresponsibleto provideand maintainthe equipmentandsupplies
necessaryo telework asitemizedin the teleworkagreement.Suchequipmentand
suppliesshallremainthe property of the employerandit isthe employer'sresponsibility
to pickup the equipmentin the eventthe teleworkagreementisterminated.

Theemployershallensurethe telework placeis adequatelyequippedand maintained
from a healthand safetypoint of view.

Theemployershallensurethat the telework arrangements consistentwith all
municipalor regionaldistrict bylawsandregulations.

Theemployershallbe responsiblefor all additionalcoststo the employeerelatedto
telework (e.g.:hydro,phone,teleworkplaceredesign).

Theemployerwill take measurego ensureconfidentialityof healthrecords.
Anyagreementwill be reviewed by the partieswithin six(6) months.

(PED6-09)

1 Allefforts shallbe providedto offer a safework environmentfor thosethat wishto work
on site but somemembersmaywishto work from homeandtelework arrangementseed
to be consideredvhenappraopriate for the type of work ensuringstaff are connectedto
supportwhile workingfrom home.

(32BC11-21)

WORKLOAD

i HEUwIll lobbyfor safepatient staffingratio for all shifts.

(19BC10-94) (27 BC10-10)

i  HEUstronglyurgesthe governmentto increasefundingto meetworkloaddemand
includingthroughincreasedstaffinglevels
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(22BC10-00) (31 BC11-18) (RevisedPE09-19)

i HEUwill put more resourcego workloadcampaignsand
HEUwill providemore fundingfor trainingnew memberssothey knowtheir rights.

(26BC11-08)

WORKSITENIONOFFICES

i  HEUwiIll lobbythe employerto secureon-site union office space EDMPoffice spacewhere
applicableby the collectiveagreement.and easilyaccessible@inion boardsfor all Localsat
their worksites.

(15BC02-86) (RevisedPE09-18)

YOUTHEMPLOYMENAFROGRAMS

i HEUwiIll supportprovincialandfederalyouth employmentprogramsprovidedall the
provisionsof the CollectiveAgreementare met.

(PE03-88)

SECTIOR: LABOURMOVEMENT

BCFEDERATIOBDIFLABOUR

i  HEUsupportsall boycottsandhot edictsasspecifiedby the BCFederationof Labour.

(PE03-88)

LABOURISTORY

i HEUwill instill the importanceof the historyof labour.
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MAY DAY

i

HEUwill urgeallits membersto activelyparticipatein organizingVlay Day marchesyallies,
publicmeetingsand/or other forms of May Dayactionsthroughout BCincludingunionized,
non-unionizedworkers,SocialJusticejmmigrantand other progressiveorganizationon
May 1. OnMay 1stof eachyear,HEUwill put forward on InternationalWo r k Bayd peo-
workingclassprogramof increasednvestmentin publichealth care,education,social
housingold-agecareandwill vigorouslyopposethe corporateneo-liberalagendaof
privatization.

(PE03-11)

PICKEPOLICY

i

HEUhastakenthe positionthat it isinappropriatefor its membersto crosspicketlinesand
iscommittedto the policyof the BCFederationof Labourto honor all legallyestablished
picketlines.

(PE03-88)

PUBLIGECTORNIONALLLIANCE

i

HEUshallestablishmaximumco-operationamonghealth careworkersandtheir Unionsin
defenseof health careand collectivebargaining.

(17 BC10-90)

TheProvinciaExecutivewill work with progressivéhealth careunionsto protectthe
jurisdictionof bargainingunit work thereby protectingHEUjobs;andfailing cooperationin
this matter, that HEUis to put pressureon them throughthe useof labourcouncilsthe BC
Federationof Labour the CanadiarLabourCongressnd/or anyother meansavailable.
(19BC10-94)

HEUwill initiate a PublicSectorCommonFrontto includeall unionsandbargaining
associationsn health care,education,governmentservicesandrelated, to coordinate
defenceof publicservicesand oppositionto governmentcutsand privatizationin all forms,
includingthe coordinationof bargaining.
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(29BC11-14)

SUCCESSORSHIP

i HEUwill work with the BCFederationof Labourto demandsuccessorshiprotectionfor all
publicand private sectorworkersasa matter of publicpolicy.

(21BC10-98)

i HEUwiIll put pressureon the governmentto closeloopholesand strengthensuccessorship
rightsfor employeesvhosejobsmaybe lost dueto union-bustingefforts suchascontract
flippingandrebranding.

(32BC11-21)

UNIONRAIDING

i  HEUwIll lobbythe Governmento changethe Labourcodeto reducethe ability of unions,
or other associationsto raid other unions.
(28BC11-12)

SECTIOR: PUBLI®OLICY/SOCIAUSTICE

AGINGOUTOFFOSTERARE

i HEUwill lobbythe BCgovernmentto provide supportfor teensagingout of FosterCareby
providingsupportafter afoster carechildturns 19 whenrequired.

(PEL0-16)
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AGINGOUTOFSPECIANEED®ESIGNATIONS

i HEUwill lobbythe BCprovincialgovernmentto provide supportfor youngadultswith
specialneedsover 19 that would still benefit from the supportof youth careworkersand
other services.

(PEL0O-16)

ANTIBULLYIN®AY

i  HEUwill helpto promote andadvocatefor Anti Bullyingday (April 14).

(27BC10-10) (28 BC11-12)

BANKS

i Taxall banksoperatingin Canadaat areasonableate, force the banksto reinvestin
Canadiarcommunities,and hold Canadiarbanksaccountableo the public.

(21BC10-98)

BASIGKILLEROGRAMS

i HEUwill Workwith the Canadiartnionof PublicEmployeegsCUPExnd BCFederationof
Labour(BCFed)to makesurethat the labourmarkettransfersto the provinceare spenton
training and basicskillsprogramsthat meetthe needsof workers.

HEUwill work with CUPEndthe CanadiarLabourof Congres¢CLCjo lobbythe federal
governmentto restorefundingfor literacyprograms.

(26 BC11-08)
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BCFERRIES

i HEUdemandshat all contractsfor the constructionanddecommissioningf BCferriesbe
awardedto BCshipyards.

(23BC10-02)

CANADIANBROADCASTINGDRPORATIQRBC)

i HEUwill work with the CanadiarLabourCongressthe BCFederationof Labourandthe
“ Fr i cdthedcB @’lobbythe federalgovernmentto restorethe fundingcutsto the
CBC.

(21BC10-98)

CAPITAPUNISHMENT

i TheHospitalE mp | o Yneoropposescapitalpunishmentin anyjurisdictiongiventhe
systematiaacial,economic politicaland classbiasinherentin its applicationandthe
provenunreliabilityin the justiceof manyconvictions.

(22BC10-00)

CHILBCARE

i HEUsupportsthe establishmentof on-site non-profit daycarecentersfor hospital
employees.

(16 BC10-88)
i HEUiscommittedto achild careagendathat:

1 Entitlesall childrento accessjuality earlychildhoodexperiencesand programs,
regardlesof theirf a mietogomEor employmentstatus.

1 Honorsandrespectsthe diversityof B C th#dren,familiesand communities.
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1 Place<hild carewithin a comprehensivdamily policy,whichincludesextended
parentalleaveand progressivdamily/work policies.

1 Offersfamilieschoicesfrom arangeof coordinated,quality child careprogramsand
services.

1 Expandgpublicresponsibilityfor child carebeyondatargetedapproach.

1 Providesanew,comprehensivdundingapproachthat supportsaffordable,accountable
andfinanciallysustainabé child careservicesand offers caregiversvages penefitsand
workingconditionsthat reflect the valueof their work.

1 Moveschild carefrom the currentuserfee systemto one funded, like other public
programs throughthe tax system;and

HEUwill:

1 Continueto supportthe $10adaychildcareinitiative to keepthe governmenton track
in implementingaffordablechildcare;and

1 Callonthe governmentto increasenew childcarespotsto accommodatesveryonewho
needsaffordabledaycare.

(PE09-99)(32BC11-21)

HEUwill lobbythe provincialand municipalgovernmentdor more affordablepublicly
funded summerchild careprogramsfor older children.

HEUwill supportcampaignsvith our Coalitionpartnersto stopthe privatizationor P3
schemef child careservicesand

HEUwill continueto find andsupportcampaignavith our Coalitionpartnersto stopthe
privatizationof P3schemesof child careservicesjncludingconstructionand equippingof
new facilities.

(27BC10-10)

HEUwill continueto lobby both provincialandfederalgovernmentdor auniversalchildcare
program

(29BC11-14)
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EMPLOYMENINSURANCE

i HEUwill promote the extensionof the EmploymentnsuranceProgramand opposecutsin
conjunctionwith other trade unionsandorganizations.

(15BC02-86) (17 BC10-90) (PE06-07)

i HEUsupportsthe increaseof the numberof paid weeksof maternity leaveandlost wages
underthe Maternity LeavePlanof ElI.

(17 BC10-90) (PE06-07)

i HEUdemandshat the federalgovernmentimmediatelyincreasethe portion of the
unemployedgetting ElIfrom the currentlevel.

(21BC10-98) (PE06-07)

i HEUthroughthe CLCwill lobbythe federalgovernmentto allot someof the Employment
Insurancesurplusfor the useof PalliativeCareLeave assuggestedySenatorCar st ai r s’
CommitteeReport,” E mofd.ife " .

(22 BC10-00) (PE06-07)

ENVIRONMENT

i  HEUiscommittedto legislationthat shallprohibit industrialpollution, untreated or primary
treated sewagejnto our oceans)akesandriversby industry,towns, villages citiesor
individuals.

(17 BC10-90)

i HEUsupportsecologicagroupsandgovernmentsengagedn the fight for the preservation
of the world'srainforests.

(17BC10-90)

i HEUopposesanynew power generationprojectsin the United Statesthat couldnegatively
impactair quality in BritishColumba.

(23BC10-02)
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HEUwill lobbythe federalgovernmentto enacta CleanWater Policythat reflectsthe right
to aclean,safe,publiclyfundedwater supply,andthat right persistin perpetuity.

(26 BC11-08)

HEUwill opposethe expansiorof the KinderMorganpipeline.

(PE06-13)

HEUwill lobbythe provincialandfederalgovernmentto banhydraulicfracturing(fracking)
until athoroughinvestigationwith reliableanindependentinformation on the cumulative
effectsof frackingon the environmentand on the Treatyrightsandinherentrightsof First
Nationsis completed.

(PE03-15)

HEUwill lobbyemployersto providerecyclingareasand containersand composting.

(PE09-19)

HEUwill:

1 Lobbythe federalandprovincialgovernmentdo immediatelyaddresghe climatecrisis
andcommitto:

A Reachinget-zeroemissiondy 2050by implementingbold emissiontargetsfor
2030,2040,2050with detailedplans,accountabilitymeasuresandannual
reportingon how to achievethe emissiontargets.

K Regulatinggreenhousegaspollution from majorindustrialpolluters,specifically
the oil and gassector.

A Phaseout fossilfuel subsidiesand end investmentsinto new fossilfuel projects.

A Investingin nationaland provincialcleanenergystrategiesthat movesour
economiedo net-zerowhile creatinggood,family supportingjobsin adiverse
rangeof sectorsincludingpubliclyownedrenewableenergyandinfrastructure,
buildingretrofits, forestry, agriculture,andelectricpublictransportation.

A Applyingan equity lensand analysigo climate changeimplementationof net-zero
economicstrategiesto ensurethe needsof vulnerablecommunitiesare met in
adaptationactions.
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K Developandimplementan equitableandinclusivejust transitionplanin
partnershipwith FirstNations,labour,communitiesto ensurepeopleand
communitieshavethe infrastructure,resourcesandtrainingto fully participatein a
net-zeroeconomy.

A Investingin publichealthand communitysocialservicegequiredto support
communitiesimpactedby the devastationof the climatecrisissuchasfloods,
wildfires,anddroughts.

K Supportingandinvestingin buildingcommunities'climate preparednessand
adaptivecapacitystrategies

A Investingin low carbonfootprint jobsin the arts, culture, tourism,and education.

1 Conductaninternal HEUsustainabilityaudit to track greenhousegasemissions
producedin operationof buildings,eventssuchaseducation,conferencesand
conventionswith areport to be presentedto the 2024HEUConvention.

1 Developandoffer a climatechangein the workplaceandthe communitycoursethat
will provideHEUmembershipwith educationon the impactsof climatechange,
emergingsustainabilityissuesand how to take actionto fight climatechange.

(32BC11-21)

i  Suppot lobbyingefforts to reducethe useof glyphosateherbicidesprayingby forestry
companiesn B.C.

(32BC11-21)

FEDERAGOVERNMENAGENDA

i HEUwill work with CUPEthe BCFederationof Labourthe CanadiarLabourof Congress
andothersto pressfor significantamendmentgo Bill G36,the proposedanti-terrorism
legislation,includinga more accuratedefinition of terrorism.

(PE11-01)

i HEUWiIll:
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1 workwith our alliesin the labour,community,and socialjusticemovementsto ensure
all workershavethe right to free collectivebargainingandthe right to strikeandto end
the assaulton collectivebargainingand unions;

1 workwith our alliesin the labour,community,seniors,andsocialjusticemovementsto
stopthe changedo the Old AgeSecurityand GuaranteedncomeSupplemenprograms
andto work towardsa secureanddignifiedretirement for all;

1 workwith our alliesto stopthe attackson the environment,w o me nghtsandhuman
rights;

1 workwith our alliesfor an Employmentnsuranceprogramthat meetsw o r k reeeds;’

1 workwith our alliesin the labour,community,and other socialjusticemovementsto
promote alternativesto the conservativepolitical agenda.

(PE06-13)

GLOBAUUSTICENDPEACE

i HEUisopposel to world-wide nuclearweaponstesting.

(16BC10-88)

i  HEUsupportsa new defensepolicywith the goalof world peaceand disarmament.

(17 BC10-90)

i HEUsupportsall countriesengagingn their bid for democracy.

(17 BC10-90)

i EachHEULocalisencouragedo linkin solidaritywith a strugglingindependentUnionin
one of the third world countriesto providesupportandencouragemento them aswell as
to learnourselvedrom their struggles.

(19BC10-94) (21 BC10-98)

i HEUwIll continueto educateits membersthroughthe Guardianpther publicationsand
UnionEducationprogramsaboutthe issuesnvolvedin consumerbasedcampaignsand
encouragemembersto take part in consumerbasedcampaignsagainstmultinational
corporationsthat exploitworkersin their greedypursuitof profits.
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(21BC10-98)

H E Uédwgcationprogramswill continueto help createthe awarenessand connectionghat
are neededto build globalcooperationamongUnionsby ensuringthat the education
curriculumhasan International Solidariy componentwhereverpossible.

(21BC10-98)

HEUrenewsits supportfor Cubaagainstattacksled by the United States,andwill continue
to developsolidaritytiesto the NationalUnionof HealthWorkers.

(21BC10-98)

HEUwill continue,through our InternationalSolidarityefforts, supportfor our specific
projectswith the Movementof Workingand UnemployedWomenof Nicaraguaandthe
Associatiorof Womenin Solidarityof Guatemalaandto supportother organizationdike
CoDevelopmentCanadathe TradeUnion Groupandthe MaquliaSolidarityNetwork,who
work to improveconditionsfor workers.

(21BC10-98)

HEUcallson the governmentof Canaddo commitresourcedo Colombiarcivil societythat
seeka lastingbuildingof the social,economicand cultural rights of the Colombiarpeople.

(23BC10-02)

HEUsupportsrequirementsfor companiego disclosehe namesand addresse®f all
manufacturingfacilitiesmakingapparelproductssoldin Canaday instituting simple
changesto the labelingregulationsunderthe TextileLabellingAct.

(BC10-02)

HEUendorsesand encouragests membersto activelyparticipateinthe® N®we a t
campaigrof the CLCUNITEMaquilaSolidarityNetwork, OxfamCanadaand Students
AgainstSweashopsCanadalobbyingpublicinstitutionsto adopt® N$® w e g@urchasing
policies.

(BC10-02)

HEUWreaffirmsthe U n i aonim&mentto participatein globaljusticeandpeace
campaignsandurgesthe Canadiargovernmentto advancediplomaticinterventions
directlyandthroughthe United Nationsto strengthenand enforceinternationalcovenants
andlaws,prosecutewar criminals,activelyencouragedemocracyfree electionsand
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i

i

respectfor humanrights,and other measuresexplicitlydesignedo promote peae and
non-violencearoundthe world.

(24BC10-04)

H E UGlabalJusticecCommitteewill be renamedthe GlobalJusticeand PeaceCommittee,
andinitiate aprogramto educatethe U n i anerhbgrshipaboutpeaceandengagen
activitiesto supportanti-war efforts,

T

HEUwill pressthe federalgovernmentto supportUnited NationsResolutionon the
Middle Eastand other conflictsto redirectmilitary spendingoward humanitarianrelief
andto reassertC a n a wla dsisternationalpeacekeeperasembracedby the
Canadiarpeople.

HEUwill urgethe federalgovernmentto callfor animmediatenegotiatedceasefire in
all conflictzonesto be monitored by the United Nations.

HEUwill endorse,support,and participatein activitiesand eventsdesignedo build
supportfor peacefulsolutionsto armedconflict.

(25BC10-06)

TheHospitalE mp | o Yneoevall!

il
1

Condemrthe repressionof humanrightsandtrade unionrightsin the Philippinesand

SupportFilipinounionsin their fight to realizean endto the killingandrepressionof
trade unionistsin the Philippinesand

Demandthat the Canadiargovernmentlink its foreignaid to the Philippineso support
for humanrights;and

Joinwith the PhilippinesCanadal askForceon HumanRights(PCTFHR) callingon the
Canadan governmentto hold a ParliamentaryHearingon the humanrights situationin
the Philippines(26 BC11-08)

HEUwill supportand advocatefor:

T
1

Anendto Canadiaroccupationof foreigncountries;

Areturnto C a n a wdladitiosal role aspeacekeepersieconstructionagents,and
brokersof diplomaticresolutionto conflict;
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1 BringingCanadiartroopshomefrom Afghanistarbecausene believethey arethereto
supportthe USA" w anmt e r r oandna tmadvancedemocracyandw 0 me nghts
asclaimed;

1 Redirecting excessivamilitary budgetsto healthcare education,a cleanenvironment,
housinganda livingwagefor all Canadians;

1 Solidaritywith workersaroundthe world who are strugglingfor their own rights,and
with thosein BCand Canadavho want our foreignand domesticpoliciesto reflect our
n at ihmgmestideals;

1 Protectinghumanrightsandliberties,andrevokinganti-democraticlegislationsuchas
C a n a Ana-TesrorismAct (Bill 36 enactedin 2001)andthe impactof the USA
PATRIOAct Canadiartitizens;

1 Replacingethnic, racialandreligiousprofiling and stereotypingwith policiesthat
promote dignity, economicjusticeandrespect;and

1 Securinghe safetyof all Canadian®y becominga countrythat defendssocialand
economigusticearoundthe world andrespectsthe rightsof other countries.

(26BC11-08)

HEUwill committo the followingaction planon Haiti:

1 Presghe Canadiargovernmentfor substantialaid for economicdevelopmentand social
programsin Haiti,andthat suchprogramsrespectthe sovereigntyof the governmentof
Haiti,

1 Demandawithdrawal of the foreignpoliceand military presencefrom Haiti,

1 Supportthe Haitiang 0 v e r n cakthatithe United Nationssponsorednilitary
presencen Haiti (MINUSTAH)e replacedwith a missionfor socialandeconomic
development,

1 Promotevisitsof delegationsaimedat learningmore aboutHaiti,C a n a wlathese,
and offering supportto trade unionsaswell asother socialorganizationsoncerned
with humanandsocialrights.

(26 BC11-08)

HEUcondemnghe illegaldetention andtorture of the 43 FilipinoHealthWorkers,the
impunity and extrajudicialkillingsof humanrightsactivistsand disappearances;
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HEUstandsin solidaritywith the peacelovingFilipinopeople,callingfor the new president
of the Republicof the Philippinedo:

1 immediatelyandunconditionallyreleasethe 43 HealthWorkerswho wereillegally
arrestedin Morongandare currentlyillegallydetainedin CampBagondDiwa

1 dropallfalsecharges

1 holdto accountall the governmentofficialsinvolvedin the illegalarrest,detention and
torture of the 43 includingthosewho haveresponsibilityoverthe military and police
forcesdirectlyinvolvedin the incident

HEUsupportsthe campaignof the legaldefenseof the 43 and undertakesadvocacywork
and mobilizationsmaterialand moral support.

HEUwill explorea® H e alNoitkdrto HealthWorker SolidarityE x ¢ h atolepeand
supporteachother in the fight to defendpublichealth servicesandwaysHEUmemberscan
supporttheir defenseof healthand humanrightsin the Philippinesn partnershipwith
COMMENRNdCHD.

(PE03-09)

HEUwill reaffirm H E Ucomsmitmentto globaljustice,peaceandinternationalsolidarity.

1 Buildonthe HEUGIobalJusticeandPeacec 0 mmi tomgeirgpragjectswith Codev
Canadathe HonduranWo me ©€ollectiveandthe CentralAmericanWo me iNétvgork
in Solidaritywith MaquilaWorkers.

1 Supportongoingsolidaritycampaignsvith CUPHEationalandworkersand human
rightsorganizationsn areaslike Burma,CentralAmerica,ColumbiaHondurasHaiti, the
Philippinesand SouthAfrica.

1 Engageour membershiparoundcurrentgrassrootsstrugglesor democracyin the
Middle Eastandworkersmobilizingaroundfinancialausteritymeasuresn Europe.

9 Carryout aneducationandawarenescampaigrwith HEUmembersaboutthe situation
facingworkersin Palestine.

1 Makethe linksbetweeninternationalsolidarityand social,economicandclimatejustice
aroundthe world.

(28BC11-12)
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i  Mandatethe ProvinciaExecutivao review with the GlobalSolidarityand PeaceCommittee
H E Uintesnationalsolidarityanddevelopmentwork with goalof ensuringthattheu ni on’ s
efforts in this areaare aseffectiveaspossible;

1 Includein the scopeof thisreviewthe u n i @esporseo urgent actionrequests,
fundingof ongoingprojectsand agenciesresponsego internationaldisasterrelief
appealsand membereducation;and

1 Asakeyobjectiveof this review,identify waysfor the unionto increaseengagemenbf
memberson globaldevelopment and peaceissueswhile alsoleveragingour resources
to maximizeour effectiveness.

(PEL0-16)

HIV/AIDS

i HEUisopposedto compulsorytestingfor AIDS.

(16BC10-88)

i HEUwill campaigrto stopinsurancecompaniefrom denyinginsurancecoveraggwhole
life, mortgage disability,travel) to persondivingwith HIV/Aidsand other relevanthealth
conditions.

(27BC10-10)

i HEUwill continueto supportthe work of CUPEthe CLGand alliesin the labourmovement
andthe communityon HIV/AIDSo:

1 Promoteuniversalaccesgso drugsandtreatmentfor all thoselivingwith HIV/AIDS.

1 Educatememberson the issuedacedon a daily basisby members patientsandclients
livingwith HIV/AIDS.

1 Worktowardseliminatingthe stigmasufferedby thoselivingwith this chronicillness.

1 Buildcommunityawarenessimedat improvingthe livesof thosewho areliving,
workingand survivingwith this chronicillness.

(PE06-13)

i  HEUwIll callonthe provincialandfederalgovernmentto enactlegislationrequiringthat the
insuranceindustryrestorethe ability of peoplelivingwith HIVto qualifyfor insurance
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coveragebasedon their individualhealth statusrather than declaringthem ineligible-
includingbut not limited to: life insurancemortgageinsurancedisabilityinsurance(short
andlongterm), andtravelinsurance.

(29BC11-14)

HOUSING

i

HEUsupportsthe reinstatementof a rent control program.

(15BC02-86)

HEUdemandsof the provincialandfederalgovernmentsthe installationof a
comprehensivgrogram of buildingquality, affordablepublichousingwithin BC.

(15BC02-86)

HEUendorseghe callof the T e n aRightsAction Coalitionfor municipalitiesto permit
livablesecondarysuitesin all neighborhoodsandthe legalizationof suites.

(21BC10-98)

HEUwill lobbythe federalgovernmentto ensurethat HealthCanadae- assessts priorities
andestablishprogramsfor housingthat improvesthe health outcomesfor all Canadians,
andwill lobbythe provincialgovernmentto reinstatefundingfor socialhousingand co-op
housing.

(23BC10-02)

HEUdemandsthat the BCGovernmentstartsimplementingan affordablehousingstrategy
which:

1 Significantlyncreaseshe numberof socialand affordablehousingunitsin BC,
1 Ensureglevelopersprovideadequatehousingwith everyhousingdevelopmentin BC.

(26 BC11-08)

HEUwill lobbythe provincialandfederalgovernmentgo initiate a massivegorogramof
buildingaccessibleaffordable,quality, safe,environmentallyhealthy,family friendly
housingfor Canadiasandto alsoprovideaffordablehousingby;
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i

Controllingthe amountslandlordscanincreaserents on vacanciesandimplementing
regulationsto preventbiddingwarson rentals;

Increasinghe constructionof new rental buildings,includingaffordablehousing for
independentseniorsandyoungfamilies;

Preventinghe destructionof lower incomehousingfor a purelyfor profit basisto
providehousingfor highincomeearners;and

Havethe rental assistancgrogramgrossincomecapraisedto reflectthe rapidly
increasingental fees.

(BC2016)(31BC11-18)

HEUwill lobbythe federaland provincialgovernmentgo build more affordable,saferental
units, andto haverental assistancgrossincomecapraisedto reflectincreasingental
rates.

(32BC11-21)

HEUwill createa workinggroup of memberswho experiencenousingprecarityandtenants
whichwill meeta minimumof three timesayearto activelywork with organizationsand
individualssupportingor experiencinghomelessnesandreport backto the Provincial
Executiveon housingissues.

(32BC11-21)

HEUwill:

1 Supportthe efforts of peopleorganizingent citiesby identifyingnon-profits and our

own membershelpinghomelesscommunities finding out what their needsare and
workingin solidaritywith their efforts.

(32BC11-21)

HUMANRIGHTE&OALITION

i

HEUwill supportthe principlesof the BCHumanRightsCoalitionandretain its membership.

(PE09-86)
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HUMANRIGHTEOMMISSION

i

HEUcondemnsGordonC a mp b labkeralgovernmentfor eliminatingthe BCHumanRights
CommissiorandintroducingBill 53. HEUfurther demandsthe immediatereversalof these
decisionsandthat anychangego humanrightslegislationshouldfollow full, meaningful
andaccessiblgublichearings.

(23BC10-02) (PE03-11)

HEUwill lobby Federaland Provincialgovernmentgo reinstatethe HumanRights
Commission.

HEUwill work with the BCFederationof Labourandthe CanadiarLabourCongresso lobby
the Federalgovernmentto passa law whichwill require all provincesandterritoriesto have
a HumanRightsCommissiorand a humanrightstribunal.

(26 BC11-08)

HEUwill continueto partnerwith CUPHationalandlobbythe federalgovernmentto
signon in supportinternationallymakingsafeand cleandrinkingwater and sanitation a
humanright.

(PE03-11)

JUSTRECOVERRROMCOVIB19

i

HEUwill:

1 Continueto advocatefor ajust recoveryfrom COVIBL9 centredon economigjustice,
strongerpublicservicesgquity for women,racializedoeopleand marginalized
communitiesandstrongerw o r Kk rigghtss ’

1 Campaigrior highertaxesfor corporationandthe ultra-wealthyincludingtaxeson
pandemicprofits aspart of thisrecoverystrategy;

1 Providememberswith information andtoolsto combatalarmistright-wing messaging
aboutgovernmentspendingand debt; and

1 Campaigrio protectimprovementsto w o r k econsniicsecuritygainedduringthe
pandemic.

(32BC11-21)
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INFRATRUCTURRINDING

i

HEUwill stronglysupportthe BCNDPimplementationof the CommunityBenefits
Agreementframeworkfor the constructionof publicinfrastructureincludingroadsand
bridgesand potentially hospitalsand other healthinfrastructure.

(PED9-19)

INTERNEACCESS

i

HEUwill:

1 Advocateto closethe digital divide by lobbyingfor universaland affordablebroadband

access,

Lobbythe CRT@o recognizeuniversalbroadbandaccessasa basicright andkeypublic
policyobjective;and

Callon the federalgovernmentto keepits promisesto build out broadband
infrastructureincludingmore robustpublicinvestmentin theseservices.

(32BC11-21)

LIVINGNAGE

’

HEUbelievesthat all workersdeservelivingwagesand safeworkingconditions. Therapid
deterioration of wagesandworkingconditionsin health care,causedby contractingout,
hurts workers,families,communities patientsand the health caresystemasa whole, with
consequencethat include:

T
1

Familydisruptionasparentsare focusedto take two or more jobsto meetbasicneeds;

Personahardshipssuchaspoor living conditions,inadequatenutrition and emotional
stress;

Childpoverty;

Recruitmentandretention problemsthat leadto short staffingandinsufficienttraining;
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1 Compromisegatientandworker safety;

1 Fragmentechealth careteamsthat preventnursingstaff from communicatinglirectly
with supportstaff;

1 Reductionin localeconomicand communityactivity,asw o r k luyingpoweris
diminishedandtheir free time iseroded;and

1 Theexploitationof newimmigrantsand other vulnerablepopulationswho makeup the
majority of contractedout workersin this sector.(PE2008

HEUwill continueto fund and supportthe work of the coalitionandthe livingwage
campaigrthrough our membership staff andfinancialresources.

(PE03-11)

HEUwill reaffirm our commitmentto continueto put substantialresourcesnto the Living
WageCampaign.

(PEL0-16)

MINIMUM WAGE

i

TheHEUsupports,by way of letter to the governmentand a lobby of membersof the
legislativeassemblythe immediateincreaseof the minimumwageto BCFederationpolicy
andthat this rate shouldhavea COLAlauseattachedto it sothat non-union workerswill
receivean automaticincreaseeachyearbasedon the increasein costof living.

(19BC10-94)

HEUwill fight to raisethe minimumwageto allow for areasonablestandardof living,and
opposesanytwo-tier minimum wagesystem.

(23BC10-02)

HEUwill supportthe callto haveall workersbe coveredunder minimumwagelegislation,
with no exclusions.

(PE09-19)
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PENSIONS

i

Jointtrusteeship

HEUendorseghe principlethat workersmusthavegreatercontrol overtheir PensionPlan,
andwill pressfor aform of joint trusteeshipof the Pensiorplanthat providesmaximum
control overanysurplusfor Planmembersand minimizesthe riskof anyunfunded liabilities
on Planmembers.Anyproposalfor joint trusteeshipwill not be endorsedby HEUuntil there
hasbeenfull and completediscussiorby the ProvinciaExecutiveandratification by the
HEUmembership (PE03-99)

Planlinvestments

HEUdoesnot supportusingme mb eensionfundsto investin public/private
partnerships.Instead,the HospitalE mp | o Yneoessipportsusingme mb eension
fundsto investin socialpartnershipghat build up publiclyownedand publiclyoperated
infrastructurelike publiclongterm carefacilitiesor publichospitals.

(PE06-02)

Municipal PensionPlan

HEUwill go on recordasopposingincreasedpremiumcostsand/or the eliminationof
extendedhealth,dentaland medicalserviceplanfor retirees;and

TheHEUpolicyisthat the extendedhealth, dentaland medicalserviceglan be maintained
for future retireesandwithout increasinghe costto theseretirees;and

TheHEUwill undertaketo campaigrto the employersin the planto providewhatever
fundingis necesaryto maintainthesebenefits;and

TheHEUencourage®ther unionsin the MunicipalPensionPlanto do the same.

(25BC10-06)

CanadaPensionPlan

HEUwill lobbythe federalgovernmentto increasethe CanadaensionSurvivorbenefit
from the present$2500 (twenty-five hundreddollars)to $5000(five thousanddollars).

(26 BC11-08)
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i Whenthe Unionnegotiatesemployercontributionsinto a pensionplan,the preferred
option isto enrollthe membersinto an existingDefinedBenefitPlan. Wheneverpossible,
the planwill be the CUPESEIWulti SectorPensionPlan.

(PE10-08)

i DefinedBenefitPensions
HEUwill:

1 Publicallydefenddefinedbenefit pensionplansincludingthe MunicipalPensiorPlan
(MPP);

1 Continueto educateHEUmembersandtheir familieson the valueand detailsof the
MPP;

1 Explorewaysandmeansto providea pensionfor the significanthumberof HEU
memberswithout any pensionplan.

(28BC11-12)

i HEUwill pressthe provincialgovernmentto signon to the CPRexpansiomasthey
committedto do in June2016;and

Campaigrwith CUPEnNdthe rest of the labourmovementfor further improvementsto CPP
andto other incomebenefitstargetedat retired personsto ensureretirement securityfor
unionandnon-unionworkersalike.

(PE10-16)

POVERTY

i HEUdemandsthat the federaland provincialgovernmentsactivelycombatpoverty by
ensuringadequatefundingto providerealisticassistanceates,greateraccessibilityo
neededbenefits,a higherminimumwage,positivetrainingandjob creationand universal
accesgso educationandhealthcare.

(21BC10-98)
[ HEUWIll:

1 Callonthe provincialgovernmentto raisedisabilityrates;and
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A Callon the provincialgovernmentto raisesocialassistanceates.

(32BC11-21)

HEUwill callon the provincialandfederalgovernmentto implementa livableuniversal
basicincomefor all peoplelivingin Canada.

(32BC11-21)

PRIVATIZATION

HEUis totally opposedto the principlesof deregulation free trade agreementsand
privatization.

(PE01-87) (16 BC10-88)

HEUwill activelyparticipatein the CUPHEationalcampaigragainstpublic-private
partnershipsandwill pressthe Provincialgovernmentto rejectthe dangerousoption of
publicprivate partnershipsandthe lossof publiccontrol.

(21 BC10-98)(PED6-09)

HEUwill call on the federalgovernmentto abandonits CanaddnfrastructureBankwhich
relieson expensiverivate financingand potential privatizationof publicservicesasa
meansof buildingand operatingcritical publicinfrastructureprojects.Instead HEU
supportsaframeworkthat giveslocalandprovincialg o v e r n aceessb loweer cost
publicfinancingfor theseprojects.

(31BC11-18)
HEUdemandghat the provincialgovernmentkeepBCHydropubliclyownedand operated.
(23BC10-02)

HEUopposesprivatizationor deregulation,in whole or in part, any of the assetsor
operationsof BCHydro.

(23BC10-02)

HEUopposesany private ownership,maintenanceor repairof B C highwaysandalso
opposeshe chargingof tolls for highwayuse,sincethis only representsanotherform of
inequitabletaxation.
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(23BC10-02)

i HEUcondemnshe efforts of corporateprivatizersto imposea hit list hiringbanagainst
workingpeople.

(23BC10-02)

i HEUopposesanyattempt by the BCgovernmentto contractout publicserviceghat could
put the personalinformation of BritishColumbianswithin the reachof the USAPATRIOAct
through contractswith USbasedcorporationsor their Canadiarsubsidiariesand urges that

Canadiargovernmentto calluponthe USgovernmentto ensurethat the USAPATRIOAct
not applyto anyUScorporationsthat conductbusinessn Canada.

(24BC10-04)

i  HEUwill speakout publiclyandat all levelsof governmentaboutaccesgo water beinga
humanright andthe needto protect water asa publicasset;and

HEUwill work with communitypartners,labourgroupsand other movementsto campaign
andensurethe publicisawareof the dangersof water privatization;and

HEUwill work with CUPBNationalandthe CanadiarLabourCongressnd calluponand
lobby municipaland provincialgovernmentto rejecta P3(publicprivate partnership)model
for the deliveryof water servicesand

HEUwill work with CUPEthe Councilof C a n a dandother alliesin the campaigrfor a
NationalWater Policythat: createsnationalcleandrinkingwater standardscommits
federalfundingfor municipalitiesand FirstNationscommunitiesto upgradepublicwater
utilities and bansthe bulk export of water.

(27BC10-10)

i HEUwiIll reaffirm its supportfor postalemployeesn stoppingthe contractingout of postal
services.

(PEL0-16)

PROBONOLEGAICLINICS/LEGAIDSERVICES

i  HEUwill work togetherwith organizationsaand getinvolvedin campaigngo stopthe cutsof
legalfundingto pro bono clinicsandlegalaid services.
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i

(PE03-11)

HEUwill lobby provincialandfederalgovernmentto increasefundingto LegalAid.

(29BC11-14)

PUBLIGCHOOEDUCATION

i

HEUsupportsthe restorationof adequatefundingand autonomyto localschoolboards
with the powerto taxindustrialand commercialproperty.

(15BC02-86)

HEUwill lobbythe ProvincialGovernmento put unionismon the schoolcurriculumand
lobbythe BCFed,the CLGind other progressivaJnionsto developunion friendly education
programsand pressureProvinciaMinistriesof Educatiornto presentafair andbalanced
imageof unionsand labour history.

(22BC10-00)

HEUsupportsthe CanadiarFederationof Studentsin their demandsfor a progressive
reductionin post-secondanytuition feesby 5%in eachacademicgyear,increasedprovincial
funding,additionalfully funded seatsdedicatedto studentsunableto pay,andarestored
andexpandedgrantsprogram;and callson the federalgovernmentto restorefederal
fundingfor post-secondaryeducationby increasingransferpaymentsby at least$3.7
Billion(1993levels)andto negotiatea nationalagreementon standardsof quality,
accessibilityand mobility.

(23BC10-02)

PUBLICI-DPERATEINTERCOMMUNITBUSNETWORK

’

HEUwill:

1 Lobbythe federalandprovincialgovernmentgo put a priority on establishinca
province-wide, publiclyownedand operatedintercommunitybusnetwork.

(32BC11-21)
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RETIREES

i HEUWILUobbythe ProvincialGovernmenfor full medicaland dental benefits after
retirement.

(27BC10-10)

i  HEUProvinciaExecutivewill standup for the rights of retirees.

(PEL0-16)

SAFESUPPLY

i HEUwIll:

1 SupportV a n ¢ o BafeSupplystatementandsupportaccesso safedrugsfor
everyone.

(32BC11-21)

SEXWORK

i HEUwIll:

1 Publiclysupportthe decriminalizatiorof sexwork andthe efforts of workersin the sex
tradesto organizeandunionizefor rightsin their workplace.

(32BC11-21)

SUSTAINABIAGRICULTURNDAQUACULTURE

i  HEUwIll lobbythe federaland provincialgovernmentto cleanup the fish farm Industryand
startto implementon-landfishfarms. (PE09-19)
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TAXATION

i HEUwill work with our alliesin the labourmovementand organizationdike the Canadian
Centrefor PolicyAlternativesto fight for a fair and progressivdaxationsystemthat will:

= =2 =4 =4 4 A -2

Increasetax rateson top incomes;

Reversdhe raceto the bottom with corporatetax cuts;
Eliminateunfair tax preferences,

Closetax loopholesandaccesgo tax havens;
Applyfinancialactivitiesor transactiongaxes;
Introduceaninheritancetax on largeestates;

Startto introducesmartand progressivegreentaxes,divertingrevenuesrom green
taxesto progressivegreentax refunds.

(PE06-13)

TECHNOLOGICBHANGE

i HEUendorseghe CLMbjectiveson technologicathangethrough:

T

educationof its memberson the impactof technologicachangeandlabour'sdemands
for reducingits harmful effects,

creatingawarenessn our localcommunitiesthroughthe developmentof a labour
strategyto protect existingjobsand createnew jobs,

lobbyingthe provincialgovernmentto legislatea shorterwork week, mandatory
advancenotice of technologicachange penefitand pensionreform, Employerpaid
retrainingand Unioncontrol overthe introduction of technology,and

increasingour awarenessand understandingof the new technologysothat the Union
cannegotiateits introductionfrom a positionof knowledge.

(15BC02-86)
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TRADE

i  HEUcallsfor the federalgovernmentto demandfair trade agreementghat contain
languagehat holdscountriesresponsiblgor unfair trade subsidiesthat lackfair labour
laws,pay minimalwageshaveno universalhealth careor socialbenefits,and will take
necessaryctionsto preventanyfuture trade agreementsthat attackour standardof life.

(17 BC10-90)

i HEUwill continueto opposethe anti-socialjusticepoliciesof the WTO,GATSAGP World
Bankandthe InternationalMonetary Fund.

HEUwill requestthat CUPENationaldemandthat the Governmeniof Canadaold public
hearingson free trade agreementswith the Canadiarpublic,from coastto-coast,before
anyfurther participationon the WTO/GATS/AGRegotiations.

(22BC10-00)

i HEUopposesanyagreementhat underminesC a n a dabibtytd nsnageour forestsand
wood industryin the interestsof Canadians.

(23BC10-02)

i  HEUwill work with CUPEthe CLCandalliesin the labourand communitymovement,like
the Councilof Canadiango stopthe Canadiargovernmentparticipationin the negotiation
of the TransPacificPartnership(TPP).

(PE06-13)

VIOLENCEZERO OLERANCE

i HEUneverhasandneverwill condoneviolencein the fight for our contract,Medicare,our
communityand socialjustice.

(PE05-02)
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VOTINGONMINORITRIGHTS

i HEUdemandshat the Provincialand Federalgovernmentsnot subjectinherenthuman
rightsto majority votes.

(24BC10-04)

WAGECONTROLS

i HEUisopposedto wagecontrols.

(17BC10-90)

WOMENM2 & a 9 ISRESOURGEENTRES

i HEUwill work with the BCFederationof Labourand other like-mindedcommunitygroups
to lobbythe ProvincialGovernmento reinstatefundingto all Wo me maridle n’ s
Resource€enters.

(PE03-11)

SECTIOM: EQUITANDHUMANRIGHTS

2-PIRITWOMEN& NONBINARY

i HEUsupportsthe right of womento chooseon abortion.

(PE01-84) (13 BC09-82)

i  HEUsupportsthe principleof equalpayfor work of equalvalue.

(15BC02-86) (16 BC10-88) (17 BC10-90) (21 BC10-98)

i  HEUsupportsfull fundingandaccesdor all medicalservicegelatingto reproductivehealth.

(17BC10-90)
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HEUshallwork with coalitionsto achievepayequity for all workersin the provinceof BC
through collectivebargainingandlegislation.

(17 BC10-90) (21 BC10-98) (ConsolidatedE03-00)

HEUdemandgthat the BCgovernmentpasspay equity legislationand will playan active
role in the communitybasedpay equity coalitionfightingfor a payequitylawin BC.

(22 BC10-00)

HEUwill continueto supportthe work of BCWeCanCampaignr-an Internationalsocial
movementto changeattitude andbehaviorto endviolenceagainstwomen.

(PE03-11)

HEUwill work in coalitionwith other organizationsand non-profit organizationgo achieve
equalopportunity to accesdegalservicesn the legaljusticesystem.

(PE03-11)

HEUwill work with the BCFederationof LaboutWo me RightssCommittee the Abortion
RightsCoalitionand other pro-choiceand socialjusticegroupsto opposePrivateMe mb e r s
billswhichwould recriminalizeabortion.

(PE06-13)

HEUwill continueto advocateon behalfof womento stop the underfundingand closureof
“ s anfoau sf@a womenandfor corefundingto be providedby government.

(PE06-13)

HEUwill continueto lobbythe provincialandfederalgovernmentdo callfor a nationaland
internationalpublicinquiry into the missingandmurderedwomenon the Vancouver
DowntownEastside.

(PE10-16)

HEUwill lobbythe federaland provincialgovernmentto increasefundingto women's
centresacrosshe province.

(29BC11-14)

HEUwill reaffirm our commitmentto lobby andstandbehindthe continuinginvestigation
of the murderedand missingvomenon the DowntownEastside.

(PEL0-16)
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HEUwill lobbythe Provincial/Federagovernmentwith the BCFedto put in the Labour
Codepaid specialeaveof five daysfor victimsof domesticviolence.

(31BC11-18) (PE09-19)

HEUwill:

1 Callonthe nationalandprovincal governmentto ratify ILOC190(Violenceand
HarassmentConvention)

{1 Callonthe nationaland provincialgovernmentgo ratify ILOR206(Violenceand
HarassmenRecommendation)

(32BC11-21)

HEUwill:

1 Supportuniversalaccesgo contraceptionfor everyoneby supportingno-cost
prescriptioncontraceptionfor all of BritishColumbia.

(32BC11-21)

2SLGBT®

i

HEUis committedto combatingdiscriminationagainstiesbian,gaybi-sexual transgender
andtwo spirited personsin the legalsystem,immigrationsystem educationsystemandin
the media.

(18 BC10-92) (20 BC09-96)

Lobbythe HealthMinister to requestmandatorysupportfor awarenessaisingcampaigns
andadvocacyefforts includinginitiativesto combathomophobiaandtransphobiain the
healthcaresystem. Lobbyto ensurethat 2SLGBTQpeoplehaveaccesso mentalwellness
carethat meetsthe uniqueneeds of eachindividualand developa campaigrto support
staff andfamily membersof 2SLGBTQseniorsin carefacilities.

(32BC11-21)

HEUopposeghe useof provocationin the CriminalCodeasgroundsfor a defensein
homophobicandtransphobichate crimes.

(23BC10-02)
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HEUwill condemnfederalgovernment,lobby HealthCanadandwork with Sociallustice
andpolitical parties andwith other unions to amendthe regulationsand policiesthat
prohibit gayandbi-sexualmenandtransand non-binaryindividualsfrom donatingblood
andmakingit difficult for them to be bone marrowandorgandonors.

(PE03-11) (28BC11-12)

HEUwill join other unions,advocacygroupsand socialjusticeorganizationsn callingon
CanadiarBloodServicego endits discriminatoryblood donationbanthat is appliedto gay
andbi-sexualmenandtransandnon-binaryindividualsin certaincircumstanes.

(31BC11-18)

HEUwill lobbythe provincialandfederalgovernmentgo fully fund the costof sex
reassignmensurgerieshormonetreatments,and proceduresecessaryo undergogender
transition.

(29BC11-14)

HEUwill lobby all B.C HealthAuthoritiesto supportthe Qmunity AgingOut Program.

(29BC11-14)

HEUrecognizeshe needto supportequity seekinggroupsandto regularlyupdate policies
and practicesin orderto continueto be a welcomingplacefor all union members.

HEUsupportstrans* andtransgendemworkers,and respectsall forms of genderidentity.

HEUwill not donatemoneyto organizationsvho discriminateagainsttrans* and
transgenderindividualsor groups. Anorganizationthat doesnot, or refusesto, provide
servicedo trans* andtransgenderindividualss consideredby the HospitalE mp | oy e e s’
Unionto be discriminatory.

HEUwill encourageorganizationsvho aretrans* exclusionaryo changetheir practices,
andwill encourageaffiliatesto donatetheir dollarsto trans* inclusiveorganizations.

(PE12-15)
HEUwill not supportcharitiesthat denyaccesso or do not supportLGBTQpeople.

(PEL0-16)

HEUwill lobby CUPHEational,labour affiliates,municipal,provincialandfederal
governmentdor the useof a globalacronym- LGBTQ2+- to be adoptedin all legal
languageaelatedto humanrights.
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(PEL0-16)

HEUwill lobbythe provincialgovernmentto coverthe full costof transgendemedicalcare
and genderaffirming products;and

Alsolobbythe provincialgovernmentto update Pharmacareto better addresshe needsof
transgendermpeople.

(PEL0-16)

HEUwill not supportcharitiesthat denyaccesso or do not supportLGBTQpeople.

(PEL0-16)

HEUwill write aletter or lobbythe ProvincialGovernmentHealthMinister, Health
Authoritiesto put an educationprogramon LGBTQ+for workersin health careandto
bringagingout educationto all workerswith seniorsin longterm care.

(PE09-19)

Lobbythe HealthMinister to requestmandatoryreviewsof health authorities'intakeforms
to includesexualorientation and genderidentity.

(32BC11-21)

HEUwill work with CUPBENationalto offer our perspectiveof what we accomplishedcisa
contributingstorytowardsthe developmentof a national LGBTQ+Museum.

(PE09-19)

HEUwill join the BCFedto lobbythe FederaMinister responsibleor Seniorgo look at
housingfor the LGBTQ+&ommunityin long-term care,andfor LGBTQ+inclusiveness
trainingfor all health careprofessionsand occupations.

(PE09-19)

Lobbythe federalgovernmentto enaure that fundingfor w o ma mans#tionhousesand
servicedor womenfleeingviolenceare not providedto anygroupswhichexcludetrans
women,2SLGBTQgeople,or to any groupwhoseactivitiesor caremandateis opposedto
humanrights.

(32BC11-21)
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Lokby the provincialgovernmentto recognizethat multiple marginalizeccommunitiesface
additionalbarriersto maintaininggoodmentalhealthandincreaseaccessibilityo
resourceghat support2SLGBTQpeopleat greatestriskfor mentalhealthissues.

(32BC11-21)

ETHNIDIVERSITY

i

HEUis againstracismin the workplaceandin the community.

(17 BC10-90) (21 BC10-98)

HEUwill lobbythe FederalGovernmentthroughthe CLCto stop deportations,and provide
for the unconditionalacceptanceof refugeesin Canadapy upholdingthe 1951 Geneva
Conventiornon Refugeessthe minimumset of standardsby grantingpermanentresidence.

(21BC10-98)

HEUwill lobbythe FederalGovernmentthroughthe CLCto withdraw restrictionsthat
makeit difficult for peopleto qualifyto immigrateto Canadaunderthe family classandto
abolishthe headtax andlandingfee for new immigrantsandrefugees.

(21BC10-98) (PE06-07)

TheHEUWiIll:

1 Lobbythe federalandprovincialgovernmentdo standardizeemploymentcontractsfor
domesticworkers,to maintaincontactwith domesticworkers,secureauthorization
from individualworkersto providetheir contactnamesand numbersto advocacy
groups,and to ensuredomesticworkersare fully awareof their rightsunder
employmentstandardsand

1 Continueto work with domesticw o r k @ssosationsind supportcampaignghat
pursuebetter wagesandworkingconditionsfor domesticworkersandlive-in
caregvers.

(26 BC11-08)

HEUcondemnghe replacementof Unionworkerswith temporaryforeignworkers.

HEUwill activelyorganizeand defendthe rightsof all health careworkers,including
temporaryforeignworkers.
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’

TheHEUWiIll:

1 Lobbythe federalandprovincal governmentdo closelymonitor temporaryforeign
worker programs and usethe existingimmigrationprogramsthat offer Canadian
citizenshipto thoseworkerswishingto live andworkin Canadaand

1 Lobbythe federalandprovincialgovernmentdo ensuretemporaryforeignworkers
currentlyin Canadare guaranteedsafeand healthyworkingconditions fair
compensatiorand expandedaccesto Canadiarsocialbenefit programsandthe right
to applyfor permanentresidencyuponarrival;and

1 Workwith the BCFeckeration of Labourandthe CanadiarLabourCongresso evaluate
the useof temporaryforeignworker programs.

(26 BC11-08)

HEUwill coordinatewith the BCFederationof Labourandthe CLQo lobbythe federaland
provincialgovernmentg¢o monitor and evaluate the useof temporaryforeignworker
programs,and makeuseof existingimmigrationprogramsthat offer Canadiarcitizenshipto
thoseworkerswishingto live andwork in Canadaand;will in conjunctionwith the BCFed
andthe CLQobbythe federalandprovincialgovernmentgo ensurethat temporaryforeign
workerscurrentlyin Canadaare guaranteedsafeand healthyworkingconditions fair
compensationsand expandedaccesso Canadiarsocialbenefit programsandthe right to
applyfor permanentresidengy uponarrival.

(PE03-11)

HEUwill work with the BCFederationof Labourandthe CanadiarLabourCongresso lobby
the Federalgovernmentto reducethe applicationfee for family reunificationfor no more
than $500for adultsand $250for children.

(26 BC11-08)
HEUwill lobby governmentto both provincialandfederallevels:
1 Forfull and permanentimmigrationstatusfor migrantworkers;and

1 Tomakechangego the AgriculturalWorkerProgamto makeit easierfor these
workersin Canadao applyfor permanentresidency

(PEDY-19) (32BC11-21)
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HEUwill lobbythe federalgovernmentto removethe oneyearcapthat hasbeen
implementedwhen consideringime in Canaddor permanentresidencyand Canadian
citizenship.

(PED9-19)

HEUwill lobbythe ProvincialGovernmento provideequalpayfor equalwork to guest
workers.

(PEL0-13)

HEUwill, through CUPEnNndthe CLC:

1 Lobbythe federalgovernmentto implementa programto educatetemporaryforeign
workerson their rightsasworkersin Canada.

1 Continueto advocatefor changego the TFWprogramthat will promote transparency
and safetyfor theseworkers.

1 Continueto highlightto the generalpublicthe abuseandexploitationthat corporations
exerton TFWs.

1 Explorewaysof organizinghesevulnerableworkers,sincethey arerequiredto payEl
premiumsand CPRremiums,whichthey canneveraccess.

(29BC11-14)

HEUwill lobby all levelsof governmentto createa centralizedoffice responsibleor the
evaluationof foreigncredentials.

(29BC11-14)

HEUwill supportMigrante BC'swork in outreach,advocacyand organizingmigrantworkers
that are employedthroughthe TemporaryForeignWorkersProgramincludinglow-skilled
occupationsagriculturalwork andaslive-in caregives.

HEUwill explorecommunitypartnershipwith Migrante BCto highlightmigrantworkers'
issuesn adherenceo labourand employmentstandardsandthe right to recognizeand
shareinformation aboutissuesgatheringsand eventsto learnand supporteachotherin
the strugglefor migrantrightsandlabourrights.

HEUwill callfor ratification of the:
1 InternationalCorventionon the Protectionof the Rightsof All Migrant Workersand

Membersof TheirFamilies

[52]



1 InternationalConventionConcerningecentWorkfor DomesticWorkersBill C189

(PE03-15)

HEUwill lobbythe federalgovernmentto extendthe travelloan paybackexemptionto all
refugeesnot just Syrianrefugees.

(PEL0-16)

Lobbythe federalgovernmentto eliminateinterestchargesandto extendthe repayment
periodfor the travelloanthat the Canadiargovernmentchargesefugeesfor the costsof
their travelto gethere.

(32BC11-21)

HEUwill lobbythe provincialgovernmentto;

o Createaregistryof recruitersandemployerssothere isawayto monitor temporary
foreignw o r k eorkimgconditions;

o Toallow TemporaryForeignWorkersto accesskillstraining,upgradingand
development;

o Toallow TemporaryForeignWorkersto work with migrantgroupsto freely seek
employmentrightsand complaintsoffice accessibilityand

o Endthe four-yearrestrictionon work permitsandthe four-yearbanon re-entry.

(PEL0-16)

HEU will lobbythe Minister of Immigration,Refugeesnd Citizenshigo immediately
suspendhe SafeThird CountryAgreementin supportof the humanrightsof asylum
seekingpeople.

(PE09-19)

HEUwill:

1 Lobbythe provincialgovernmentthroughthe Parliamentay Secretaryfor Anti-Racism
Initiativesto provideongoingfundingthat supportsanti-racismand anti-religiousbased
hate crimeswork in B.C.communities.

1 Advocatefor the provincialgovernmentto implementrace-baseddata collectionin B.C.
in accordane with the BCHumanRightsC 0 mmi s s Reportrecomngendation®f
September2020.
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1 Lobbythe federalandprovincialandother levelsof governmentto demandlegislation
that protectsfrom hate crimes,redresslegislationand other policiesand practicesthat
perpetuatelBPOIndigenousBlack,Peopleof Colour)racismand other forms of
hatred, especiallyduringthis pandemic.

1 Continueto promote andeducateto condemnracismanddiscriminationasnot
welcomein our society.Racismand physicalattackon Asiansand peopleof color have
spreadwith the Covid19 pandemic- Governmentshouldact. Expandoublicoutreach;
promote toleranceand counterhate.

(32BC11-21)

INDIGENOURIGHTS

i  HEUsupportsland claimsnegotiationswith the FirstNationsof BCand supportsthe
conceptof aboriginattitle.

(17BC10-90)

i  HEUsupportsthis nation of peoplesin their requestfor selfgovernmentand control of the
landsandresourcegpromisedto them.
(19BC10-94)

i HEUrespectsandrecognizethe autonomyof eachFirstNation in determiningwhether or
not to participatein the treaty process.

(20BC09-96)

i HEUrecognizeghat a FirstNationsmembercanonly speakfor their own nation andcannot
andwill not speakon behalfof thosenationsto whichthey do not belong.

(20BC09-96)

i  HEUsupportsthe positionthat areferendumis not requiredto settle FirstNations'land
claims,but that theseare fundamentalhumanrightsissues.

(21BC10-98)

i  HEUsupportsFirstNationsequity hiring policiesfor governments.

(21BC10-98)
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HEUdemandsthe Governmentof British Columbiaassurethat childrenwho arein
natural/adopted/permanentamiliesthat are dependenton the Ministry of Human
Resourceseceivefundingequalto that receivedby familiesprovidingfoster carethrough
the Ministry of Childrenand FamilyDevelopment.

(26 BC11-08)

HEUwill lobbythe Federalgovernmentto establisha taskforce dedicatedto recognizing
andinvestigatinghe disproportionateamountof violenceperpetratedon FirstNations
women,and solvingthe manycasesof missingFirstN a t i vaomenacrossCanada.

(26 BC11-08)

HEUwill lobbythe federaland provincialgovernmentgo expeditethe treaty processn
BritishColumbia.

(26 BC11-08)

HEUwill urgethe FederalGovernmentto work with Indigenougpeople'sorganizationsaand
policeforcesacrosshe countryto implementplansof actionthat would includeidentifying
andimplementingappropriateand effective protocolsfor actionon missingpersoncases
consistentwith the specificrisksto indigenousvomen andgirls;and

HEUwill urgethe FederalGovernmento ensureadequate sustainedand multiyearfunding
to culturallyappropriateservicesmeededto preventviolenceagainstindigenousvomen,
establisha nationalhotline andregistrysothat policeandfrontline organizationsacross
Canadahavecomprehensiveand up-to-date information on reports of missingwomen,and
educatepolice,justiceofficialsand othersto ensureeffectiveactionistakento stop
violenceagainstwomen.

(27BC10-10)

HEUwill become awitnessandsignon to the CanadiarHumanRightsTribunalcase
(@www.fnwitness.cathat wasfiled allegingthat the Governmentof Canadaasa
longstandingpattern of providinglessgovernmentfundingfor child welfare servicedo First
Nationschildren on reserveshan is providedto non-Aboriginalchildren.

(PE03-11)

HEUwill lobbythe Governmentof Canadao properlyandadequatelyfund the foster child
systemfor Aboriginalchildrenin Canada.

(PE03-11)
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HEUwill urgeall levelsof governmentto supportandimplementd o r dRaimciple-which
isa childfirst principleto resolvejurisdictionaldisputeswithin, and betweengovernments,
regardingpaymentfor governmentservicegrovidedto FirstNationschildren.

Underthis principle,where a jurisdictionaldisputearisesbetweentwo governmentparties,
or betweentwo departmentsor ministriesof the samegovernment,regardingpaymentfor
servicedor a Statusindianchild which are otherwiseavailableto other Canadiarchildren,
the governmentor ministry departmentof first contactmust payfor the serviceswithout
delayor disruption.

Thepayinggovernmentparty canthen refer the matter to jurisdictionaldispute
mechanisms.
(PEO3-11)

HEUwill:

1 Lobbythe federalandprovincialgovernmentto stop hydro-frackingon or nearFirst
Nationsreservesand

1 Lobbythe federalandprovincialgovernmentg¢o ensurea mandatoryconsultation
processwith FirstNationsfor anyminingand explorationprojectsthat are on or near
FirstNationsreserves.

(28BC11-12)

HEUwill lobbythe federaland provincialgovernmentgo developa coordinatedand
comprehensivenationalplan of actionto endall forms of violenceagainstaboriginal
womenandgirls.

(PE06-13)

HEUwill continueto supportandlobbyfor a comprehensiveinvestigationinto murdered
and missingaboriginalwomen.
(28BC11-12)(29BC11-14) (PEQ9-19)

HEUwill continueto lobbythe federaland provincialgovernmentto enacta planthat
ensureghat FirstNationspeopleslivingon reservehavesafeand easyaccesgo healthy
cleandrinkingwater, and HEUwill lobbythe federaland provincialgovernmentthat any
suchplanenactedmustkeepthe water systemspublicand not-for-profit.

(29BC11-14)

We want HEUto declareSeptember30th asOrangeShirtDayannuallyandto committo
raiseawarenesf the effectsof the residentialschoolsystemandthe legacyit left behind.
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(29BC11-14)

HEUwill supportthe CUPERRedDressCampaigrand promote it within the HEU
membership.

(PEL0-16) (PE09-19)

HEUwill reaffirm our commitmentto lobbythe federaland provincialgovernmentgo
ensureFirstNation peoplesandall areashavecleanand safedrinkingwater.

(PE10-16) (31 BC11-18)

HEUwill endorsethe TruthandReconciliatiolC 0 mmi s iedoramendstionsCreate
concreteopportunitiesto educateH E UPravinciaExecutivemembersand staff on the
T R Gvork andon the broaderlegacyof residentialschoolsand

Specificallyseekopportunitiesto work with FirstNationsandallieson improving accesgo
health servicesandimprovinghealth outcomesfor aboriginalpeople.

(PEL0-16)

HEUwill lobbythe federaland provincialgovernmensto recognizeNationalAboriginalDay
onJune2lasaholiday.

(31BC11-18)

HEUwill lobbythe federaland provincialgovernmentgor educationin primaryandhigh
schoolsaboutthe history of Indigenougpeopleandthe impactof colonization

(PE09-19)

HEUwill lobbythe federaland provincialgovernmentfor educationfor IndigenousPeople's
generationghat lost their traditions, culture andlanguageasa result of eldersnot wanting
to shareandalsothe childrentakenawayfrom their familiesand placedwith other families
with different cultures.

(32BC11-21)

HEUwill advocatefor full federalgovenment compliancewith the January2016Canadian
HumanRightsTribunaldecisionwhichfound that the Canadiargovernmenthasfailedto
provideequitablefundingfor FirstNationschildwelfare andfailingto provideequitable
servicesand supports,all which areto be affordedbyJ o r dRaimcipls.

(32BC11-21)
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HEUwill supportthe RedDressCampaigrand encourageall HEUlocalsto participatein this
annualeventheld May 5 (NationalDayof Awarenesspr October4 (NationalDayof Action).

(32BC11-21)

HEUwill lobbythe provincialgovernmentto implementall 24 recommendation®f the In
PlainSightreport.

(32BC11-21)

HEUwill ensurethat the BCgovernment& FirstNationsHealthAuthority follows
Recommendatiori 7 from the, In PlainSightreport stating: Thatthe B.C governmentand
FNHAdemonstrateprogresgo culturallysafementalhealthandwellnessand substance
useservices.

(32BC11-21)

HEUwill continueto lobbyfor and standbehindthe murderedand missingwvomen
investigdion.

(32BC11-21)

HEUwill continueto lobbythe Federaland ProvincialGovernmento:

T fulfill their promiseto ensurelndigenousPeopleandall areashavecleanand safe
drinkingwater;

9 to fund andcreatethe water infrastructurethat will leadto the end of boil water
advisoriedn Indigenouscommunities;and

1 to ensurethat the IndigenousPeopleshavethe knowledgeandtrainingon how to
operateand maintainthe plantsto getthe cleanwater andfor the equipmentto be
functionalandrepaired.

(32BC11-21)

HEUwill callon the governmentto:

1 implementthe 94 callsto actionandspecifically,71-76 of the Truth and Reconciliation
Commissiorof Canadanissingchildrenandburialinformation;

1 educateall Canadian®n the history of residentialschoolsandthe impactthey havehad
on people;and

1 honourthe missingand murderedchildrenof residentialschools

[58]



i

(32BC11-21)

HEUwill:

1 Standin solidaritywith the victims,survivorsand family membersof the residential
schoolsystem.

1 Demandjusticeandaccountabilityfor the missingand unidentified childrenof the
residentialschoolsn Canada.

1 Lobbythe Governmentof Canadaandthe RomanCatholicChurchandall other
churchesand organizationsnvolvedwith operatingresidentialschoolgso be
accountalte for their actionsandurgethemto seekjusticefor the victimsandfamilies,
for thesecrimesof grossviolationandgenocide.

(32BC11-21)

PEOPL®/ITHDISABILITIHBWD)

HEUwill lobbyand callon the BCFederationof Labourto lobbythe BCProvincial
Governmento abolishthe current policyof mandatoryl.Q.testingfor developmentally
challengedndividuals.

(26 BC11-08)

HEUwill lobby employersto improvetheir hiring practices py consideringabilities of
workers,not disabilities;and

HEUwill lobby employersto reviewtheir workplaceso ensureaccessibilityfor workers
with disabilities.

(26 BC11-08)

HEUwill work with the BCFederationof Labourand other like-mindedcommunitygroups
to lobbythe ProvincialGovernmento re-instatecritical fundingfor equipmentand
technologyto help peoplewith disabilitiesin British Columbiamove,communicate hear,
andspeak.(27BC10-10)

HEUWILLwork with the BCFederationof Labourand other like-mindedcommunitygroups
to lobbythe ProvincialGovernmentand health authoritiesto reinstateand maintain
fundingfor muchneededDayProgramdor peoplewith disahlities.
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(27BC10-10)

HEUwill lobbyfor improvementsto the SocialSecurityTribunalsystemfor peopletrying to
appealdecisionon their ineligibility for the CanadaPensiorDisabilityBenefitDisability
Program.

(PE03-15)

HEUwill lobbythe provincid governmentto reverseits changedo the DisabilityBusPass
programimplementedin February2016. Lobbythe provincialgovernmentto givean
increaseabovethe povertyline in disabilityassistanceo peoplewith disabilities.

(PEL0-16)

DIVERSITEQUITANDINCLUSIOMN HEALTHCARE

HEUwill Advocde for and promote the collectionof datato advancediversity,equity,and
inclusionin healthcareworkplaces.

(29BC11-14)

SECTION: HEALTKCARE: SENIORGARE

BLOODNATCH

HEUstronglyopposeanyattempt to allow private blood brokersto take overthe role of
CanadiarBloodServicegCBSandlobbythe federaland provincialgovernmentgo disallow
private blood brokers.

(PEL0-16)

BREASTANCER

HEUwill lobbyfederaland provincialgovernmentdor the increasen researchfunding
towardsa curefor breastcancer.
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(20 BC09-96)

CONTRACTINGUTANDPRIVATIZATION HEALTHCARE

i  HEUwiIll activelylobby governmentto curtail/eliminate private-for-profit companiesn
healthcare.

(21BC10-98)

i HEUopposeghe leasingof equipmentand servicesdy the Employemwhen,andonly when,
the leaseagreementtakesawaythe ability of our membersto servicethe equipment
and/or preventsour membersfrom keepingcurrentwith changingechnologiesand skill
sets.

(PE12-99)

i HEUwill continueto work with our socal justicepartnersto resistpublicprivate
partnershipsparticularlyins e n icareasdlaboratoryservices.

(22BC10-00)

i  HEUreaffirmsits oppositionto privatizationand downsizingof long-term care,home
support,mentalhealthandother health sewvices.

(23BC10-02)

i  HEUreaffirmsits commitmentto endthe contractingout of serviceswithin the health care
systemandto return the contractedservicesjobs,andworkersbackinto the publichealth
caresystemandby continuingto organizetheseworkers.

(25BC10-06)

i HEUwiIll build networkswith the BCNDPandthe FederalNDPwith the intent to strengthen
publicpolicyfor healthcareandlongterm care;and

HEUworkstowardstraining health careadvocatego work in coalitionsto defenda public
Medicaresystem;and

HEUwill continueto lobbyfor anendto thisg o v e r n RBeanpbrateagendaand stop
the closureof publiclyfundedcarebeds;and

HEUwill continueto work alongsideother Unionsand like-mindedgroupsto protect our
work from takeoverby private companies.
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(PE10-13)

HEUwill continueto campaigrno stop anymore expansiorof privatizationto our public
health caresystemand HEUwill supportcampaignsnd legalchallengedo privateclinics
andthe health caresystem.

HEUwill work with our alliesto conducta publicand membershipeducationcampaigrasa
top priority throughoutthe province,on the constitutionalchallengeon public,universal
health carelaunchedby Dr. BrianDayof the CambieSurgeryCentre.

HEUwill commitresourcesto supportthe BCHealthCoalitionandthe CanadiarDoctorsfor
Medicareasintervenorsin the caseand encouragdocalsto makefinancialdonationson
behalfof the localandthroughfundraisingefforts

HEUwill lobbythe provincialgovernmentin the BCSupremeCourtcaseand federal
governmentin the likely subsequentCanadiarSupremeCourtcaseto protect the Canada
HealthAct.

(29BC11-14)

HEUwill continueto supportthe legaladvocacyandrelated campaign®f the BCHealth
Coalitionrelatedto the CambieCliniccourt challengeto the fundamentalprinciplesof
publichealthcare.

(32BC11-21)

HEUwill continueto campaignandlobby againstcontractingout surgicalprocedurego
private for-profit clinicsby healthauthorities,WorkSafeB@ndICBCincludingsupportfor
thesepracticesby underwritingcapitalcosts;Campaigrandlobbyagainstthe B.C.

g 0 v e r n pnaposalfor three-day staysin private facilitatesthat would leadto afor-
profit hospitalsector;Campaigrandlobbywith other unionsand advocacygroups,
includingB.C HealthCoalition for the B.C governmentto scaleup provenpublicsector
solutions,suchasspecializedgurgicalcentres,provincewide; and Campaigrand lobbythe
federalgovernmentto aggressivelgnforcethe CanadaHealthAct,andto makepublic
deliveryof surgicalservicesa conditionof future fundingunderarenewedHealthAccord
with the provincesandterritories.

(PEL0-16)

HEUwill supportcampaigngo bring HEUwork backto HEU jncludingprivate caregvers
doingHEUwork, excludedmanagersloingHEUwork, excludedproject positionsand
trades/plantwork beingdone by non-uniontrades.

(29BC11-14)
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i  HEUwIll lobbythe governmentto repealBill 29.
(PE09-19)
i HEUWiIll:

f  Continueto lobbyhealth authoritiesand provincialBCNDPgovernmentto bringback
the contractedsupportservicednto the publicservice asthey promisedduringthe
provincialelection.

1 Continueto supportandhelpin all activitiessuchasMakeit Public campaigntown hall
meetings,roadsiderallies,etc. to pressurethe healthauthoritiesandlocalgovernment
until workersbecomepublichealth careworkersunder HEU.

(32BC11-21)

DENTAICARE

i HEUsupportsa UniversaDentalCarefor all.

(31BC11-18)

FEE-ORSERVICHEDICINE

i ThatHEUadvocatethat physiciansandall other health careprovidersin Canadae paidon
a salarybasisandlobbythe provincialandfederalgovernmentgo createmore clinicsand
facilitieswhereteamsof health careprovidersincludingphysiciange paid on a salarybasis
andencouragehe BCFederationof Labour,LabourCouncilsandthe CLGo do the same.

(19BC10-94)

FOUNDATIONS

i  HEUre-affirm its positionthat we do not supportor promote private fundraisingfor health
care,includingcorporatecampaignr donations,health carefoundations.

(PE05-97)
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HEALTHACCORD

i

HEUwill demandthat the federalgovernment:

T

Createa healthcareinfrastructurefund that stipulatespublicnon-profit financing,
ownership,managementndoperation;

Promotepublicsectorsolutionsto shortenwait times;

Implementa Federal/Provincial/Territoriadtrategyto reducehealthcareassociated
infectionswith dedicatedfundingfor microbiologicatleaningstandardsmore in-house
cleaningstaff, lower hospitaloccupancyand mandatorypublicreporting;

Createa pan-Canadiarcontinuingcareprogram(residentialand home and community
care),with dedicatedtransfersfinancedfrom generalrevenues CanadaHealthAct
standardsplusminimum staffingand non-profit delivery;

Promoteprimary carereform, with fundingandregulation,basedon the community
health centermodel;

Investin aboriginalhealthand meetthe goalsof the KelownaAccord,improvewater
guality on reservesandcovershatfalls in the NortinsuredHealthBenefitsProgram;

Implementa National Pharmaceuticabtrategyagreedto in the 2004HealthAccordand
establisha nationalpharmacareprogram;

Supportemploymentequity and ethicalrecruitment,andincludethe full sped¢rum of
health careworkersin a pan-Canadiarhealth humanresourcesstrategy.

(28BC11-12)

HEUwill continueto campaigrwith labourand communityalliesfor arenewedHealth
Accordbetweenthe federaland provincial/territorial governmentghat;

T

Includes afair contribution by the federalgovernmentto the provinces/territoriesthat
better reflectsthe costsharednature of medicarein Canada;

Tiesfederalfundingto publicdeliveryof servicesand aggressivenforcementof the
CanadaHealthAct;

Includesanationals e n istategywith increasednvestmentsto not-for-profit and
publiclong-term careand home carefour our seniors;and

Establishes nationaluniversaland publicpharmacaredrug plan.
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(PEL0-16)

HEALTHCAREIRESTRUCTURING

i

HEUdemandspefore changesareimplementedin health care,that the Provincial

government:

1 Consultwith all groups,

1 Ensureadequatefacilitiesare establishedand staffedin the communityto ensure
proper servicesare maintained,

1 Providefree adjustmentprogramsandretrainingfor all health careworkers,and

1 Guaranteethat Unioncertificationistransferredinto anynew or existingfacilitiesto

whichtheseservicesaretransferred.

(18 BC10-92) (PE06-07)

H E Ugosstionon publicprivate partnershipsn lab restructuringis:

T

ThatHEUcontinueto pressfor the completeeliminationof the private for profit sector
from health carelab work. In the interim, that HEUonly be supportiveof a public
private arrangementwhich boxesin and graduallyeliminatesthe private labs.

ThatHEUpressfor all health carefacilitiesto movefrom private labsto publiclabs.
ThatHEUcontinueto pressfor the reform of the publicsectorlab management.

ThatHEUseekto represent/organizeprivate lab workersto providethem with union
protectionandemploymentsecurity.

ThatHEUpressurethe governmentto allow facilitiesto openpublicsectorsatellitelabs
in the community.

(PE11-97)

HEUsupportscomprehensivdederallegislationand federal/provincialinitiatives (health
information systemsandhealthrecords)that protect privacy,enhancethe principlesof
Medicare(especiallypubliccontrol),andimprovec i t i headthstatus.

(21BC10-98)
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1

i

HEUwill participatein Employemestructuringinitiativesasfollows:

1 Provincialnd RegionaDfficesoffer Localseducationand adviceat crossLocal
meetings,stewardcoursesSummerSchoolgtc. to help Local-decideon whento
participatein employercommittees,workshopsguestionnairesetc.

1 TheProvinciaExecutiveand staff encouraye Localdo developUnionstrategiesand
proposalsvhen openingsfor progressivechangeappearand/or to respondto employer
initiatives

1 ThatHEUwithdraw our participationfrom employerinitiativeswhenit becomes
apparentthat:

0 Anexisting,changedor new servicewill be deliveredin the Private/for profit sector;
or

0 Thehealthstatusor quality of carefor peoplewill decline;or

o AnyUnionizedhealthcareworkerwill be laid off after all labouradjustmentefforts;
or

o Employerdo not allowworkersto follow the work; or
o Disciplinesuspensioror dismissabf anyunionizedworkerwill result.

(21BC10-98)

HEUcallsfor returned fundingfor delistedhealth careservicesjncludingchiropractic,
physiotherapymassageherapy,podiatry, opticaland naturopathyfor all peoplein BC.

(23BC10-02)

HEUdemandsthat the BCgovernmentensuresequality,fairnessand accesgo servicego
all residentsof BC,includingrural areas.
(23BC10-02)

HEUwill campaignwith its coalition partnersfor positivereformsthat strengthenpublic
health careandwork to move publicopinionin favor of thesereformsandagainst
privatization.

HEUwill strengthenits ability to involvememberson theseissueghrougha planof political
actionandeducation.

HEUwill identify andcommitresourcedo targetedlocalanti-privatizationcampaignghat
involveHEUmembersat the communitylevel.
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HEUencouragedroaderparticipationby membersin the regionalhealth coalitionsand
within the BritishColumbiaHealthCoalition.

HEUwill work closelywith CUPBN health carecampaignsand political action.
HEUwill feature localcampaignssa keyagendatem at regionalmeetingsof the Union.

H E UPravinciaExecutivewill commitresourceson an ongoingbasisto supportthese
efforts at the provincialand communitylevel.

(25BC1606)

HOMESUPPORFORSENIORBNDCAREGIVERS

i  HEUwiIll lobbythe provincialgovernmentto provideat-home supportto seniorsandtheir
familiesthat are caringfor them, with the priority of allowingseniorsto stayin their homes
andbe caredfor underthe publichealth caresystem;anddo this by providingsupports
suchasassistivadevicesgrantsfor adaptingcurrenthomes,and/or buildingadditionsto
carefor family membersandhome supportworkersto assistboth seniorswith disabilities
andtheir caregivers.

(PEL0-16)

i HEUwIll lobbyfor better incentivesfor stay-at-home caregiversaringfor seniors.

(32BC11-21)

LONGTERMCARE RESIDENTIAZARE COMMUNITYCARE

i HEUwIll:

1 Workwith communityallies,seniorsandfamiliesto havegovernmentimplementkey
recommendation®ftheOmb u d s p eepost,o n s’

1 Highlightthe linksbetweendeclinings e n icareasdimproper staffing,contracting
out, contractflipping, privatizationand de-accreditation;

1 Raisethe profile of HEUmembersin their communityandthe work that they do for
seniors.
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(28BC11-12)

i HEUwill continueto campaigrandlobbyfor improvedstaffinglevelsin residentialcare;
continueto campaigno reduceand eliminatethe privatizationand contractingout of
residentialcareservicesandinfrastructure;Lobbyfor meaningfulsuccessorshiprotections
that protect workersand ensurecontinuity of care;Providesufficientresourcego support
its“ C aQaerWati campaigrthrough2017;and campaigrto makes e n icargasote
determiningissuein the May 2017election.

(PEL0-16)

MEDICAICANNABIS

i HEUwill supportthe provincialandfederalg o v e r n tmaasiidn® implementcannabis
legislationto offer it for medicinalpurposessupport researchand developmentfor usein
disorders,andsupportits implementationinto health care.

(31BC11-18)

MEDICARE

i  HEUwiIll advocatefor a nationalhome careprogramto be anintegralpart of publicly
fundedMedicareservicesspecifically,

1 Aprogramthat isbasedon the five (5) principlesof Medicare;that is singlepayer,hasa
singlepoint of accessand providesa continuumof preventionandtreatment service,

1 Aprogramwhere pharmaceuticalssuppliesandequipmentare providedto usersin the
sameasthey are providedin acutecare,

1 Aprogramthat ensureswages benefitsand employmentsecurityare at parity with the
acutecaresector,

1 Aprogramwherefundingisin additionto existinghealth carefunds,with a moratorium
on anyfurther cutsto acuteandlongterm careuntil a nationalhome careprogramis
built up; and
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1 Existingandnew home careprogramsincludeservicegrovidedby LPNsrehabilitation
assistantscounselorshome maintenanceworkers,in additionto the currentservices
and teams.

(21BC10-98)

i HEUwill continueto lobbyto fix health careby activatinga politicallobbyingcampaign
throughthe Localsaswell asthe ProvinciaExecutivademandinghat the Federal
governmentincreasefundingfor C a n a datohattreasure(publicanduniversally
accessibldealth caresystem)by a full fund 50/50 fundingasa first stepto rebuildingthis
system.

We will continuewith our demandto fix healthcareby campaigningvithoura ct i vi st s
socialpartnersandalliesto preventthe growth of private,for-profit health careservices

andto fight for a NationalHomeCareprogramto providean integratedapproach(blended
care)for the desperatelyneededcareandto reducethe costof acutecare.

(22BC10-00)

i  HEUwill demandthat the BCgovernmenttake whatevermeasuresare necessaryo prevent
andreversedoublebilling for health careservices.

(22BC10-00)

i HEUwill work with our socialjusticecoalitionpartnersto demandthat the Federal
governmentprotect our publichealthcaresygem and modernizeMedicareby:

1 Legislatingand providingthe necessaryundingfor a NationalPharmacareéict

1 Promotingandfundingcommunityhealth centres;utilizinga multi-disciplinaryteam of
health careproviderson salary to includephysiciansregsterednursesJicensed
practicalnurses socialworkers,physiotherapistsactivity aides,etc. workingto their full
scopeof practice.

1 Enforcinghe spirit andintent of the CanadadealthActby ensuringthat doublebillingis
effectivelyprevented;and

1 HEUwill work with CUPHationalto take whateveractionis necessaryo defend
Medicare- publiceducation,media,rallies,demonstrationsdaysof action, civil
disobedienceup to andincludinga generalstrike.(22BC10-00)
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MENTAIHEALTH

i HEUdemandshat the BCgovernmentrestoresfundingto provide;

1 Specializedrainingto physiciango be successfuin diagnosingnentalhealthissuesand
educatingabout mentalillnessand makethis a requirementof their educationprogram.

1 Therightto be diagnosedat no costto themselvedn atimely andaccessiblenanner
andafundedtreatment planto promote positivementalhealthandto pavethe wayfor
arich andfulfilling life in the community.

1 Adequatementalhealthfacilitiesto providepropertreatment for personswith mental
healthissues.

1 Adequatementalhealthservicesand manageableaseload$or CaseManagersand
mentalhealthworkers.

(31BC11-18)

1 VocationalRehabilitationProgramsvhetherthe endresultsprovideskillsto pursuefull
or part time employmentthat would bestbe suitedto the needsof the individualswith
mentalhealthissues.

1 Whereneeded,assistancdor individualslivingwith a mentalillnessto live arich,
independent productiveandfulfilling a life aspossible. (Example:life skillsprograms
anddayprograms.)

(26 BC11-08)

i HEUwill lobby provincialandfederalgovernmentdor inclusionof all mental health
servicesjncludingoutpatient servicesaspubliclyfundedand publiclydeliveredandlobby
the provincialgovernmentto createaddictionand mentalhealthtreatment centers
throughoutthe province,not just for LowerMainlandresidents.

(PE10-16)
i HEUwill continueto supportHEUmemberson mental healthissuedy;
1 Educatingshop Stewardson mentalhealthillnessandissues.

1 Providingresourcedor a campaigno raisethe issueof mental healthin the workplace,
whichwould includeprovidingeducationtool kits on specificmental healthissuesat the
workplace. Thecampaigrwould supportmembersto recognizeand understandmental
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i

healthissuesand offer the necessaryoolsto dealwith mentalhealthissuesn the
workplace.

(PEL0-16)

HEUwill lobbythe provincialgovernmentandthe HEABGor more mentalhealtheducation
for front-line workers.

(32BC11-21)

HEUwill:

1 Lobbythe governmentto ensureaffordable,adequateandappropriatemental health
resourcesandservicesare madereadilyavailableand easilyaccessibldor health care
workers.

1 Lobbythe governmentto extendthe COVIBEL9 presumptionto coverPTSand mental
healthinjury resultingfrom workerstestingpositivefor COVIBL9 and/or workingin a
COVIBL9 outbreaksite.

(32BC11-21)

HEUwill:

1 Lobbythe ProvincialGovernmento implementrecommendationgaid out in the report
A Pathwayto Hope:Aroadmapfor makingmentalhealthand addictionscarebetter for
peoplein BritishColumbia.

(32BC11-21)

PHARMACEUTICAL/DISPEN$IEES

i

HEUwill join with our partnersin the CanadiarHealthCoalitionand other unionsin
campaigngo lobbythe federalgovernmentto implementa comprehensivenational
Pharmacargrogramwithout delay.

(21BC10-98) (31 BC11-18) (Revised®E09-19)

HEUcallsfor the repealof Bill G91 (drugpatent law) andthe subsequenBill S17 which
haveservedto escalatepharmaceuticatostsin the health caresystem,andwill lobbythe
federalgovernmentto introducea nationaldrug planwith economiesof scaleachieved
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throughbulk purchasingandreverencebaseddrug pricingsimilar to the systemin British
Columbia.

(23BC10-02)

PRIMARYULTIDISCIPLINARARE

i HEUsupportslongterm, ongoingfundingfor communityhealth centersin BCthat:

T
1
1
1
1
1
1

Are publiclyfundedandadministered;

Areaccountableéo communitiesandthe populationthey servethroughelectedboards;
Providea rangeof integratedhealthand socialservices;

Are staffedby multi-disciplinarystaff, all on a salariedbasis;

Are opentwenty-four (24)hours/day;

Provideall servicesat no cost;and

Are staffedby unionizedworkerswith wagesandbenefitsequalto the acutecare
sector.

(21BC10-98)

i HEUdemandshat the Ministry of Health:

T

Increasdundingand staffinglevelsimmediatelyin residentialcareto providequality
programsof physical/mentalkare,socialandrecreationalactivities;

Providefundsfor new facilitiesrun only by non-profit societiesor by HealthAuthorities
directly;

Enactlegislationandregulationsto coverthe expandingsupported
housing/congregatearesector;

Setup clearcontractswith agencies/societiethat will increasestaffinglevels,increase
trainingfor staff, outline the servicegrovided,and control how operatingfundsare
used;

Provideadequatestaff and penaltiesto enforcelegislationandregulations;

Providewhistle blower protectionfor workersin longterm care.
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(21BC10-98)

i  HEUwiIll lobbyemployersheathauthoritiesandthe governmentto properlyfund longterm
andhomecare,with thislobbyto includethe following:

=

Fullinput from supportstaffin determining levelsof care;
M Levelof carereviewedmore often;

1 Levelsof careshouldreflectthe needsof the residentsby applyinga provincialhighest
standardto the staff-to-patient ratioswhichall residentsneedanddeserve;

1 Workloaddifficultiesaddressedand eliminatedwith full input from supportstaff;

1 Annualscrutinizingof budgetsbythe p r o v ianddoetd ensurepublicfundsare spent
onthe publicneed;

1 Thatthe governmentmakeit mandatoryat for-profit facilitieswhere publicfundingis
providedthat a governmentandworker appointeesitson the board,;

1 Thatthe governmentappointaworkerrepresentativeto all non-profit long-term care
boards;and

1 Thatthe ProvinciaExecutiveprovidethe necessarpudgetto the longterm carelobby.

(22BC10-00)

i HEUsupportsthe conceptsof assistediving,home careandagingin-placeonly whenthese
servicesare providedthroughpubliclyfunded,non-profit modelswhere seniorsreceivethe
appropriatelevelof carefor their needs,without regardto their ability to pay.

(23BC10-02)

SUBSTANGESEX CRIMINALJUSTICE

i  HEUwIll lobbyboth the Federaland Provincialgovernmentgo enhanceharmreduction
measuresasfollows:

1 Providefurther fundingfor needleexchangerogramsto ensurethere are services
availabletwenty-four (24) hoursa day,seven(7) daysper weekin eachHealthRegion.

1 Fullyfund a medicallysuperviseddrug dispensatiorsystempilot project.
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1 Supportthe conceptof at leastone (1) integratedserviceagencyfor | D Uihjextion
drugusers) per HealthRegiorwhichwould includeasa minimuma*“ s &fnesi r on men't
for usersto get off the streetto receiveresourcesor harmreduction,includingsafer
sexandsafeinjectingtechniques peercounsellingjnformation aboutsocialservices
andneedleexchange.

1 Implementationof sentencingoptionssuchas” d rcuogu mprovedédthere are
detoxificationandtreatment facilitiesavailable.

1 Increaseandfully fund detoxificationand accompanyingreatment serviceghroughout
the province.

1 Establisha SubstancéJseCommissiomwith the responsibilityto developa strategicplan
for reducingthe negativeconsequencesf druguse.

1 Thepurchasepossessiomnd consumptionof illicit substancegor adult personaluse
will be addressedhsa healthand socialissue.

(22BC10-00)

1 Supportthe callfor the Federalgovernmentto launcha crimind investigationinto
opioid marketingpracticesby BigPharmaandto put court settlementmoniesbackinto
health careto treat addictions provide education,andtowardsother programsthat
addresghe opioid crisis

(31BC11-18) (RevisedPE09-19)

USERFEES

i HEUisopposedto userfeesfor all medical/dentalrelated services.

(16BC10-88)
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SECTIOR: HEUINTERNAPOLICIEBNDPROCEDURES

ACCESSORPEOPLR/ITHDISABILITIES

i ItisHEUpolicythat all of its officesbe accessibl¢o peoplewith challengesandhave
appropriatelydesignatedparkingandthat all ratification, strike vote and specialreport
meetingsbe held at sitesaccessibléo peoplewith challengesvheneverpossible.

(19BC10-94) (22 BC10-00)

i HEUshallaccommodatedisAbledMemberssothey canparticipatefully in HEUsponsored
functions

(21BC10-98)

i AllHEUeventswill be accessibleéo peoplewith disAbilitiesto suchextentthatap er son’ s
dignity is not affected.

(22BC10-00)

i HE USummerSchoolwill be organizedanddesignedo accommodatememberswith
visibleand/or invisibledisAbilities andthe disAbilitiesCommitteewill haveinput into the
needto SummerSchoolko addressheseissues.

(22 BC10-00)

i HEUeventsand Localmeetingsmustbe held at accessiblerenueswith the disAbled
p e r sdignitytakeninto consideration.If unable,then the Dutyto accommodatebudget
mustreflectthis.

(22BC10-00)

i HEUwill maintainan updatedversionof the PWDvenueaccessibilitchecklistand makeit
availableto anymemberuponrequest.

(31BC11-18) (RevisedPE09-19)

i  HEUwill accommodateadisabledmemberssothey canparticipatefully in HEUsponsored
functionsprovidinghybrid or other optionsif possible.

(32BC11-21)
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CAMPAIGNSTRATEGIES

i  Moniesareavailableto the Localdor fight backcampaignghroughthe LocalProjectsand
CampaigrFunds;

1 Localamustmakeapplicationprovidingdetailsand supportinginformationto backup
their application;

f Underthe LocalProjectPolicy the individualLocalor clustersof Localanustalso
supportthe campaigrfinanciallyand work with socialjusticepartnersto raisefunds;

1 Thecriteriafor financialassistanceavill be consideredbasedon the actual campaigns
expenditureglostwages per diemsanddependantcarewill NOTbe paid);and

1 TheFinanciaSecretaryhasthe authority to approveapplicationsin part or in full and
the ProvinciaExecutivewill be givenregularmonthly reportsandreviewof the
applicationsout of the fund.

(PE02-02)

i Whereit issupportedby the ProvinciaExecutiveandlocalactivists, HEUwill start and
supportregionalactiongroupsof ProvinciaExecutivemembers Localleadersand staff to
mobilizeand carryout effectivecampaignsvhenfacedwith further seriousthreatsto our
membersandto publichealthcaredelivery.

(24BC10-04)

i HEUwIll institute a campaigrto establishsolidaritycommitteesin everyLocalof the Union.
Thepurposeof thesecommitteesis to mobilizesupportfrom HEUmembersfor union
battlesandthosestrugglingagainstoppression.

(24BC10-04)

CLEARANGUAGHITERACY

i  HEUwIll:
1 Adoptclearlanguageprinciplesin communicatiorwith our members;

1 Makeit apriority to reviewandrewrite all HEUapplicationformsfor conferences,
conventionsand courses;
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1 Provideinstructionson how to write in clearlanguagejncludingwriting resolutionsand
constitutionalamendments;

1 Usesimplevisualtools and promote the useof clearlanguagen all Unioneducation,
workshopsconferencesmeetingsandall other HEUevents;and

1 Workwith memberfacilitatorsand staff from the CanadiarUnionof PublicEmployees
(CUPE)anadiarLabourCongres$CLC)and BCFederationof Labour(BCFed)to put on
ClearLangiageWorkshops.

(26 BC11-08)

HEUwill encourageand supportmembersand staff to take clearlanguagecoursesprovided
by the CLCBCFederationof Labourand CUPE.

(PE06-13)

COMMUNICATIONS

i

Regulareportsof ProvinciaExecutivebusinesswill be providedto the SecretaryTreasurer
and Chairpersorof eachLocal.

(15BC02-86)

ServiceRepsand Directorswill communicatemore quicklyand efficientlywith all Locals
regardingany changesor alterationsconcerningany existingpracticespertainingto Union
functionthat will directly affect members.

(PE03-15)

HEUwill in collaborationwith HEUlocals,conducta communicationsstrategyreview,
includingthe reviewof the systemsn placein the HEUmailroom,andencouragemembers
to moveawayfrom papea mail outs.

(PEL0-16)

CUPENATIONAL

i

HEW(TheBCHealthServiceDivisionof CUPE&cceptgurisdictionfor CUPE
Locals/membersvishingto transferto HEUunderthe provisionsof the CUPEConstitution.
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(PE09-96)

HEUwill further its relationshipwith CUPEndthe Houseof Labourasfollows:

1 ReaffirmH E Ucoramitmentto be anactivememberin the Houseof Labour,
particularlyin light of the upcomingfight for workingpeoplein BritishColumbia;

1 Expressoncernabaout the fiscalarrangementetween CUPENd HEUand continueto
pressCUPBN our issuedirectlylinkedto thesefiscalarrangements;

1 HEULocalswill strengthenour ties with other CUPB.ocalsDistrictCouncilsandthe
CUPBBCDivision.

(22BC10-00)

Accad betweenthe HospitalEmployeedJnionandthe OntarioCouncilof HospitalUnions
(CUPE)

TheHospitalEmployeedJnion (HEUNndthe Ontario Councilof HospitalUnions(OCHUgare
activistorganizationavhichrepresenthealthcareworkers.

We havea commoninterestin defendingand expandinghe nationalMedicaresystem.

We havea commoninterestin resistingthe privatizationof deliveryof health careservices
andthe contractingout of healthcaresupportservicesn our respectiveprovinces.

We havea shaed interestin advocatingor anddefendingthe interestsof our members
workingin diverseoccupations.

We haveadesireto learnfrom one anotherandto shareour experiencestrategiesand
materials.

Specifically:

1 Wewill connectactivistsand staff workingon issuesve havein common.By
teleconferenceyideoconferenceand meetingdirectly,asis appropriate.

1 Wewill work togetherto enhancenationalcoordinationof health sectorbargainingby
encouragingCUPEo hold annualmeetingsof its health secor servicedivisionand
bargainingcouncils.

1 Wewill sharematerials,legaldecisionscampaignnformation and educational
resources.
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1 Wewill deepenthe work we do onbehalfofl p n / ttradespesspnsparamedical
employeesclericalemployeesfood senice, environmentalserviceand supportservice
membersby learningfromonea n o t lwerkfdr thesemembers.

1 H E Ufivesoccupationakubcommittees,patient care,patient caretechnicalclerical,
tradesand maintenanceand supportwill be utilizedto exchangenformation between
the partiesandthen usedto communicatethat workto H E Umembership.

1 Wewill sharethe work we do with our respectiveprovincialhealthcarecoalitions
concerningour campaigngo defendMedicareandto opposethe privatizationof health
careservicedeliveryandto opposethe contractingout of supportservices.

(PE04-10)

i ProvinciaExecutiveSubcommitteeand HEUEquity StandingCommitteememberswho are
electedasHEUrepresentativego NationalCommitteesand WorkingGroupswill be
automaticallyentitled to participatein conferenceghat are organizedoy their respective
NationalCommitteeor WorkingGroup.

(24BC10-04)

i  AnHEUmemberattendinga CUPBEationalCommittee workinggroupor CUPHational
ExecutiveBoardbusinesswill receivethe CUPENationalper diemrate.

(PEO01-09)
i HEUrepresentationon CUPHNationalcommittees

In orderto ensureaccountabilityanda direct link betweenthe ProvinciaExecutiveand HEU
representativeson CUPHEationalcommittees the followingwill applyto all CUPHENational
committeesother than CUPHEationalequity committeesandthe CUPHationalYoung

Wo r k Eammittee.

1 TheProvinciaExecutivewill elect/selectHEUrepresentativegrom the Provincial
Executiveo sit on all CUPENationalcommitteesother than equityandyoungw o r k e r

T ThePresidentwill work with the ProvinciaExecutiveandthe CUPBationalPresident
to ensureC U P Hiversityobjectivesare takeninto consideration

T TheProvinciaExecutivewill elect/selectalternatesfrom the ProvinciaExecutivdor
eachnationalcommittee

1 ThePresidentwill advisethe CUPBationalPresidentin writing of the HEU
representativesandtheir alternatesfor nationalcommittees
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i

1 TheProvinciaExecutivewill respectand endorsethe selection

1 IfanHEUrepresentativeon a CUPHEationalcommitteeis no longera memberof the
ProvinciaExecutiveahey will be replacedon the committeeby an alternateor, if an
alternateis not available by a currentmemberof the ProvinciaExecutie.

(PE05-13)

HEUrepresentationon CUPBNationalequity committeesand workinggroups

In orderto ensureaccountabilityanda directlink betweenthe ProvinciaExecutiveand HEU
representativeson CUPHEationalequity committeesand workinggroups,the followingwill

apply:
1 TheHEUequity standingcommitteeswill elect/selecta representativeandan alternate
from their committeeto representHEUon the appropriate CUPENationalcommittee

1 Theirselectionswill be communicatedo the HEUPresident

1 ThePresdent will advisethe CUPHationalPresidentin writing of the HEU
representativesaandtheir alternatesfor CUPENationalequity committees

1 ThePresidentwill work with the equity standingcommitteesandthe CUPHational
Presidento ensureC U P Hiversty objectivesaretakeninto consideration

1 If anHEUrepresentativeon a CUPENationalequity committeeis no longera memberof
the HEUequity standingcommitteethey will be replacedon the committeeby an
alternate,or if an alternateis not available by a currentmemberof the equity standing
committee

1 HEUrepresentativeson CUPHENationalequity committeeswill be in touch with the HEU
Presidentprior to their committeemeetingsandwill report to the EqualOpportunities
Committee(EOCandtheir equity standingcommitteefollowingtheir committee
meetings.

(PE05-13)

HEUrepresentationon CUPHNationalYoungWo r k €amimitee

In order to ensureaccountabilityanda directlink betweenthe ProvinciaExecutiveandthe
HEUrepresentativeon the CUPBE\aional YoungWo r k €amimittee the following will
applyif there isno ProvincialExecutivemembereligibleto sit on the committee:
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1 TheHEUYoungWo r k BEsub-sommitteewill elect/selectarepresentativeandan
alternatefrom their committeeto representHEUon the CUPHEationalYoungWo r k e r
Committee

S

M Theirselectionswill be communicatedo the HEUPresident

1 ThePresidentwill advisethe CUPBNationalPresidentin writing of the HEU
representativeandtheir alternatefor the CUPHENationalYourgWo r k €Eamimittee

1 ThePresidentwill work with the HEUYoungWo r k BHEsub-sommitteeandthe CUPE
NationalPresidentto ensureC U P Hiversityobjectivesare takeninto consideration

1 If the HEUrepresentativeon the CUPHationalYoungWo r k €Eamimisee isno longer
amemberof the HEUYoungWo r k BHsub-sommitteethey will be replacedon the
committeeby analternate,or if an alternateis not available py a currentmemberof
the HEUYoungWo r k €Eamimittee

1 TheHEUrepresentativeon the CUPHational YoungWo r k €ammisteewill bein
touchwith the HEUPresidentprior to their committee meetingsandwill report to the
ProvinciaExecutiveahroughthe HEUYoungWo r k BEsub-sommitteefollowingtheir
committee meetings.

(PE05-13)

DEPENDANCARBNVHILEATUNIONFUNCTIONS

i  HEUstronglyencouragesll membersto playanactiverole in the Union.HEUrecognizes
that our membershavefamily responsibilitieghat they balancewith work andunion
activity. ThisDependantcarepolicyis one wayto helpwith that balanceandeliminate
someof the barriersthat preventmemberswith family responsibilitiefrom participating
fully in their Union.

1 Thispolicyappliesto participationat all provinciallysponsorecdHEUfunctions.

1 Whereverpossille andwherethere is sufficientneed, HEUwill providequality, on-site
childcare.

1 HEUwIll reimbursereceiptedoff-site dependantcarecosts,overandabovethe costof
normalexpensesncurredfor work, at the currentminimumwageper hour, to a
maximumof $160per family for a continuous24 hour period.
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1 Forthe purposesof dependantcarewhile participatingin unionfunctions,a dependant
iseitherame mb eownostheirs p o udhildrersif they areunderthe ageof 16 and
residewith the memberfull or parttime.

1 Also,adependantmaybe anyperson,regardlesof age,whois Dependanton the
me mb earébecausehey are mentallyor physicallychallengedor parents,
grandparentsandelderrelativesrequiringthe me mb eassistancen day-to-dayliving.

1 Aspousencludescommonlaw andsamesexpartners.

1 Reimbursemenwill not be madeto ame mb espoussor to a parentor siblingof the
Dependantor to a personlivingat the sameaddress.

1 Inrecognitionof uniquedependantcareand specialcareneeds,exceptional
circumstancesvill be considered.

Procedure:

1 ADependantCareChequeRequisitiorform mustbe completedin-full and submittedas
partofthe me mb eexpénseclaimin orderto receivereimbursement,

1 Theform mustincludethe caregiver 'nameandaddressanda signedreceiptmustbe
attached,

1 Thenamesandagesof dependantamustbe listed,includingtheir relationshipto the
member,

1 Therewill be no cashreimbursementof dependantcareexpenses,

1 Inorderto complywith CanadeRevenueAgencyregulationsthe DependantCare
ChequeRequisitionform mustbe signedby the memberasbeingaccurate,

1 AT4Aform will be providedto the memberat the end of the yearasdependantcare
reimbursementmustbe declaredasincome;and

1 Requestdor reimbursementfor exceptionakircumstancesnustbe madeto the
FinanciaSecretaryThememberwill be notified within 72 hoursif the requestisdenied
andof their right to appeal. Themembermayappealto the Provircial Executiveandthe
memberwill be notified of the PEdecisionwithin 24 hoursof the lastdayof the
meeting.

(17BC10-90) (PEO6-91) (PEQ9-97) (Revisecand consolidatedPE07-03)

(24BC10-04) (27 BC10-10)
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DIVERSITEQUITMANDINCLUSION

i Memberswho are servingastemporarystaff membersandwho are participatingin equity
activitiesin the Unionshallbe ableto continuetheir equity involvementwhile on a
temporaryassignmentvith HEU providingthis involvementdoesnot interfere with
servicingassignments.

(20 BC09-96) (PED2-98)

i  HEUwill considerthe impactson andinvolvementof womenand membersof equity-
seekinggroupswhen planning,implementingand evaluatingall campaignsndactivities
and:

HEUwill includea diversityof voicesin all activitiesand events.

(29BC11-14)

i ThatHEUadoptaspolicy,followingeachConventionand/or BargainingConferencethat
within one hundredandtwenty (120)days,an educationalsessioron equity and equity
relatedissueshe conductedfor all electedProvinciaExecutive/ProvincidBargaining
CommitteeMembers.

(22 BC10-00)

i  HEUwill developa componentof the educationprogramsfor Introductory ShopStewards,
AdvancedShopStewardsChiefShopStewards;TableOfficersandthe ProvinciaExecuive
to reaffirm our commitmentto educationandto give ShopStewardsandthe Provincial
Executivehe skillsto recognizeand dealwith issuessurroundinghomophobiaand
transphobia.

(18 BC10-92) (20 BC09-96)

i  HEUwill Mandatethe PEto dedicateresourcedo furtheringthe work on resolution75 by
developinga planbasedon the following:

1 Broadconsultationacrosshe unionto reviewthe role of equity in how HEUoperates;

1 Recommendationsegardingstructuralchangegshat supportbroaderequity at all levels
in the unionwill be broughtto the nextconvention;

1 Mandatoryannualequity trainingwill continueto be providedfor the PE.

(PEL0-16)
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HEUwill sendrepresentativegrom the Equityseekinggroupswithin our Unionto
conferencesasdeemedreasonabldyy the ProvinciaExecutive.

(20BC09-96)

TheUnionwill hold a regularconferenceon equity issuedo facilitate the electionof
standingcommittees.

(20 BC09-96) (RevisedPE09-19)

HEUwill work with the EquityCommitteeso developandimplementa leadership
programthat would demonstratethe role of leaders providetrainingon how to run
effectivemeetings,how to handleconflictresolutionandhow to planfor future equity
goalsandevents.

(33BC11-08)

HEUwill adoptthe following statementon Diversity,Equityand Inclusion:
We mustbuild a Unionfor all our members.
| 9 | Skdementon Diversity, Equityand Inclusion

Sincel944,the HospitalE mp | o Yneoerhssadvocatedfor better workingand caring
conditions,defendedpublichealth care,and stood againstprivatization.We havealong
historyasa strong,demaocratic progressivesociallyconsciousinion committedto social
justiceandadvancindabourand humanrightson a localand globallevel. We identify and
challengehigtorical and systemidanequitiesand hear,respect,serve,empowerand
advocatefor, eachand everymember.Togethermwe fight for fairness solidarity,equity,
inclusion,andunderstandingknowingthat ourme mb escosomicsecuritydependson
our success.

Privatization attackson workers'rights,andthe devaluingof our members'work have
underminedthe dignity and securityof our members.Theseforceshavereshapedhe union
andat timesthreatenedto undermineour solidarity.We understandthat equity and
inclusionareintrinsicallylinkedandthat aninjury to oneis aninjuryto all. Andwe know
that buildinga powerfulandinclusiveunionrequiresacknowledgmentand understanding
of the structuresthat oppressworkers.Sexismracism,colonialismhomophobia,
transphobiaageismandableismhaveno placein our union.

We seeHEUasa unionfor everyone Andwe knowthat equity is a critical part of unionlife
andwork and mustbe embeddedinto all our practices We are committedto resisting
oppresson andto buildingan economicallyand sociallyjust society.We work hard every
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dayto ensurethat all membersare heard,representedandableto contribute fully to their
workplace,communitiesandunion.

We believethat our unionis strongestwhenits leadershipisinclusiveandreflectsthe full
diversityof the membership Becauset is soimportant for diversevoices perspectivesand
lived experiencedo be engagedn the work of the union,we committo including
underrepresentedyroupswhendeterminingthe u n i déeadershipcompositionand
mandateat the provincial,regionalandlocallevels.

Toensurethat HEUeventsare inclusiveandbarrier-free, we activelyseekout varied
perspectivesand considerthe complexityof the different realities, lifestylesand availability
of our membersand employeesvhendetermininghow we work, plan,deliverand evaluate
our communicationscampaignsevents,education,servicesandactivities.

In keepingwith our history, whenwe know better, we do better. Anddespiteour significant
progressoverthe last 75 years,we knowwe cando better still. T h awhy agir promiseto

our currentandfuture membersis that we will continueto work to advanceheu ni on ' s
goalsandobjectivesand power our solidaritythroughdiversity,equity andinclusion(DEI).

We promiseto ensureongoingDEleducationfor both leadershipand members,and
ongoingresourcedor embeddingeffective DElpracticesinto everyaspectof our work. We
promisetransparencyandaccountabilityto you, our members,asevidencedoy seekingand
providingregularcommunicationson our progress.

At HEU we recognizethat we all haveuniquelivesand experiencesWe respectour
differencesand appreciateour interdependenceWe knowthat diversitymakes us stronger
collectivelywhenall voicesare encouragedheardandvalued.T h awhy vee believethat
no matter who youare, or what yourrole isin our union,you belongwith us.

(31BC11-18)

Diversity, Equityand InclusionConsultationand Implementation Project, PEComposition
(Phasd)

HEUwill establisha two-phasediversity,equity andinclusion(DEI) consultation,
assessmenandimplementationproject. In phasel, the unionwill strike a DEIworking
groupwith a mandateto consultbroadly with membersregardingthe questionof
representationof equity-seekinggroupson the ProvinciaExecutiveand make
recommendationgor constitutionalandpolicychangego the 2020HEUbiennial
convention.TheDEIlworkinggroupwill be comprisedof:

1 Onememberfrom eachEquityStandingCommittee

1 Onememberfrom the YoungWo r k Eamsittee
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1 Onememberfrom eachregion(Fraser]nterior, North, VancouverCoastalVancouver
Island)

1 TheProvinciaExecutiveepresentativego the EqualOpportunitiesCommitee (two)

TheDEIworkinggroupwill be properlyresourcedandhaveaccesdo subjectmatter experts
sothe committeecancompleteits work. It will meet at leastthree timesin eachyear,and
in betweenmeetingswill consultbroadlywith the membership HE U EquityStanding
CommitteesH E UYosngWo r k Eamsittee,andthe ProvinciaExecutive.

TheDEIworkinggroupwill report its findingsto the HEUProvinciaExecutiven advanceof
the 2020biennialconvention.Theworkinggroupreport andrecommendtionswill be
issueddirectlyto the 2020convention.

(R10BC18)

Diversity, Equityand InclusionConsultationand Implementation Project(Phasell)
(Pleaserefer to policy on Page83 and 84)

HEUwill implementa Phasdl of the diversity,equity andinclusionprojectthat isrenewed
with afreshmandateandterms of referenceto be adoptedat the 2020HEUbiennial
convention;

Continuethe work of transformingour unioninto a fully inclusiveorganizationby making
recommendationgo the 2022HEUbiennialconventionon mattersincludingbut not limited
to:

1 Abroadgovernanceeviewbeyondthe compositionof the ProvinciaExecutive;

1 Identifyingandinitiating plansto dismantlebarriersto equity andinclusionat the local
level;

1 Activelyworkingtoward leadershipdevelopmentat all levelsof the unionthat includes
trainingon how to applya diversity,equity andinclusionlens;and

1 Assessinghe ongoingimpactsof precariousvork on our membersand how that should
befactoredinto theu n i @pproachto diversity,equity andinclusion.

1 Ensurethat Phasdl of the diversity,equity andinclusionconsultation,assessmenand
implementationprojectto be properlyresourcedjncludingaccesso subjectmatter
experts.

(31BC11-18)
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i

HEUwill directthe ProvncialExeaitive to ensuresufficientresourcedor 2019and 2020,in
orderto supportthe work of the Diversity,Equityand Inclusion(DEIworkinggroup;

1

Scheduleameetingof allH E UEquityStandingCommitteeswithin areasonable
timeframeafter H E UEquityConference;

ProvideH E UEquityStandingCommitteeswith DEltraining, with afocuson
understandingntersectionality;and

Ensurethat H E UEquityStandingCommitteesandH E UProwinciaExecutiveameet
jointly with the DEIWorkingGroupprior to the 2020biennialconventionto receiveits
report andrecommendations.

(31BC11-18)

Diversity, Equityand InclusionConsultationand Implementation Project(Phasell)

i

HEUwill implementPhasdl of theu n i ®iversgy,Equityand InclusionProjectas
mandatedby Resolutionl2 at the 31stBiennialConvention.

Theobjectiveof Phasdl of the DEIprojectisto developrecommendationgor the 33rd
BiennialConventionscheduledor 2022that continuethe work of transformingour union
into a fully inclusiveorganizationby focusingon the following goals:

)l
1

Abroadgovernanceeviewbeyondthe compositionof the ProvinciaExecutive;

Identifyingandinitiating plansto dismantlebarriersto equity andinclusionat the local
level;

Activelyworkingtoward leadershipdevelopmentat all levelsof the unionthat includes
trainingon how to applya diversity,equity andinclusionlens;and

Assessinthe ongoingimpactsof precariouswork on our membersand how that should
befactoredinto theu n i @pproachto diversity,equity andinclusion.

Theunionwill undertakethe followingwork andreport to the 33rd BiennialConvention
on its progressand anyfurther recommendationdo advancetheu n i ®BEIMWosk:

SurveyLocalsandindividualmembersto identify barriersto participationby equity
groupmembersthat couldbe addressedhroughfurther constitutionaland policy
changes.
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1 Compiledemographiaataon membersJocaland provincialunion leadership and staff
to measureprogress Setand promote equity targets on internal union committees.

1 Developaunion-wide learningplan (membersJocalexecutivesP.E. staff)on DEI
principlesand on navigatingunion structuresandprocesses.

1 DevelopDELltoolsfor memberactiviststo createcommunity,solidarityand saety for
membersfrom equity groupsandfrom the broadermembership.

f Furtherdevelopthe unionorientation and onboardingprogramfor new memberswith
a stronginclusioncomponentthat canbe deliveredby localexecutive/stewards.

1 Identify potential leades from equity groupsandassisthem to seekleadershiproles
andsucceedn thesepositions,by planningleadershippathways,supportinglearning
and growth of membersfrom equity groupsand other forms of mentorship.

1 Reviewrole descriptionsandtermsof referencefor committees.Embed* i ncland i on”
build culturalcompetencies.

{1 Buildstrengthand promote networkingfor equity groupmembersby finding
opportunitiesfor collaborationwithin the labourmovement.

(32BC11-21)

Diversity, Equityand InclusionConsultationand Implementation Project(Phasdl) -
ConstitutionalReview

i  HEUwill Undergoareviewoftheu n i &aonstitutionand By-lawswith a DEllenswith the
aimof identifyingbarriersto participationby equity groupsandyoungworkers.

TheConstitutionalReviewCommitteewill be establishedby the ProvinciaExecutiveand
includemembersfrom equity groups,youngworkersandthe ProvinciaExecutiveand
supportedby subjectmatter experts,and by a surveyof locak and membersto identify
barriersto participationthat couldbe addressedhrough constitutionalchanges.

TheConstitutionalReviewCommitteewill report its recommendationsand progresdirectly
to the 33rd BiennialConvention.

(32BC11-21)
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DONATIOMNBINS

i

HEUwill setup collectionbinsat the HEUConventionrand Conference$or donationsof
warm clothes,sockstoques,andtoiletriesto designatedorganizationslikew o me n’ s
centersand/or to organizationghat provideservicedo groupslike peoplewith disabilities.

(29BC11-14)

EDUCATIOMFHEUMEMBERS

i

HEUwill provideguidancefor new certificationsin the form of orientation packageshat
will "walk them through" the Union;from filing grievancesto Locala c t i vi st s’
responsibilitiesto understandingConvention.

(19BC10-94)

HEUis willing and supportsbeingpart of anyinitiative to makepresentationso graduating
classe®n the valueof Unions,andto lobbythe provincialgovernmentthat labour
educationbe part of the schoolcurriculum.

(PE10-96)

TheHospitalEmployeesUnionwill endorseother labour studiesprograms,occupational
health and safetycoursesandthe home study courseoffered by the LabourCollegeof
Canada.

Alllabourcourseswithin Canadandorsedby HEUshallbe paidto a maximumof five
hundred($500)dollarsper member,per yearfor registrationcostsfor membersto attend
labourstudycourses.

1 Theregistrationfeesshallbe paid by the memberandthe receiptssubmittedto the
FinancialSecretaryfor reimbursement.

1 Memberswho do not attend the coursewill be responsiblgor the cancellationfee
unlessthere isareasonableexplanation.

(PE06-96) (RevisedPE05-99) (22 BC10-00) (PE03-17)

HEUwill adda componenton Childcardssuedo its Union Activismcourseand other
EducationcoursesasHEUdeemsappropriate.
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(27BC10-10)

HEUwill recognizethat the positionof assistantsecretaryis an executivepositionthat
requireseducationequalto the secretaryportion of the secretarytreasurerposition.

(27BC10-10)

HEUwill offer addictioneducationaspart of ShopStewad training, beginningin 2013.

(28BC11-12)

HEUwill reinstate SummerSchoolo providememberswith in depth educationon various
socialjusticeissues.

(29BC11-14)

HEUwill developa coursefocusingon ShopStewardrecruitmentandeducationof Local
Executive®n how to engagememberinvolvementat the locallevel.

(29BC11-14)

HEUwill increasemailingof postersandinformationin regardsto harassmentand bullying,
offer educationalcourseso memberson how to copewith this on site and offer
educationalcourseson employee'srightsandresources/supporservices

(PE03-15)

HEUwill developin a costeffectiveand systematicmanner,onlinelearningandinformation
independently,or in partnershipwith other unions,to help strengthenanddevelop
activists.

(PE10-16)

HEUwill continueto provideeducationon DomesticViolenceat Work for stewards,
membersandwill expandthis educationto be offeredto servicingstaff aswell.

(31BC11-18)

HEUwill hold TableOfficertrainingafter the lastday of localelectionsin April.

(31BC11-18)
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ELECTRONKORMS

i  HEUwiIll provideuserfriendly, electronicfillable forms on the HEUwebsite,including:

1 ConventionConstitutionalAmendmentsand Resolutions
1 Bargainingopemands
1 Educationatvorkshopsandother applications

(PE09-19)

ENHANCEDISABILITMANAGEMENPROGRAM

i TheEnhancedisabilityManagementProgramasnegotiatedin the FBAcollective
agreement,sintendedto providesupportfor workerswho areinjured, disabledor ill to
return to work or remainat work through customizeddisabilitymanagemenprograms.

Recruitmentof Stewards

Theprogramis deliveredby 18 EDMPstewardswho are recruitedandtrained from the HEU
membershipsubjectto the following:

1 EDMPstewardsare assignedegionallyby health authority with the exceptionof the
affiliate EDMPstewardwho representsmembersin affiliate siteson a provincialbasis,
excludingvancouvelisland,whichwill havestewardservicegprovidedby the central
IslandEDMPsteward,;

1 Theyarerecruitedthroughthe postingof anexpressiorof interest EOland subjectto
ratification by the ProvinciaExecutive;

1 AnEOill be postedeveryMarch. Candidateshat meetthe thresholdrequirements
for the positionwill be requiredto attend a workshopto evaluatetheir skilllevel.
VacantEDMPstewardpositionswill befilled by candidatesdeemedqualifiedwithin
their region/healthauthority. Anorientation sessiorwill be offeredto newlyappointed
EDMPstewards;

1 Candidatesleemedqualifiedwho are not appointedto an EDMPpositionwill be placed
on analternatelist and will be calledup in the eventan EDMPstewardvacatesa
positionin betweenthe annualEOIposting. If the alternatelistisexhaustedor a
particularregionand health authority beforethe March EOIposting,an EOlwill be
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postedin the affectedregion/health authority. Thealternatelist will be voidedandre-
populatedeachyearfollowingthe EOI.

1 CurrentEDMPstewardscanre-applyon the annualEOIpostingafter their two year
appointmentis completed,howeverthey will only be consideredor re-appointment
andplacementon the alternatelist if no qualifiedcandidateshaveappliedin the
region/healthauthority that they work in.

1 EDMPstewardsarereleasedirom their industry positionson a full-time basis(asis the
casewith labourrelationsshopstewardsat manysites)per the December013letter of
agreementbetweenthe FBAand HEAB®utlining the fundingarrangement.

1 Thenumberof EDMPstewardswill be adjustedaccordingo the needsof the program
andthe budgetavailable.

1 Shouldan EDMPsteward resignduringtheir term, they would then be requiredto re-
applyduringan EOIlin orderto be reconsideredor an EDMPposition.

Duties

Thedutiesandqualificationsof EDMPstewardsare listed on the EOl.Dueto the full time
nature of the role EDMPstewardsare advisednot to take on a full time role on their local
executive.Theymaytake on alessdemandingole.

An EDMPstewardmaynot actasalabourrelationsstewardduringtheir term.

If an EDMPstewardis electedto a positionon the provindal executiveor the bargaining
committeethey will resigntheir positionasEDMPsteward.

EDMPStewardsare full membersof HEUand canparticipatein all union functions,
meetings,eventsincludinglabourcouncil.

Term

Theterm of an EDMPstewardwill be two (2) years.Termsof stewardswill be staggeredso
that there isalwaysat leastone experiencedstewardin eachregion.

(PE02-16)
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EXCLUDEBEUSTAFF FULLTIMEOFFICERBACATIONS

i

All non-contractstaff and full-time electedofficersmustsupplyall their vacationschedule
by March 31stof eachyearto ensurethat vacationhourswill be depletedby December
31stof the sameyear.

(PE12-01)

TheUnionhassuccessfullypegotiatedexcdlent vacationlanguagen our Collective
Agreement. Webelievethat it isimperativethat peopletake vacationon aregularbasisto
relax,renew,regenerate andhavepersonalime. Webelievethat the full-time officersare
entitled to and mustactively schedulevacationeachand everyyearfor them. Accumulated
vacationtime alsobecomesa liability for the Union,andit is not prudentaccounting
practicesto carrythis liability yearafter year. Therefore the following policywill be
applied:

Theelectedfull-time officersof the Unionshallmakeeverypossibleeffort to usetheir
annualvacationallotment.

Arrangementwwill be madeby the Committeeon LabourRelationsjn advancefor coverage,
where necessarydevelopingmemberswho havebeen electedinto positionsthat coverthe
full-time officers.

Vacationschedulewill be givento the Committeeon LabourRelationso later than April
30th of eachyear. If vacationtime is not takenby December31stof eachyear, it shallbe
paidout on the first payperiod after Januarylsteachyear. Carryover of vacationtime will
not be permitted, unlessthe time isbookedin the existingyearand carriesinto the New
Year.

Underextraordinarycircumstances(i.e.time is scheduledor the month of Decemberand
legislationcamedown that would harmthe Union,medicalemergencyyacationcanbe
reschedulednto the Newyear,by written requestto the Committeeon LabourRelations,
andmustbetakenassoonaspossiblein the New Year. TheCommittes on Labour
Relationsshallvote andapprovethe requestin writing andreport the decisionto the
ProvinciaExecutive.

(PE09-06)
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EXPENSEBRAVEANDPERDIEM

i

Expenselaimswill only be paidfor the currentyearandsix(6) monthsin anyprevious
fiscalyear,effectiveMarch 1, 2000.

(PE12-99)

HEUwill reimbursemembersup to full-time hoursper shift only, regardlesof wherethey
are delegatedfrom, providingthe site is an HEUcertificationandthe memberswill provide
proof of lossof shift.

(25 BC10-06)

Thepolicyof per diemwill be the samefor all of the membershipincludingthe Provincial
Executiveand

Thisfair and equitablepolicywill be effective Novemberl0, 2008.

(26 BC11-08)

Increasemileagesoit isalwaysthe sameasthe C R Aallowableratesper kilometer.

(30BC11-16)

Increaseper diemratesasfollows: full dayrate $75.00,in town/partial rate $37.50;and
this new rate will take effect startingthe secondday after Convention2016.

(30BC11-16)

Memberswho attend a Unionsponsoredeventare expectedto travel homeupon
adjournmentwhereverpossible Whenmemberschooseto drive,anyaddedcostsoverthe
costequivalentof airfares;suchashotels,per diems,wagesetc. will not be the
responsibilityof HEU.

Anyspeciakcircumstancesvill be referredto the FinancialSecretary.

(PE04-02)

TheHEUtravel policywill be sixtykilometersor ninety minutesto be entitled to
accommodation.

(26 BC11-08)
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Memberstravellingfrom out of town for aunion eventare expectedto be ableto arriveat
the venueat areasonabldime the eveningbeforewhenthe eventis scheduledo begin
the followingmorning.

If the memberswould requiretime off the daybefore from a scheduledshift (either afull
shift or part of a shift) they mayrequestunion leavefor the reasonableamountof time
neededfor travel.

Foreventsscheduledo beginin the evening,membersare expectedto arrivein sufficient
time to registerand checkin to their hotel. Shouldthe time to travelto the event require
leavefrom a shift (or part thereof) they shouldrequestunionleave.

Membersare expectedto travel homeat the end of aneventon the samedayif they are
ableto reachtheir homeat areasonablehour. If that is not possible the membermay
apply for unionleavefor all or part of a shift (asappropriate)for the reasonableamount of
time neededfor travel on the following day.

TheFinancialSecretaryhasdiscretionto dealwith specialcircumstances.

Note: Wherepossible|f the following dayis not a scheduledday of work, membersshould
travelhomeevenif they do not arrive until later in the evening.Forexample jf amemberis
flyinghometo CampbelRiverandtakinga cabfrom the airport andwill be homebefore
midnight,they shoulddo so.However if amemberisflyingto PrinceGeorgeandfacesan
hour drive from the airport in unsafeweatherconditionsat night, they shouldinstead
return homethe following day.

Perthe RestDayPolicy restdayswill not applyto travel daysunlessafull dayof travelis
required.

(PE01-19)

Accommodationsvill be providedfor ALLHEUDelegatesvhen attendingthe BCFederation
of Labour,CUPHEational,and CLGConventionsvhenheldin Vancouver.

BecausdHEUdelegatesare expectedto attend eveningsessions/forums/committee
meetings/caucusit conventions. Thiswould allow membersto network with other unions
andmembersandbecomemore engagedwith beingan activist.

All delegatesare encouragedo usepublictransitto andfrom suchconventions. All
delegateswill be entitledto “ o oft o wperdiem.

(PEO5-15) (Revised®E06-19)
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i  HEUwiIll provide all detailson expensestatement,i.e., mileageto andfrom all functions
(perdiems,parking,travel expenses)All notableand differencesfrom expensevouchers
submittedmustbe clearlyexplained.

(31BC11-18)

FINANCIARSSISTANCEUIDELINBSORMEMBERS ERMINATEDSUSPENDHEDR
POLITICARROTESTS

i  Criteriafor FinanciaSupport:

1
1
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Casedo be reviewedon anindividualbasis;
Reviewof circumstancesvolved;

Reviewof length of suspensior{for suspendednembers)for aminimumof three (3)
days;

Investigateopportunitiesof future employment;
Considemembersability to mitigateincomeassistance;

Reviewwith staffthe ability to be reinstated/suspensiomemoved
Reviewof anyviolentbehavior;

Fundswill be returnedto the strike fund from anygrievancesettlement;

FinanciaSecretarywill report to the Trusteesandfull reportsto the Provincial
Executive;

Eachclaimwill be keptin confidence;and

Everypossibleeffort to re-employmembersin the industrythroughthe grievance
processwill be made.

i FundingGuidelines:

T

T

Upto two (2) monthsstrike anddependantpay (providingthe careconformsto the
strike/picketpaypolicy)will be paid;

Paywill continueif amembergainscasualbr part-time employmentup to the amount
of strike/picketpay;
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Fundingwill ceaseupon memberfindingcomparableemployment;
Financiabssistancevill be paidfrom the StrikeFund,
Claimgpaid will be non-taxable

FinanciaSecretaryand ProvincialTrusteeswill approveexpendituresand
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ProvincialOfficehasthe ability to recovermoniesunder specialcircumstances.

(PE02-02)

FIRSNATION$HIRING

i HEUwiIll consultwith FirstNationsmemberson existingbarriersto employmentasservicing
representativesandthat HEUdevelopandimplementa planto eliminateor, at the very
least,minimizethesebarriers.

(26 BC11-08) (RevisedPE09-18)

FULIPARTICIPATION

i Membersthatare® N$® h o o HEUevents,anddo not contactthe Unionto cancelwill
not be consideredor future HEUeducationalopportunitiesor opportunitiesto attend
externalconferencesuchasthe BCFederationof Labouror CUPHor a period of one (1)
year,

MembersattendingUnionsponsoredeventswill beteamedupasa“ b u & ¢ s twathra”
ProvinciaExecutivanemberor anothermember;

Membersmay applyfor specialdispensatiorto the FinancialSecretaryor designate.

(PE05-01) (RevisedPE03-03)

i Delegaesarerequiredto confirmfull participationin the entire Conventionor HEU
sponsorecevent,with the exceptionof other eventsat whichthe memberis representing
HEU;

Membersare expectedto attend all sittingsof Conventionsessions(all Conventionsnot
just HEUYegardlessof their work schedule;
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Attendanceto socialeveningeventsis encouraged;

MembersattendingConference®r Conventionsvill beteamedupasa“ bu dgy t e m”
with amemberof the ProvinciaExecutive;

Wagesand per diemswill not be paidto memberswho do not attend without a valid
reason;

If amembershowsup late and/or leavesearlythis policyshallalsoapply;

Membersattendingfunctionsmustbe preparedto report to the membershipon the events
whichthey attendedasa meansof beingaccountablego the membership;

TherepresentingLocalwill be advisedif membersviolatethis policy;and
Membersmayapplyfor specialdispensatiorto the FinanciaSecretaryor designate.

(PE03-03)

i Membersaccusedf violatingHEU* nh o policesshallbe givenfull disclosureof the
accusationsgainstthem, and an opportunity to defendthemselvesefore anydecisions
are made,andthat a full investigationbe conductedbefore any subsequenpunishmentis
givenout.

(24BC10-04)

GENDEREUTRAWASHROOMS

i HEUshallprovidewhenpossible hon-genderspecificwashroomfacilitieswith appropriate
signageat HEUeventssuchasconventionsand conferences.

(PE03-11)

GREENINGHBUNION

i  HEUiscommittedto usingrecycledpaperand paperproductswhereverpossible.

(17BC10-90)

i  HEUwIll initiate an EnvironmentalActionPlanthat includes:
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Greencontractlanguage
Localorkplaceenvironmentcommittee
Greenprocurementpolicy

Publicwater useforever

Recycling/wasteliversion
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Greenmeetingprindples

(26 BC11-08)

HEUshouldbecomea bottled water free environmentwheneverpossible.
HEUshoulddevelopgreeneducationworkshopsto empowerour members.

HEUwill be a progressivdeaderin promotingand creatinga healthyenvironment.We want
HEUto continueto greenall aspectof its daily operations,conferencesgconventionsand
provincialandregionaloffices;and

All subcommitteeswill receiveeducationon runninggreenmeetingsincludingconference
calls,webex,and paperlessmeetings.

HEUwill makeeveryeffort to establisha systemof greencommunicatiorto the local
officersand executivemembers;andwill offerthe“ r e c e optioe af gettingmail
electronically. Thatwayit savesaper.

HEUwill work toward andimplementthe useof video conferencingandteleconferencingat
regionalmeetings,subcommitteemeetings,PEmeeting;and other HEUrelatedbusiness
whereverpossible.

(PE03-11)

HEUCONVENTIONHEUBARGAININGEONFERENCES

’

’

AllHEUdelegateswishingto stayin hotelsduringConventon will havethe costpaid by
ProvincialOffice.

(16BC10-88)

AllHEUdelegateswishingto stayin hotelsduringbargainingconferencewill havethe cost
paid by ProvincialOffice.
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(17 BC10-90)

TheSergeantat-ArmsCommitteeshallmaintainthe integrity of the tiled doorswhenin
effect.

(18BC10-92)

TheResolution€Committeeand ConstitutionalAmendmentsCommitteewill circulateor
verballylist the order in whichtheyintendto bring Resolutionand Amendmentgo the
floor, at aminimumat the first appearanceof eachCommittee ,eachdayof Convention
subjectto changedependingupon changingcircumstances.

(19BC10-94)

Thatthe order in which proposedResolutionsand ConstitutionalAmendmentsand
Bargainingdemandsare presented will be givento the delegatesassoonaspossible.

(20 BC09-96) (PEN1-98) (PE02-98)

Identicalsubmissionso HEUBIiennialConventionsand BargainingConferencesvill be
printedonlyonceinthed e | e goackageswith the namesof eachStandingCommittee
or Localwho made the submissiondistedin alphabeticalbrder.

Submissionso HEUBiennialConventionsand BargainingConferenceshat are similar,but
not identical,will continueto be printed separately.

(21BC10-98)

HEUwill streamlinethe electionof the 10 membe's of the FacilitiesBargainingAssociation
ProvinciaBargainingCommitteeby eliminatingthe requirementfor unsuccessful
candidatego be re-nominatedfor eachballot.

(PE10-13) (RevisedPE09-18)

HEUwill avoidholdingconventionon Halloween- hold it before or after Halloween.

(PEL0-16)
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HEUPOLICANDPROCEDURBEESIGNEDOPROTECHUMANRIGHTANDENCOURAGE
MUTUALRESPECT

i Mutual respectmustbe the basisof interactionamongmembersand staff of the Hospital
Emp | o Yneoeasalltimes,but particularlyat HEUConventionsHEUConferencesand
other HEUsponsoredeventsandin day-to-dayinteractionbetweenmembersand staff.

TheHospitalE mp | o Yneorvall'neithertolerate nor condonebehaviorthat islikelyto
underminethe dignity or humanrightsof anindividualeither duringworkingsession®r
duringsocialactivities.

In orderto ensurean environmentthat is supportiveof mutual respectandfair treatment,
the ProvinciaExecutivehasestablishedhe following policyand procedure.lt defineswhat
isunacceptabléehaviorand setsout a complaintprocedureto effectivelydealwith
violationsof the policy.

Praectingthe humanrights, preventbullyingand encouragingnutual respectof our sisters
andbrothersisfundamentalin ensuringa strongandunited Union. Thispolicyenshrines
the anti-bullyingand harassmenprotectionsof the Wo r k €amgensatiorActand OH&S
policiesandthe anti-discriminationprotectionsof the BCHumanRightscode.

Underthe Wo r k €amgensatiorict, bullyingand harassmenincludesanyinappropriate
conductor commentby a persontowardsa worker (includesa memberat an HEUevernt)
that the personknewor reasonablyoughtto haveknownwould causethat personto be
humiliatedor intimidated.

Underthe BCHumanRightscodediscriminationis prohibited on the following grounds:
race,placeof origin, color, religion,age,sex,sexwal orientation, marital status,family
status,disability,and convictionfor whicha pardonhasbeengranted.

Harassmenbasedon the groundsincludes:
1 Verbalabuseor threat;

1 Unwelcomeremarks,jokes,innuendosor tauntingaboutap e r sbmdy, atéire, age,
marital status,ethnicor nationalorigin, religion,sex,etc.

Displayingof pornographicracistor other offensiveor derogatorypictures;
Practicajokeswhich causeawkwardnes®r embarrassment;

Unwelcomeinvitationsor other requestswhetherindirect or explicit,or intimidation;
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Leeringor other gestures;
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1 Condescensionr paternalismwhichunderminesselfrespect;
1 Unnecessarphysicalcontactsuchastouching,patting, pinching,punching;and
1 Physicabssault.

Note: Thispolicyappliesto HEUmembersandto HEUstaff duringHEUConventionsHEU
conferencesand other HEUsponsoredevents.

Thispolicyappliesto day-to-dayinteractionsbetweenHEUmembersand HEUstaff.

Thispolicydoesnot applyto HEUmembersin the workplace(pleaserefer to your
CollectiveAgreementfor provisionsthat applyto HEUmembers).

Thispolicyis supplementaryto anddoesnot supersedehe p a r tobligagsohsunder
the HEU/UniforW 468 CollectiveAgreementor underthe HEUConstitutionand By
Laws.

SCOPE

Theundeilyinggoalof this policyisto protect humanrights,eliminatebullyingand
encouragemutual respectat all times. Theunderlyingapproachis a problemsolving
oneto resolvedisputesin a mutually satisfactorymanner.

PROCEDURES

AnyHEUmemberor HEUstaff memberat a Unionsponsoredeventwho believesthat
she/hehasbeensubjectedto behaviorthat is discriminatoryor bullyingandharassing
contraryto this policymayaccesghis procedure.

Confidentialityis a vital part of this processlt is arequirement of this policythat all
partiesrespectthe confidentialityof the process.

A complainantrespondentor awitnesswho is part of this processs exercisingher/his
legitimaterights.It isa seriousviolation of this policyif there is anyretaliation againsta
complainantrespondentor a witnessfor havinginitiated or participatedin a complaint.

FirstStep DirectDiscussion

Wherethe complainantfeelssafeshe/hecandiscusgheir concerndirectly with the
person(the respondent)in an effort to resolvethe concern.

SecondStep InformalComplaint

If the complainantdoesnot believethat the matter hasbeensatisfactoryresolved
throughdirectdiscussioror the FirstStepdid not occur,she/hemaycontactthe
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Ombudspersorno makean informal complaint. TheOmbudspersorshalladvisethe
complainantof the merits of the complaintand possiblecoursesof action.All
discussiongare without prejudiceandwill be treated with completeconfidentiality.

Third Step Mediation

If the complainantandthe Ombudspersomelievethat the matter canbe satisfactorily
resolvedthrough mediationthe Ombudspersorshallcontactthe respondentregarding
the possibilityof mediatingthe matter. All discussiongn mediationare without
prejudiceandwill be treated with completeconfidentiality.

Fourth Step FormalComplaint

If the matter doesnot proceedto mediationor is not resolvedat mediationthe
complainantmayfile aformal complaintto the Complaintdnvestigatorin writing
outlining the detailsof the allegedviolationof H E Upolgyto protect humanrights,
preventbullyingand encouragemutual respect. Thiscomplaintshouldbe filed within six
(6) monthsof the mostrecentincident(s)givingriseto the complaint.Uponreceiptof
the formal complaint,the Complaintdnvestigatorshallnotify the respondentin writing
within fourteen (14)days.

TheComplaintdnvestigatorshallmeetwith the complainantandrespondentas
expeditiouslyaspossibleto hearandinvestigatethe complant. TheComplaints
Investigatormay makean effort to achievea resolutionof the complaintat anytime.
Both partiesare entitled to be accompaniedy representativesand are entitled to call
witnesses.

Within sixty (60)daysof the conclusiorof the investigationthe Complaintdnvestigator
shallreport on the resultsof the investigation jncludinganyrecommendationgor
action. Therecommendation(syvill not includediscipline.

TheComplaintdnvestigatorshallforward a copyof the report to the comphkinant,the
respondentandthe AdministrativeCommittee.If appropriate,the Administrative
Committeewill forward the report to the ProvinciaExecutive.

TheProvinciaExecutivewill take suchactionthat it considersnecessaryo upholdthe
H E Ugolgydesignedo protect humanrightsand encouragemutual respect.

PleaseNote: Allegationsof violationsof this policyare treated very seriously.Thereis a
requirementfor ProvincialExecutivanembersand staffto report allegationsof a
violation of this policyto the Cocoordinatorof HumanResources®r their designate.
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TheProvinciaExecutivehas,by motion, madeit clearthat HEUconsidersserious
violationsof this policyare coveredby Article 19 (Emergencguspensiorand Expenes)
of the HEUConstiution and By-Laws.

(PE09-89) (21 BC10-98) (PE06-01) (Updated01-04) (PE09-04)

(PE03-11) (PEupdated05-14)

JOBOPPORTUNITIE®RMEMBERS

i

AnyHEUmemberworkingfor HEUmustbe on Unionleaveor equivalent.

(PE0S-91)

Thosememberson Unionleavewho areinjured mustapplyfor WCBthrough HEUandthey
are maintainedon Unionleaveuntil they return to work.

(PE04-91)

HEUwill establisha programto properlytrain membersto fill staff vacancies.Thetraining
programincludeworkingalongsideexperiencedepresentativesothey cangainthe
knowledgeprior to postinginto a positionwith a servicingoad and educationalstepswhich
allowthe traineesto progresgo higherlevelsof servicing.

(18BC10-92)

New procedures will be put into placefor new staff suchasorientation andinformation
manualscontainingall relevantinformation.

(19BC10-94)
H E UAnsualJobPostingGuidelinesare:

1 Thatthe AnnualJobPostingre-emphasizedhat this is not an ongoingopportunity, but
anannualopportunity;

1 Thatthe noticeto short-listed membersstate explicitlythat this isnot an ongoing
opportunity;

1 Thatthe first supervisorymeetingwith memberscalledin on the AnnualJobPostingre-
emphasizahat thisis not anongoingopportunity andthat selectiondoesnot meanthat
they are qualified;
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1 Thatall short-listed membersparticipatein a debriefingmeetingwithin athree (3)
month period prior to the next AnnualJobPostingwith anecdotalnotestaken;

1 Thatthe practiceof offering non-short-listed membersan opportunity to meetand
discussany concernsshouldcontinuewith anecdotalnotestaken;and

1 Thatthe option of creatingsomepermanentrelief representativepositionsshouldbe
examinedasa complementto the AnnualJobPosingrelief.

(PE03-00)

LABOURCOLLEGELC

i HEUmemberswho are successfuapplicantsto attend the CanadiariabourCongress
LabourCollegemayaccesgundingsupportfrom HEU.

HEUwill allocatea maximumof $5,000.00annuallyto supportHEULabourCollege
participants.

TheAdministrationCommitteewill reviewrequestsfrom HEULabourCollegeparticipants
andmakea recommendatioron distribution of fundsto the PE.

HEUmembers seekingo accessHEUfunding, mustcompletean applicationform
indicating:

1 Howtheir participationin LabourCollegewill enhancetheir involvementwith HEU,
1 Othersourcesof funding,suchastheir locallabourcouncil,and
1 Personatommitment,suchasuseof vacationleave,to coverlost wages.

(PE12-09)

LABOURCOWCILS

i  HEUwiIll endeavorto affiliate on a Localby Localbasisat all LabourCouncils.

(PE03-88) (16 BC10-88)

i HEUwill activelyseekout non-affiliate Localgo encourageheir affiliation and
participation.
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(23BC10-02)

i  TheHEUConstitutionprovidesthat localsof one hundred(100)membersor lesswho wish
to affiliate or who are affiliatedto their locallabourcouncilshallhavetheir per capitapaid
by the ProvincialOffice.

Localswill paythe per capitaeachmonth directlyto the labourcouncils

Localswill senda completedPerCapitalChequeReimbursementorm, with areceiptfrom
the LabourCouncilto the ProvincialOfficefor reimbursement.

(PE04-13)

i HEUwiIll explorethroughthe office of the FinanciaSecretarywaysto encouragdocalsto
affiliate with the VancouvemDistrictLabourCouncil/CLCabourCouncilin their areas
includingpossiblefinancialaid to localsover 100members.

(29BC11-14)

LOCAIAGREEMENTESMOAS

i HEUWILLensurethat betweenofficial bargainingof our CollectiveAgreementthat any
localagreementsor Memorandumsof Agreementshat affectthe rightsof our
membershipmusthaveenhancedconsultationwith membership.

(34BC10-10)

LOCAIMINUTES

i  Wheregeographicafactorswould otherwisebe prohibitive,a copyof the mains i tLecal s
minuteswill be forwardedto the remotes i trepresentative.

(22BC10-00)
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LOCAIPROJECHUND

i TheHEUConstitutionand By-Lawsprovidethat Localscanapplyto the ProvinciaExecutive
for financialassistancdor Localprojectsand campaignsThepolicyfor the LocalProject
Fundis asfollows:

1 Localscanmakeapplicationto the ProvinciaExecutiveor fundingassistancdor Local
projectsand/or campaigns.

1 Localsandthe ProvincialOfficework jointly on the designingmonitoringand funding of
the Localprojectand/or campaign.

1 Localsareresponsiblgor preparinga full and comprehensiveeport which detailsthe
projectwhichincludesthe goalsandobjectives specifictime limits anda proposed
budget.

1 Localsareaccountableo the ProvinciaExecutiveon completionof the Localproject
and/or campaignby reportingthe results,both achievementsand shortcomings.

1 Effortswill be madeto accommodateasmanylLocalsaspossible.
1 Multiple applicationdrom a Localwill be consideredf specialcircumstancegxist.

1 Localsshouldconsiderafinancialcommitment;i.e. costsharingbasisto assistthe
suggestedrojectand/or campaign.

1 Applicationswill be consideredbasedon specificLocalneedsthat do not duplicate
existingservicesprecedentsettingissuesaffectingthe Localand/or initiativesthat
benefitthe Unionprovincewide.

1 Localanayaccesghe fund for Localbuildingand membershipmobilizationprovidinga
full proposalfor the projectand/or campaigrhasbeensubmittedwith the application.

1 AllLocalprojectsand/or campaignsnustreceiveprior formal approvalfrom the
ProvinciaExecutivebefore commencing.

(PE06-96)

i LocalBuildingCampaigrby the ProvinciaExecutivewill be an ongoingcampaignwith focus
beingplacedon renderingmore assistanceo Localshavingtrouble resolvingissuesn their
Local.ThisLocalcampaigrwill be shownasa separateline item in all future budgets,
providingsufficientfundingto assist_ocaldn the buildingprocess.

(22BC10-00)
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LOCAIRESTRUCTURE

i

TheProvinciaExecutiveconfirmsthat® v i r rhoueawill'resultin no changeto local
structureat this time and affectedmemberswill remainin their currentlocalsand;

HEUwill work with employersto ensurethat affectedme mb eduesarerebatedto the
appropriatelocal.

(PE03-11)

TheProvinciaExecutiveconfirmsthat asa generalprincipleemployeesphysically
transferredfrom onelocationto anotherwill becomemembersof the existinglocalin their
newwork location

TheProvircial Executivewill considerexceptiongo this generalprincipleon a caseby case
basis.

(PE03-11)

MARKETING

’

DuringHEUsponsoredevents,membersor staff will not promote/supportindependent,
individualprivate sellingof productsor serviceswithout consultationandthe approvalof
the AdministrativeCommittee.

(PE08-97)

MENTORSHIPROGRANFORNEWLYORGANIZEDOCALS

i

HEUwill ensureall newly organizedocalsare properlysetup andthe Officersare confident
in the operationof their local;and

HEUwill help mentor new executivesirustees& stewardson proper policy procedure.

(27BC10-10)
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MERGERSFLOCALS

i

Pasteligibility will be creditedto membersrunningfor office for mergingLocals.

(PE04-97)

In the caseof LocalmergerscrossingHEUregionalboundariesthe new Localswill be
placedin the regionwhere the majority of membersare currentlylocated.

(PE03-98)

Localf fifty (50)or fewer Membersthat are newly certified with HEUwill be requiredto
mergewith an existingLocalor Localswithin two (2) yearsof achievinga contractunder
HEU. SuchLocalsshallhavethe ability to considera variety of mergerpartnersand maybe
excludedfrom mergingby the ProvinciaExecutivevhereit canbe shownthat reasonable
efforts havebeenmadeby both partnersto makethe mergerwork, but that the Locals
beingconsideredor mergingare fundamentallyincompatible.

Localof fifty (50)or fewer Memberswill be requiredto mergeasper the existingpolicy
unlessthere are compellingreasongo showthat suitablemergerpartnerscannotbe found
despiteLocalbuildingassistancdy the ProvinciaExecutiveand reasonableefforts being
madeby the Locals.

TheProvinciaExecutiveshallprovideassistane to Localsalreadymergedwhere problems
existin orderto build Localstrength. Whereit canbe demonstratedthat reasonablesfforts
havebeenmadeto makethe effort work, but that the mergedLocalsare fundamentally
incompatible the ProvinciaExecuive will dissolvethe mergerafter no lessthan atwo (2)
yeartrial period.

Theissueof mergingconcernswill be one of the top prioritiesfor the ProvinciaExecutive.

(22 BC10-00)

Theguidingprinciplesfor remote sites(multi-site certifications)be that eachsite under
fifty-one (51) Membersjoin a geographicallappropriateLocal subjectto concurrencewith
the legaldepartment,andto changeshouldthe requirementof Membershipunderfifty-
one (51)changeby the ProvinciaExecutiveor policy.

(PE07-01)

Afinancialaccountingreflectingthe statuson the effectivedayof the merger,shallbe
preparedandauditedby the trusteesof eachmerginglocal. Copiesshallbe providedto the
localmembershipandthe FinanciaSecretary.

[109



Copiesof all merge agreementsshallbe providedto the FinancialSecretary.

Merginglocalsarerequiredto combinebankaccountsandall localsmusthaveonly one
bankaccount.

Thelocalrebate calculationwill be adjustedin the month following ProvinciaExecutive
approval of the mergeragreementand depositedin the newlocalbankaccount.

Thedecisionasto the dispositionof pre-mergedl o ¢ apitaldssetssuchascomputers
andphotocopierswill be determinedby the pre-mergedlocals.

(PEO5-11)

i  HEUpolicypermitsdissolvingmergedlocals:Whereit canbe demonstratedthat reasonable
efforts havebeenmadeto makethe effort work, but that the mergedlocalsare
fundamentallyincompatible the ProvinciaExecutivewill dissolvethe mergerafter no less
than atwo yeartrial period.

Mergedlocalsare requiredto combinebankaccountsat the time of merger.

Thispolicyappliesif demergingocalsare unableto reacha fair agreementacceptableo
both locals.

Whenmergedlocalsare dissolvedhe currentlocalbankaccount will be dividedamongthe
demerginglocalsbasedon the averagenumberof duespayingmembersin the previoussix
monthsasdeterminedby the financedepartment.

Significanthangesn the numberof membersor other extenuatingcircumstances the
previoussixmonthswill be takeninto considerationwhen calculatingthe divisionof the
currentbankaccount.

Mediationwill be offeredto localsunableto reachagreementwhendealingwith
complicatedissuesarisingfrom demergingocalsanddividingassets.

(PE05-11)

NONPARTICIPATIN®CALS

i  HEUwiIll surveylocalsthat d o rparticipatein conventionsconferencespr regional
meetings.

(PE03-15)
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OCCUPATIONAIONFERENCES

i  HEUwiIll restructureOccupationalConferencesnto aforum for buildingsolidarity,
identifyingoccupationakpecificissuesmobilizingmembersand enforcingcollectiverights
outsideof the bargainingprocess.

(29BC11-14)

ORGANIZINGIODELOFTRADBEJNIONISM

i  HEUcontinuesto promotethe "Organizingviodel" of trade unionismamongmembersand
staff at Local regionaland provinciallevelswhile recognkingthat this modelisalongterm
goal,and onewhich cannotcompletelyreplacetraditional approachego servicing.

(19BC10-94)

PEANUFREENVIRONMENT

i Apersonwith apeanutallergymayexperiencearangeof symptomsif they comeinto
contactor ingestpeanuts.Thisdependson the severityofthep e r s allargyasidhow they
havebeenexposedo peanuts.Symptomsanayrangefrom a skinreaction,suchashivesor
eczemato anaphylaxiswhichis a potentially fatal constrictionof the airwaysand swelling
of the throat. With a severeallergy,a personthat ingestspeanutsmustreceivetreatment
immediatelyto preventafatality.

Topreventexposureto peanuts,the HEUhasmadetheir offices” p e afreemtor k pl ac e s
Thismeansthat you shouldnot bring or consumepeanutproductsat HEUofficesand HEU
sponsoredevents.

Staffwith eventorganizingunctionsshouldensurethat we alwayscommunicatethis policy
to attendeesof HEUsponsoredevents.

(ReaffirmedPE08-16)
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POLITICAACTION

i HEUencouragesndsupportsour membersandother progressivepro-labourpeople
interestedin runningfor municipalelections.

(23BC10-02)

i  HEUwill encourageHEUocalsacrosshe provinceto showinterestand supportfor the
NDPcandidatesn the upcomingProvinciaklection.

(26 BC11-08)

i Atthistime HEUwill reaffirm its supportfor the NewDemocraticPartyat both the
Provincialand Federalevel,becausdahey do supportH E Udinsand objectivesasper our
policyon PoliticalAction

(PE03-11)

i  HEUwill committo organizingg memberto membercampaigno educatemembersof the
impactthat the federalgovernmenthashadon our union, our work, andour values,andto
educatemembersaboutwho the candidatesare in their specificridings,encourage
membeasto volunteerfor and donateto their localNDPcandidate andto getout to vote in
elections.

(29BC11-14)

i HEUwill continueto supportthe FederalNew DemocratidPartybecauseof their strong
supportand environmentaljustice,w o r k rggntssandelectoral reform, andimplementa
memberto memberengagementampaigrno supportthe NDPin the federalelection
expectedin 2019.

(PE09-19)

PREFERRENAME/PRONOUNSNUNIONAPPLICATIORORMS

i HEUwiIll createa spaceon nametagsusedat HEUeventsfor people to write their pronouns
or placethe pronounon nametagsandprovideafield for name/pronounson Union
applicationforms.

(PEL0-16)
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PROVINCIAEXECUTIVE

Clothingallowance

In orderto more effectivelyperformtheir publicProvinciaExecutivaesponsibilitiesPE
membersare entitled to an annualclothingallowanceequivalentto staff entittementin the
HEU/PEMAESUWollectiveagreement.

(PE0S-13)

Emailpolicy

i

GeneralPrinciples

Theuseof e-mailand other electronictools for communicationare now acceptedpractice.
Alongwith this practiceis a responsibilityand a liability. HEU asan organizationand asan

employer,isresponsibldor suchlegalissuesasharassmentlaims,defamationclaims,and
unauhorizeddisclosureof confidentialinformation andinfringementof copyrightmaterial.

T

Electronictools (includingsmartphones,internet accessand e-mail) must not be used
to download,store,transmitor post pornographicprofane,sexuallyexplicit,obscene
discriminatory false,derogatory,defamatory threateningor otherwiseoffensive
materials.

HEUwill not tolerate the useof the electronictoolsto send,postor store offensive
remarksaboutrace,religion,ethnicity, sex,sexualorientation or disability,or anyother
prohibited groundof discrimination

E-mail mustnot be usedto duplicateor transmitcopyrightmaterialwithout the
copyrighto w n ewritters permission.

TheProvinciaExecutiveshouldnot sendconfidentialinformationthroughthe Internet
to unauthorizedpersonsand organizations.

Thee-mail systemmustnot be usedfor anyillegalor unethicalactivity or anyactivity
that couldadverselyaffectthe union.
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It shouldbe noted that the Unionownsthe e-mail accountsand all datacommunicated
throughthem. Thispolicywill be reviewedand updatedto ensureit is currentwith any
changesn the law.

Violationsto this policywill be subjectto disciplineunderthe constitutionand By-Laws.
ProvinciaExecutivdnternal Communications.

Membersof the ProvinciaExecutivaeceivean extremelyhighnumberof emailseachday.
Emailcanbe a greattool for communicatingnformation, but it isatool that is not goodat
conveyingone or intent. Thefollowing® e ma i i q utipstarete Help sendersand
receiversmanagethe informationthey receiveand avoidcommonemailpitfalls.

GwSLX B¢
1 Inmostcasegeplyingto the senderaloneisyour bestcourseof action.

1 Usethe“ r eallbytton only whencompilingresultsrequiringcollecive input or if you
havesomethingto add,otherthan” t h aerk ;& o or™ L OL " .

1 Askyourselfif everyoneon the recipientslist needsthe informationin your message.
Forexample the resultson a strike notice vote canbe forwardedto everyone
afterwardsusinga singleemail—therebyavoiding23“ r e g lldyailsduringthe voting
process.

Sendingor copyingemails
1 Sendor copyto onlythose PEmembersthat needto knowthe information.

1 If youareaskingsomeoneto take someaction or respond,put theminthe® t Iné.
Otherwise,anyonewho is beingcopiedon anemailasan FYlshouldbe listedin the
“ ¢ kiné. Thisallowsrecipientsof the emaila quickway of knowinghow to prioritize
their emailsandactionitems.

1 Weallcomeacrossnterestingthingswe want to sharewith others.Beforesendingit by
email,considerwhetherit would be better to sharethe informationfaceto-face—
particularlywhereyouwant additionaldiscussioron the topic beingshared.

Tone

9 Thisisone of the greatchallengesf email. Caremustbe takenboth whensendingan
emailmessageandwhenreadingit. Trynot to be too harshif there'sa chancethat you
might havemisinterpretedthe sender'smeaning.
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1 Oneproblemwith emailis missedsignals the written messagaloesn‘'tcomewith facial
expression®r gestureghat youwould getin afaceto-facemeeting,andthere’'sno
tone of voiceto interpret asyou couldoverthe telephone.

1 Remembeto be polite. Tersenessanbe misinterpreted.

(PE08-13)

Homeinternet charges

i  ProvinciaExecutivememberswill be providedwith a monthly internet allowanceof up to
$50.00becausehey arerequiredto usethe internet to fulfill their ProvinciaExecutive
responsibilitiesand are expectedto be reachableon emailby HEUofficers,staff and
members.

(PE01-03)

i Theaddressof the ProvinciaExecutivenembershouldbe the sameason the internet
invoicein casethe invoicenameis not the same.

(PE03-17)

Hotel internet charges

i  WhenProvinciaExecutivemembersaretravellingon union businessandare requiredto
useinternet to fulfill their ProvinciaExecutivaresponsibilitieshotel internet chargeswill
be claimedandreimbursedasexpensesPEmemberswill usefree hotel wirelessservice
wheneverpossiblein order to minimizetheseexpenses.

(PE12-09)

Housingand TransportationExpensegor Full Time Out of Town Officers

i Inorderto ensurethat there are no barriersto participationof membersfrom acrosshe
provincein seekingan electedfull-time positionwithin the union, HEUwill reimbursefull-
time out-of-town officerswho maintaina permanentout-of-town residencethe costof
reasonableaccommodatiomearthe ProvincialOfficefor the length of their electedterm.
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Therewill be no limit on the numberof yearsthat an electedfull-time out-of-town officer
would be eligiblefor coverageunderthis policy.

TheUnionwill reimburseeachelectedfull time out of town officer, who maintainsa
permanentresidencen their hometown, the costof reasonableaccommodationbased
on their needs.

Thesespecificneedswill be basedon factorssuchasfamily unit characteristicor physical
abilities. Theaveragemarketrent for vacantapartmentsin Burnaby NewWestminster
andVancouver asperthe CMHCAnnualMarket Reportfor the VancouvelCensus
Metropolitan Areawill serveasa guidelinewhenapplyingthis policy.

A determinationasto what constitutesthe costof reasonableaccommodatiorwill be
madeby the Coordinatorof Fnanceandthe trustees. If the officer receivesrental income
from their permanentresidencethe compensatiorfrom the unionfor accommodationn
the Vancouvemareawill be reducedby the amountof that rentalincome.

In addition, the Unionwill reimburse eachelectedfull-time out-of-town officer for up to 24
roundtrips per year(on a pro-rated basis)betweentheir permanentresidenceandthe
ProvincialOffice. Thetrips canbe takenby the full-time officer or afamily member. The
costwill not exceal the maximumallowableprice of aroundtrip airfare.

(PE04-19)

Maintenanceof Policyand ProceduresManual

i HEUwill authorizethe ProvinciaExecutiveo updatethe Policyand ProcedureManualby
archivingitemsthat are outdate, no longerapplicable or refer to organizationsgcampaigns,
andprogramsthat no longerexist;and maintainan archiveof suchpoliciesand procedures
in the HEUProvincialOffice.

(PE10-16)

Meetings
i  ProvinciaExecutiveneetingsare opento the membershipto attend without voiceor vote,

asfollows:

1 Thatthis be at no costto the HospitalE mp | o Ynsoerfer the membersto attend;
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i

TheProvinciaExecutiveneetingagendato be availablethrough a sectionon the Web
site, or on request;

A calendarof dateswill be preparedandthat an eventbe plannedon aregularbasisfor
membersto comeandmeetthe Executiveon adjournmentof regularmeetings;

Areasof a confidentialnature shallbe considered’ icna m e ananbdt availableto the
membership;

Membersthat wishto attend an Executivaneetingshouldpre-registerby phone,email,
faxor dropin at the ProvincialOffice;

Membersthat drop in without pre-registeringwould alsobe entitled to attend providing
space/seatings available;

MembersattendingProvinciaExective meetingsbe limited to one (1) day;
Everyeffort will be madeto accommodatanembersor guestswith disAbilities;

Informationwill be circulatedto the Localghat the ProvinciaExecutivas availableand
that there be equalaccesgo all Localsjf possible;

Seriousconsiderationwill be givento havingProvinciaExecutivaneetingsout of town
in budgetdiscussions;

Thisprocesswill be reviewedin six(6) months.

(PE10-01)

PEmemberswho haveshownaninterestin beingon a committeeor attendinga
conferencewill be giventhe opportunity to givea one minute speechto explaintheir
interestin the committee or conferenceandthe skillsor experiencehey bringto the
committeeor conferencethat would benefitthe HEUwith their participation.

(PE01-09)
PEattendanceat localmeetings
Localinvitationsfor PEmembersto attend localmeetings

If alocalexecutivewishesto invite a PEmemberother than their RegionaVicePresidents
to attend their localmeetingthey will contactthe Presidentor FinancialSecretary.

Annuallocalelectionmeetings
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ProvinciaExecutivanembersmayattend localmembershipmeetingsto preparefor local
elections,Jocalnominationmeetingsand whenlocalelectionsare heldto assistiocalswith
electingtheir localexecutives.

Invitationsfrom localexecutivesare not requiredfor PEto attend thesemeetingsand PE
will havevoiceat the meeting.

PEexpensedor thesemeetingswill be the responsibilityof the provincialoffice.

PEmemberswill notify the localchairor secretarytreasurerandthe appropriateservicing
representativein advancethat they will be attendingthe localelectionmeeting.

PEmembersattendinglocalelectionmeetingswill submitawritten report on the meeting
includingthe electionresults,keyissuegaisedby the membershipat the meetingandany
follow up required.

Provincialssuesgcampaignr initiatives

Fromtime to time the ProvinciaExecutivewill decideit isimportant for PEmembersto
attend localmeetingsto report on particularissuessuchasbargainingor other significant
eventsin the unionor to report on and/or mobilizemembersaroundcampaignor
initiatives.

Invitationsfrom localexecutivesare not requiredfor PEto meetingson theseoccasions
and PEwill be giventime on the agendafor their report.

PEexpensesor thesemeetingswill be the responsibilityof the provincialoffice.

PEmemberswill notify the localchairor secretarytreasurerandthe appropriateservicng
representativein advancewheneverthey will be attendinga localmeetingfor these
purposes.

PEmembersattendingtheselocalmeetingswill submita written report on the meeting
includingthe membershipresponseo the campaigror initiative, keyissiwesraisedby the
membershipat the meetingand anyfollow up required.

LocalBuilding

Aspart of anagreedupon localbuildingplan, an RVRdoinglocalbuildingwith alocal
executiveis entitled to attendthat | o c radetingsandwill havevoiceat the meetings.

Invitationsfrom localexecutivesare not requiredfor PEto meetingson theseoccasions
andPEwill havevoiceat the meeting.
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TheRVPRwill notify the localchairor secretarytreasurerandthe appropriateservicing
representativein advancewheneverthey will be attendinga localmeetingfor these
purposes.

PEexpensedor these meetingswill be the responsibilityof the provincialoffice.
TheRVPwill submitregularwritten reportson localbuildingwith localexecutives.
General

Asper the HEUConstitutionand Bylaws the SecretaryBusinesdManager,Presidentand
FinancialSecretarymayattend anylocalmeetingsor eventsto carryout the businessof
the union.

ProvinciaExecutivanemberswill deferto servicingrepresentativesn anyquestions
relatingto servicingor collectiveagreementissuesand will forward servicingssuego the
appropriateservicingrepresentativeor director.

Servicingepresentativeswill deferto the ProvinciaExecutivenemberon constitutional
issues.

In preparationfor attendinglocalmeetings,PEmemberswill consultwith the appropriate
senicingrepresentativeabout currentlocalissues.

ThePresidentmayassigrprovinciallyelectedVice Presidentgo attend localmeetingsand
the FinancialSecretarymayassignlrusteedo attend localmeetings.

ProvinciallyelectedVicePresidentswill consult with the Presidentand Trusteeswill consult
with the FinanciaSecretaryabouttheir attendanceat localmeetings.

ProvinciaExecutivenemberswill advisethe administrativecommittee (by emailingthe
Coordinatorof Policyand Planning)Wwheneverthey are bookedoff to attend local
meetings.

PEmemberswill submitwritten reportswheneverthey attend alocalmeeting.
Localswill be advisedof this policy.

(PE05-13)
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Orientation

i

BEITRESOLVEDat the Presidentfirst and seconadvice presidentswill meet within 60 days
after conventionwith the purposeof settingout vacation,coverageand other dutiesasmay
be assignedor the followingyear. Thisprocesswill happenby January31in the non-
conventionyears. ThePresidentwill scheduleorientation time for the first vice president,
not to exceedfive days,andthis shallcomeout of the PEbudget. If thereisachangein the
first vicepresident,dueto resignation.etc., the Presidentshallorient the newfirst vice
presidentwithin sixtydays.

(26 BC11-08)

Personaldevelopment

i

PEmemberswill be entitled to spend$2500.00per term from their operatingfundson
trainingand personaldevelopmentin orderto effectivelyperformtheir dutiesand
leadershipresponsibilities.

Thisamountwill includeall costsof the trainingincludinglost wages.
Appropriatetrainingand personaldevelopmentfor PEmembersincludes:
Publicspeaking

Communications

Computerskills

Leadershiplevelopment

Strategigplanning

Equity

= =2 = =4 4 -4 -2

Onlinelabourstudiescourses

(PE05-11)
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RegionaVicePresidents

i

RegionaVicePresidentsare nominatedby regionalcaucusesnd are electedby the
Conventiorto representthe membershipasawhole. Thesepositionsare establishedo
ensurethat amemberfrom eachregionsitson the ProvinciaExecutive.

(PE03-88) (16 BC10-88)

Delegatedrom the 5 regionsvote in the regionthat isthe locationof their worksite.

(PE10-08)

If a RegionaVicePresidentis unableto attend aregularmeetingof the Provincial
Executivean RVPalternate shallbe calledup to attend in their place.

1 RegionaVicePresidentsare only replacedby their alternateif they will be absentthe
entire meeting

1 Onlyregulaty scheduledProvinciaExecutivaneetingsare coveredby this policy

1 RegionaVicePresidentsnustgiveasmuchadvancenoticeaspossibleto the
AdministrativeCommitteeif they will be not be ableto attend a ProvinciaExecutive
meeting

1 Anorientationbinderwill be distributedto all RVPAlternates

1 RegulaPEbulletinsaswell asa summaryof decisionamadeat eachProvinciaExecutive

meetingwill be forwardedto RVPalternatesfor information purposes

1 Toensurethere is no breakin communicationsalternateswill providea full report to
their RegionaVicePresidentfollowingthe ProvinciaExecutivemeeting.

1 RVPalternatesare coveredby the confidentialityprovisionsof the HEUConstitution&
By-Lawsandall other policiesthat applyto membersof the ProvinciaExecutive

(PE04-13)

Singleaccommodation

i

BecausdProvinciaExecutivemembersare regularlyrequiredtoork in their hotel roomsto
fulfill their responsibilitiesasmembersof the ProvincialEExecutivepften workingwith
confidentialdocumentsand materials;
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1 WhenProvinciaExecutivanembersrequire hotel accommodatiorgreaterthan 60
kilometerdistanceto attend eventsorganizedoy HEUor other organizationghey shall
be entitled to singleaccommodatioror sharinguponrequestby the ProvinciaExecutive
member(s).

1 Theregularpolicyappliesto PEwhen attendingfunctionsasa member.

(PE12-09)

Smartphones and data plan

i

ProvinciaExecutivanembersarerequiredto usean HEUissuedsmartphoneandthe HEU
dataplan.

ProvinciaExecutivanemberswill be requiredto checktheir emailmessageslailyand
notify ProvincialOffice staff if they will be unreactable.

(PE0S-12)

Subcommittees

’

Establisha PolicyManualCommitteecomprisingof three (3) membersof the Administrative
Committeeandthree (3) ProvinciaExecutivanembers.

Establisha ConstitutionalReviewCommitteecomprisingthree (3) membersof the
AdministrativeCommitteeandfour (4) ProvinciaExecutivenembers.

Guidelinedor ProvinciaExecutiveSubcommittees
Goal:

In their advisorycapacityto the ProvinciaExecutivg PE) the subcommitteeswill promote a
broaderdiscussiorof issuesprovidingrelevantbackgroundnformation,and by
undertakingactivitiesin their areaof work asapprovedin principleby the PE.

Composition:

1 Subcommitteesare comprisedof two (2) membersof the PEandfive (5) rank-and-ile
HEUmembers.
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1 ThePresidentSecretaryBusinesdManagerand FinancialSecretaryare membersof
thesesubcommitteesout will not be expectedto attend meetings.

1 Subcommitteememberswill be appointedafter the BiennialConventionandtheir term
will end at the conclusionof the following BiennialConvention.

1 Astaffadvisorwill be assignedo eachsubcommittee.
Roleof Subcommittees:

1 Investigateandadvisethe PEon currentand on-goingissuescampaignof external
organizationscampaigrendorsementsdonationrequestsand educatian materialsand
programsfor HEUmembership.

1 Maymakerecommendationgo the PEto establishnew policiesand on actionsthe
union canundertaketo supportthesepolicies.

1 Maymakerecommendationgo the PEon resolutionsto the HEUBiennialConvention,
QUPBNationalConvention CLGConventionand BCFEDConvention.

1 Coordinatetheir work with other subcommitteesn areasof overlappingor mutual
interest,asrequired.

CoChairperson:

Subcommitteesvill havetwo (2) CoChairpersonspne (1) electedfrom the two (2) PE
membersappointedto the subcommitteeandone (1) electedfrom the other subcommittee
members.

TheCo/ K I A NLI&$p@nsibfliseSnclude:

1 Schedulinggubcommitteemeetingsand preparingmeetingagendasn consultationwith
the other subcommittee membersandthe staff advisor;

1 Ensuringhat allmembersreceiveadequatenotice of meetingtimesandlocations;

1 Workingwith subcommitteemembersandthe staff advisorto carryout the decisionsof
the subcommitteebetweenmeetings;

1 Ensuringhat minutesaretaken,reviewedby subcommitteemembersafter each
meetingand submittedto the PE;

1 Identifyingsubcommitteerecommendationghat requirefull PEconsiderationand
approval;and

[123]



1 Ensuringhat a currentlisting of the names,Localshomeandwork telephonenumbers
andaddresse®f eachsubcommitteememberare providedto the President Secretary
BusinesdManager FinancialSecretaryand assignedstaff.

Budget:

1 Subcommitteeshouldpreparea proposedwork planandbudgetand submitto the
Adminstrative Committee.

1 Budgetproposalsshouldbe brokendown betweenmeetingexpensesandactionplans
andeachsectionshouldbe asdetailedaspossible alongwith justificationfor the
expense.

1 Recommendationwill supportthes u b ¢ o m mobjedtivestosthe fiscalyearand
canincludememberoutreach,conventiondelegateengagementspecialeventssuchas
conferencesgdevelopmentof educationalmaterials,memorabiliaand other costs.
Unionizedgoodsand servicesmustbe utilized where possible.

1 Anyrecommendationsnadeby the subcommittee whichrequiresthat fundsbe spent,
mustbe endorsedby the subcommitteeby motion andbe submittedto the
AdministrativeCommitteefor consideration preferablyaspart of the proposedwork
planandbudget.

Minutes:

1 Asubcommitteememberwill take minutesof all meetings.

1 Minuteswill be approvedby the subcommitteemembersandthen submittedto the PE.
Staff Role:

TheSecretaryBusinesManagerwill appoirt a staff advisorto the subcommitteeand/or
assigrother staff resourcesasrequired. Subcommitteeslo not direct staff, andthey have
other unionassignmentso carryout aswell. If problemsarise,a CoChairpersorshould
raisethem with the SecretaryBusinessManageror their designate.

Staffareto beincludedin all subcommitteediscussionsinlessinstructedotherwiseby the
SecretaryBusinesdManageror their designate.

Staffresponsibilitiesinclude:

Workingwith the CoChairpersonso ensurethat all membersreceiveadequatenotice of
meetingtimesandlocations;
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1 Ensuringhat meetingdatesare coordinatedwith the AdministrativeCommittee
(througha designatedexcludedadminstaff) to ensurethe President SecretaryBusiness
Managerand FinancialSecretaryare awareof upcomingmeetings,andto checkfor
conflictswith the organizationaplanningcalendar;

1 Providingsupportandadviceto the subcommitteeby sharinginformation, expertise
and coordinatingresourcerequestsof other staff anddepartments;

1 Workingwith the CoChairpersonsind subcommitteemembersto carryout the
decisionf the subcommitteebetweenmeetings;and

1 Providingsupportto the minute taker with the productionanddistribution of minutes.
Selectionof Membersand Alternates for PESubcommittees:

1 Anexpressiorof interestwill be circulatedto all Local§or membersto put their names
forward, andthe memberswho appliedwill be appointedby the PEon the
recommendatiorfrom the PEmembersof the subcommittee.

1 Upto two (2)rank-and-file memberswho haveappliedmayservefor a second
consecutiveerm on the samesubcommittee.

1 Two(2)or morealternateswill be appointedby the PEfor eachsubcommittee.

1 Alternateswill attend meetingswhen currentsubcommitteemembersare not available
to attend.

1 Alternatesare calledup to the subcommitteeasa permanentmemberwhena
subcommitteememberhasresignedfrom their position,or hasmissediwo (2) meetings
and/or uponreviewby the Presidentt is determinedthat the memberis unlikelyto be
ableto participateon anongoingbasis.

1 A memberchosenasa subcommitteemembercannotbe an alternateto another
committee,and

1 Whenevermpossiblememberscannotbe selectedio more than one subcommittee
(excludinghe PE).

Selectionof PEAlternatesfor PESubcommittees:

1 Atthe time of the PEselectionnameswill be put forward asAlternate#1 asis donefor
the membership.

1 If Alternate#1isnot available then the vacancywill be filled by an electionof the full
PE.
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1 If anAlternateto the PEis calledup, they are not automaticallyappointedto the
subcommitteepositionvacatedby the previousPEmemberthey arereplacing.

Wherefeasible there will be a meetingwhere all the newly appointedcommitteesmeet
togetherwith the PEto build acommonunderstandingpfthe U n i ayoalsadobjectives
for the followingtwo yearsandfacilitate the developmentof cohesivework plans.

(AMENDEIPE03-22)

i HEUwiIll raisethe maximumagelimit of youngworkersfrom 30to 33 yearsof age.

(PEL0-16)

Transitionfor full-time officers

i Whenafull time electedofficer leavesoffice, HEUwill continueto paytheir salaryfor 10
workingdaysto ensurean orderlytransition backto the industry,to ensurethe continuity
of servicesand assistin orientation for the incomingofficer ( “ ttraneitonp er i od” ) .

Allunusedvacationleaveaccruedasa full time electedofficer will be paid out, calculatedas
of the lastofficial date in office. Wherea full time electedofficer hasheld office for 6
consecutiveyearsor more,an amountequivalentto 40%of the unusedsickleaveaccrued
asa full time electedofficer shallbe paid out, calculatedasof the last official date in office.

Thetransition periodsreferredto in this policyshallnot generatefurther vacationor sick
leaveaccruals.

At the discretionof the ProvinciaExecutivethe transition period maybe extendedfor a
maximumof 10 workingdays( “ textemdedtransitionp e r i doavéverthe outgoingfull
time electedofficer shall be paid at their industryrate of pay.

If the outgoingfull time officer remainson the ProvinciaExecutiven anothercapacity any
ProvinciaExecutivadutiesundertakenduringthe transitionand extendedtransition period
shallbe consideredranstion duties.Lieudaysor replacementdaysshallnot be provided
for thosedaysduringthe transition period where ProvinciaExecutiveunctionsare
undertaken.

Whereapplicable put of town livingexpensewill be continueduntil the end of the 30 day
notice periodfor the termination of arental lease.

Beyondthe transition and extendedtransition period, above,andin accordancewith
ProvinciaExecutivepolicy,anyoutgoingfull time officer musthavecommencedwvork in an
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industryline, and confirmtheir shift schedule(s)includingdaysof work and hoursof work,
in orderto be reimbursedfor wagesfor performingProvinciaExecutiveor other union-
relatedduties.

(PE0S-13)

Unionizedairlines

TheProvinciaExecutivewill fly unionizedairlineswhen on unionbusiness.

Recognizinghere maybe occasionsvheredueto extraordinarycircumstancedike a family
emergencyweather,etc. it isnot possibleto book unionizedflights, the Provincial
Executivewill fly non-union airlinesonly whenthere isno other option availableto permit
the PEmemberto carryout their unionresponsibilities.

ProvincialOfficeadministrativestaff will work with our travel agencyto assistPEmembers
who experiencelifficulty in finding unionizedflights.

PEmemberswho arerequiredto fly non-unionairlineswill providea written explanationto
the Trusteesoutliningthe reasons.Convenienceseducedbookoff time or costsavingsare
not validreasongor choosingnon-union airlines.

Trusteeswill report to the PEperiodicallyon the useof non-unionairlines.

(PE04-10)

Voluntarily working in managementpositions

i

HEUProvinciaExecutivenemberswho are voluntarilyworkingin amanagemengposition
in the industry,evenon atemporarybasis will be expectedto immediatelystep downfrom
the ProvinciaExecutiveor the remainderof their electedterm.

(PED3-02)
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QUARTERIREPORTSSUSPENSIGDFMONTHLYREBATES

In accordancevith the Constitutionand Bylawsof the HEU jn particularArticle 7, SectionG
andArticle 15, SectiongGand J;if anyLocalhasfallen behindon the submissiorof three (3)
or more consecutiveQuarterlyReportsthe PE underthe recommendatiorof the Trustees
andthe FinancialSecretarymaysuspendheir monthly rebatesuntil the matter is
corrected.

(PED6-10)

RECOGNITIODFSERVICE

i

HEUrecognizeghe serviceof memberswho are on the ProvinciaExecutiveand HEU
BargainingCommitteesasfollows:

1 AllProvinciaExecutivemembers,upon completionof a full term, or on conclusionof
multiple terms/yearsof continuousterms, whichevercomeslater, shallreceivea
plaque;

1 Allelectedbargainingcommittee memberswill receiveCertificateof Appreciationupon
completionof the bargainingprocess;

1 Memberswho haveservedon the ProvinciaExecutiveor on an HEUbargaining
committeefor a period of ten (10)yearsor longerwill be presentedwith a speciaHEU
memento;

(PE06-15)

RECORDINEEETINGS

i

A membermaynot tape or videorecordanypart of the proceedingsf anyHEUfunction,
without havingfirst obtainedauthorizationfrom the AdministrationCommittee.

Onceauthorized,the membersat the meetingmustbe informedthat the sessionsbeing
recorded.

(PE04-95)
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REGIONAMEETINGS

i  HEUwiIll establisha caucusof one (1) representativefrom eachLocalin eachregion,to
meeta minimumof onceeverysix(6) monthswhereverpossible. Caucusneetingswill be
chairedby the RegionaVicePresidentor, in his/her absencebpy an alternatefrom the
region. Thesecaucusegancallmeetingswithin their respectiveregionsasnecessary,
within an assignedudget.

(24BC10-04)
i HEUwIll:
Setdates5 monthsprior to RegionalCaucusneetingswheneverpossible;
Sendout a callfor agendaitemsto Localsn advanceof the RegionalCaucusVeeting;

Circulatethe meetingagendato Localsone month in advancewhere possible;

= == =2 =

Make EquitymaterialssuchasEquityKitsincludingcurrent membershipof the Equity
StandingCommitteesavailableat Caucusneetings;and

1 Wewantdelegatesattendingthe RegionalCaucusneetingsto be ableto expresgheir
opinionby moving,secondingandvoting on motions,andresultsof suchvotesshallbe
reportedto the ProvinciaExecutiveat their regularmeetings.

(26 BC11-08)

i  Thethree (3)VicePresidentsandthe three (3) Trusteesnayattend one regionalmeeting
other than their own, wheninvited andin consultationwith the President.

(PE03-09)

i  Arequestfor agendaitemsshouldbe sentout prior to regionalmeetingsand input from
the localsshouldbe part of the formal agenda.

(27 BC10-10)

i  HEUwiIll structureregionalmeetingssothat moretime is allotted on the agendafor, but
not limited to, the following:

1 Localbuilding

1 Regionalssues
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1 Memberdrivenagendaitems

(28BC11-12)

i  HEUwiIll provide,at the minimum,one continuoushour or more for delegatesfrom the
regionsto havecloseddiscussiorwith their ProvinciaExecutiveon eachday of the Regional
Meetings

(PEL0-16)

i HEUwIll havethe ProvinciaExecutivelrusteesassistthe localSecretaryTreasurersn
maintainingthe financesof the local,for thosein needof assistance

(PEL0-16)

RESDAYS

A Therestdaypolicywill be includedin acceptancdettersto delegates/participants.

(20BC09-96)

A Thefollowingisthe HEU* ReDsytPo | i cy . ”

=

RestDay(s)date and hoursmustbe includedon this expensevoucher
RestDay(s)recalculatedona“ o mayto oned a Ydsis

MembersshouldNOTbe accumulatingsinglehoursandthen claimingfor a replacement
day off

Membersmusttake off the nearestscheduledvork dayadjacentto the Union
sponsoredevent(ie: either before or after the event)

Perdiemsare not paid on RestDays
ThisRestDayPolicyWILLNOTAPPLYo travel daysunlessa full day of travelis required

SinceUnionLeavesare not scheduledaroundSTATholidays,RestDayswill not be
grantedfor STATS

RestDay(smustbe approvedprior to takingthe day.

Anydisputeasto the applicationof this policyshallbe directedto the Financial
Secretary.
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1 Theapplicationof this policyhasbeenmodified asthe resultof the decisionof an
ar bi t nlmdguoderthsFacilitiesCollectiveAgreementgrievanceprocess.

(20 BC09-96) (26 BC11-08) (PE01-09) (RevisedPE09-19)

SCENFREE

i

Introduction

HEUis committed to providinga healthyand safeenvironment,specificallya scentfree
environment,for membersand staff at all HEUfunctionsand offices.

Many peopleexperienceunpleasaniphysicalkeffectsfrom scentedproductsincludingskin
irritation, nauseadifficulty breathingand severemigraines Different peopleare affected
by different productsin different ways.

It is a serioushealth and safetyhazardfor manymembersto be exposedo scented
products,includingperfume, cologne hair products,body or handlotion, after shave,
deodorant,laundryproducts,etc.

Exposurdao scentedproductsmay preventmembersfrom exercisingheir right to
participatein unionfunctionsandevents.

Application

1 NoHEUmember,staff or visitor will be permitted to participatein HEUfunctions,
eventsor meetingsor attend at HEUofficesif wearingscentedproducts.

1 HEUwiIll inform all HEUstaff, attendeesto HEUconferencesconventionsand meetings,
and peopleusingHEUfacilitiesof the policyandits application.

1 HEUwiIll requirethat all staff refrain from wearingscentedproductswhile at work. If
scentis detectedand cannotbe easilyremoved,staff will be senthomewithout payto
remedythe situation.

1 Memberswill be advisedof the policyandits applicationin advanceof eventsby way of
the FinancialS e ¢ r e dx@ensgettes. Memberswill be requiredto leavethe eventif
scentis detectedand cannotbe removedandwill not be permitted to return until the
situationisremedied.
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T

Visitorsto HEUofficeswill be advisedin advanceof the policyandits applicationby the
HEUpersonorganizinghe meetingandwill be requiredto leaveif scentis detectedand
cannotbe removed.

Membersor guestsat HEUconventions gducationsession®r conferencebservedo
be wearingscentedproductswill be deniedaccessr removedby the sergeantat arms
until the scentisremoved.

Lostwagesand/or per diemmaybe affectedin the caseof membersrequiredto leave
events.

(PE02-13)

SERVICING

i

HEUwill accommodateural areaswith adequateservicingrepresentativegakinginto
considerationdistancetravelledor increasingserviceaccordingly.

(22 BC10-00)

HEUwill structureservicingrepresentativeassignment$o ensurecontinuity, stability and
consistencyn servcinglocals.
(28BC11-12)

SERVICINGONCERNS COMPLAINTS

i

If a Localor anindividualmemberhasa servicingconcernthe following procedureshould
be followed:

1
T

Raisehe matter with the ServicingRepresentative,

If the matter is not satisfactorilyresolvedat that level, raisethe matter with the
appropriateServicingirector,

If the matter is still not resolvedthan a letter shouldbe written to the Coordinatorof
Servicingsettingout the nature of the concernandthe stepsthat havebeentakento
dealwith the issue,and
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1 If the matter isstill not resolved then aletter shouldbe written to the Secretary
Busines®Manageroutlining concernghat havenot beenaddressed.

SEXUAMISCONDUCATUNIONEVENTS

i

HEUwill:

1 Createa sexualmisconductpolicyto be reviewedat union eventsthat coversissuesof
consent,harmreduction,intoxication,and communityresponsibility;and

1 Provideworkshopso addresssystemiassuesaroundsexualiolenceandsexual
misconduct;and

1 Provideaccesgo barrier prophylacticsat no costto membersrequiringhousingfor
unionevents

(32BC11-21)

SMOKING

Smokersat Convention®r Conferencesrerequestedto standawayfrom doorwaysand
entranceswhile smokingto allowthosewho mustenter or leaveto do sowithout havingto
inhalesecondhandsmoke.

(22BC10-00)

SOCIAEVENTS

i

Foreventssuchas,but not limited to, localdinners,events,partiesandsocialsetc. those
ProvinciaExecutivemembersor staff assignedo attend by the appropriatebodyare
coveredby Unionbusiness.

(PED3-03) (RevisedPE10-03)

If ProvinciaExecutivemembersand staff representthe HospitalE mp | o Ynsoras social
events,the price of the ticketsare paidfor by the ProvincialOfficefor fundraisingevents.
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Eventssuchas,but not limited to, voluntarylocaldinners,events,partiesand socialsetc.
are not coveredby Unionbusinessand HEUwill not incuranycost/liability that mayarise
from attendingtheseevents.

(PE03-03) (RevisedPE10-03)

STEWARDS

i  HEUwill adoptthe followingto addressanddealwith stewardworkloadissues:

1 HEUwill educateandinform stewardand employerson the rightsof the stewardto
time to completeobligationsunderthe collectiveagreement,

1 Wherelocalsare not ableto ensurereasonableime for unionactivity, HEUasa
priority, will movethis issuequicklythroughthe grievanceprocessandif neededto
hearing,

1 HEUProvinciaExecutivethroughits leadershipwill createa strategicpolicydealing
with thisissueto ensurethat it becomesa priority in the unionsplanning.

(27BC10-10)

i  HEUwiIll allocateresourcedo build a strongstewardnetwork basedon the following:

» stewardeducationthat buildsour power;
 developmentof a mentoringculturein recruiting,supporting,andretainingstewards;and

 concreteprojectsthat network stewardsworkingunderthe samecollectiveagreement
within regions.

Theprogressof this work will be reportedto the 2020convention.

(31BC11-18)

STRATEGRLAN

i  TheProvinciaExecutivewill overseethe developmentof afive (5) yearstrategicplanfor
the Unionto defendpublicservicesregainour right to free collectivebargainingtake back
control of the work floor andenforceour collectiverights.
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The5 yearstrategicplanwill build on the foundationsof StrategicDirectionsDocuments
adoptedby delegateso HEUconventionan 2010and2012.

Buildingstrongerlocals
Buildingunity acrossour sectors

Buildingstrengthin the healthcareteam

1
1
1
1 Buildingstrengthin our diversity
1 Buildingin the community

1 Strengthenand supportour stewards

The5 yearplanwill considerthe report and recommendation®n Resolution75-Buildinga
ResponsivéJnionandwill continuethat work to strengthenthe union,increase
membershipparticipationandimprovethe me mb esxpsrience.

The5 yearplanwill includestrategiesto meet specificchallengesand opportunities,such
asupcomingfederalandprovincialelectionsandanyfurther attemptsto raid our
members.

Theoverall5 yearplananda 2 yearactionplan will be presentedfor discussiorat HEU
regionalmeetingsin 2015.

(28BC11-14)

UNIONDUES

i  Uniondueswill be deductedfrom all overtime hours

(26 BC11-08)

i HEUwiIll continueto excludeunionduesfrom severanceay,includingretirement
allowanceand unusedsicktime.

(PE03-09)
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UNIONLEAVE

i  Theleadershipand staff of the HEUwill applymaximumpressureto all healthemployersto
ensurethatme mb aightsto Unionleavearehonored;and

HEUwill work to giveasmuchnotice of pendingeventsand functionsthat require
membersto take Unionleave.

Staffandleadershipof HEUwill applymaximumpressureto all employersto ensurethat
thoseon union leaveare backfilledwith qualifiedrelief staff.

(26 BC11-08)

UNIONPROTEIRROJECT
i  HEUwill committo Proteinfor Peopleand challengeHEUlocalsand regionsand other

unionsto help promote Proteinfor People.

(PE03-15)

UNIONISM

i HEUwiIll useunionizedbusinessesservicestrades,creditunions,and charteredbanks,
includingtravel andaccommodationswheneverpossible.

(14BC09-84) (15BC02-86)

VOTING

i HEUwiIll streamlineour voting proceduresand methodsby the useof anytechnologyor
systemthat is financiallyor logisticallyviable.

(29BC11-14)
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WCBSUPPORT

i HEUwIll continueto investin healthand safetyeducationadvocacyand activismwithin the
membership.

(PEL0-16)

i HEUwiIll provideadditionalsupportto membersdeniedWCBbenefits,includinghelp with
reviewdivisionappeals.

(31BC11-18) (Revised®E09-19)

YOWGWORKERS

i HEUWiIll:
1 Developanoutreachprogramdesignedspecificallyfor youngworkers;
1 DesignUnioneducationprogramsspecificto youngworkers;

1 Fundyoungworkersto attend CLCCUPENdBCFedYoungWo r k €anferéncesind
educationseminars;

1 Activelyrecruityoungworkersasorganizersand

1 Encouragd.ocalgo seekout and mentor youngworkersin the workplaceandgive
them exposureto asmanyUnioneventsaspossiblesuchasconventionswagepolicy
conferencespccupationakonferencesetc.

(26 BC11-08)

Inthe eventof a conflictbetweenthe PolicyManualand a decisionof the BiennialConvention,
FBABargainingConferencgformerlyWagePolicyConferenceand/or ProvinciaExecutivethe
decisiorof the BiennialConventionFBABargainingConference§ormerlyWagePolicy
Conferenceand/or the ProvinciaExecutiveshallprevail.
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