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FACILITIES BARGAINING ASSOCIATION

2025 Collective Bargaining in the Health Sector

Renewal of the 2022-2025 Facilities Bargaining Association (FBA)
Collective Agreement

FBA PROPOSAL

Amend the collective agreement by adding the following:

MEMORANDUM OF AGREEMENT

between
MINSITRY OF HEALTH (MOH),
HEALTH EMPLOYERS ASSOCIATION OF BRITISH COLUMBIA (HEABC)
and
FACILITIES BARGAINING ASSOCIATION (FBA)

Re: HEABC Membership for Unionized Long-Term Care and Assisted Living (LTC/AL)
Operators

WHEREAS in 2009, government implemented a policy that removed mandatory
membership in HEABC for publicly funded LTC/AL operators that were members of HEABC
at the time, which allowed contracted operators to negotiate lower cost collective

agreements;

WHEREAS government has identified that the lower cost collective agreements
subsequently contributed to recruitment and retention challenges that were greatly
exacerbated by the COVID-19 pandemic;

WHEREAS to stabilize the delivery of LTC/AL during the pandemic, since April 2020 MOH
has provided wage-levelling funding to all non-HEABC contracted LTC/AL operators to
enable employees at these facilities to be paid the wage rates in the HEABC collective

agreements;

WHEREAS government has recently announced that it will no longer provide wage levelling
to fully privately funded LTC/AL operators;
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WHEREAS government has recognized that common wages, benefits and working
conditions for unionized staff supports a caring, well trained and qualified workforce that
delivers a consistent provincial standard of care for all seniors.

THEREFORE, the parties agree:

1. For purposes of this Memorandum of Agreement, “HEABC membership criteria” are
that the organization is a Health Organization (as defined in the HEABC Bylaws)
which, directly or indirectly, receives the majority of its funding from the provincial
government for the provision of services valued at $250,000 or more annually.

N

MOH commits to continue providing wage leveling for LTC/AL operators that meet
HEABC membership criteria, until at least March 31, 2027. For any other LTC/AL
operators that currently receive wage levelling, but do not meet HEABC membership
criteria, MOH retains the ability to end wage leveling on ninety (90) days notice.

MOH commits to setting a condition for any LTC/AL operator currently in receipt of
wage levelling funding, such that their continued receipt of wage leveling funding is
contingent on no subcontracting of work currently performed by unionized staff.

o

MOH will coordinate with the Public Sector Employers’ Council Secretariat to
implement new policy direction to end the 2009 policy that enabled voluntary
HEABC membership for unionized contracted LTC/AL operators.

&

o

For all operators in receipt of wage levelling, MOH and HEABC will assess which
operators with unionized employees currently meet HEABC membership criteria and
share this information with the FBA by February 1, 2026.

Within sixty (60) days of ratification, HEABC and FBA will meet for the purpose of
negotiating a template Transition Agreement for the transition of employees of new
HEABC members in the Facilities bargaining unit to the FBA Collective Agreement.

>

MOH will create a transition schedule to support a phased transition to HEABC
membership over a two (2) year timeframe (October 1, 2026 to September 30, 2028).

N

Phase One (October 1, 2026 — September 30, 2027) will target to include fifty
percent (50%) of all LTC/AL operators with unionized employees that meet
HEABC membership criteria;

Phase Two (October 1, 2027 — September 30, 2028) will target to include the
remainder of operators with unionized employees that meet HEABC membership
criteria.

In alignment with the transition schedule, MOH will submit periodic requests to
Government to amend the Health Care Employers Regulation.

|
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