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Arbourside Management Ltd. operating as Arbourside Court I 
Hospital Employees' Union - Jan 1, 2022 to Dec 31, 2024 

Re: Parking 

Letter of Understanding #1 

Between 

Hospital Employees' Union 

And 

Arbourside Management Ltd. 
Operating as Arbourside Court 

The Employer agrees to try and maintain the current practice of 
providing parking spaces for employees. The Union recognizes 
that these spaces are not under the Employer's sole control and 
changes may occur in the future. Should changes occur, the 
Employer shall notify the Union and the parties will meet to 
discuss these changes and any possible alternatives. ;/:J 

Signed on behalf of the 
Union: 

Maria Rodriguez 
HEU Negotiator 

Date: 
--------

54 

Signed on behalf of the 
Employer: 

� 

Jeff Jones 
Executive Director 

Date: 6d. ZJ
) 

zo it.. October 21, 2022



October 21, 2022



Arbourside Management Ltd. operating as Arbourside Court I 
Hospital Employees' Union - Jan 1, 2022 to Dec 31, 2024 

Letter of Understanding #3 

Between 

Hospital Employees' Union 

And 

Arbourside Management Ltd. 
Operating as Arbourside Court 

Re: Use of Employee Vehicles 

The Employer agrees that employees will not be asked by the 
Employer to provide transportation to the residents of Arbourside 
on the Employer's behalf or use their vehicles on company 
business. J;/ 

Signed on behalf of the 
Union: 

Maria Rodriguez 
HEU Negotiator 

Date: 
--------
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Signed on behalf of the 
Employer: 

Jeff Jones 
Executive Director 

Date: Dvf. 2-1
1 

t.L> "2-2--
, 

October 21, 2022
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