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HEU CONVENTION 1994

~‘HEU has met many
| challenges of change

IFTY YEARS AGO, the fouriders of HEU
put together a union which has faced up

, shaken society and the health care system
*-over five decades.

‘The key to their success and the success of those™

 who have followed is the ab1l1ty to deal with change;

_HEU secretary-business madhager Carmela’ Allevato‘ ‘ .

said in her report to convention,
" "“The point of looking to the past isto recogmze that

successful organizations- evolve to meet new chal- .

lenges,” Allevato said.
“We cannot expect to stop change. We know some
: change is necessary. Whatis imperttant is to work to

~ shape that change so that we protect medicare and -
' . -conflict-of-interest guidelines that shut HEU mermi- -
Ina vv1de~rang1ng report that went from HEU’s 4

protect health care workers.”

CLC PRESIDENT Bob White at HEU convention. -

“White charts course to

fight social cutbacks

Canadians have been plunged into a fundamental
debate about the shape of our society as a result of the
federal government’s recent proposals to slash social
programs, Canadian Labour Congress president Bob
White told the HEU 19th biennial convention.

“It is a fundamental debate about the kind of society
we're going to have; and whatkind of social safety net
we're going to have,” White said of the social policy
review launched by human resources development
minister Lloyd Axworthy.

SECRETARY-BUSINESS MANAGER'S REPORT

to many challenges and changes that have. .

_vdto noted that pressure :on
" public health care spending is
-a worldwide phenomenon

ALLEVATO

. ‘cause deficits, -

* pay their fair share of taxes.”

In B.C., the NDP' government has exceeded the ,‘
Royal Commission on Health Care and Cost’s target
for cutting hospital services; 850 patient days per

- -1,000 populat1on Theprovincial average now stands
. at 805 beds per patient day.
. But in spite of these cuts and the governments

bers out of new governing bodies, B.C. ‘health care

“The right-wing economists and the business people
are saying now that we have to substantively change
the social fabric of our country because we are in a
deficit situation and we can't afford the social pro-
grams we have had in the past.

“This is after a camipaign that has created massive
devastation all over our economy.

“They’re saying that our-social programs héve failed
us. [ want to say that the real problem with this country
is not.that our social programs have failed us. -

“What has failed us is the conservative, right-wing
fiscal and economic agenda that has put our country in
deep trouble. This is much. more than a debate about

- finances. It is a debate about ideology,” White said.

HEU delegates echoed White’s concern on social
policy by passing a resolution which commits HEU to
working with other unions and groups in the commu-
nity to oppose Axworthy’s proposals and enhance
Canada’s social programs. 3

White said labour can congribute to job creation by
taking a hard look at overt1rne worked by union
members and others.

“We can’t have people working 50 and 60 hours a
week on overtime, and having all kinds of other people
who want jobs,” he said.

But any effort by unions will require a lot of grass-
roots work by union activists.

“The number one problem facing this country isn't
the debt or the deficit, but jobs for the millions of
people who want full-time work.”

White said the CLC is working on an action plan
which will focus on four areas: the job crisis, health
care, social policy, and an.alternative federal budget

The CLC president also praised HEU’s role in win-
ning the Employment Security-Agreement.

“Inlight of what was happening around this country,
in terms of how governments were treating their pub-
lic sector workers, in terms of how unions were re-

Former HEU presrdent Black says union

The HEU convention looked to the past and the
future when former HEU president William D. (Bill)
Black addressed delegates to mark the union’s 50th
anniversary.

Shortly after it was founded, HEU was known as the
Hospital Employees’ Federal Union, which Black said
gave HEU the right to organize across Canada.

But HEU lost this right in 1950 and later helped form
the Canadian Union of Public Employees, which HEU
left in 1970, said Black, who served as HEU president
from 1968 to 1980.

“I'm happy to know that you've now reaffiliated with
CUPE,” Black said. “In the past, we contributed greatly
to CUPE, and I'm sure we will continue to contribute.”

Black recalled that in the early days of HEU, organ-
izers took their families along for trips to the Okana-
gan, sleeping and working in tents.

“You can imagine what went through my mind when

I got here,” Black said, survey-

Jng the large tent where the
convention took place. “Fifty
years and we're back where we
started.”

He said HEU will be set for
another 50 years, as long as it
continues to be controlled by
people who work in hospitals.

Much of his address recalled
the work of people who helped
build HEU. Alex Paterson, the Vancouver General
Hospital paint washer who was HEU's {irst president
and later HEU's first financial secretary, “laid his job
on the line to organize the unit that founded HEU in
1944 Black said.

Once the Provincial Executive set aside $100 for an
HEU delegation to entertain delegates at a labour

BLACK

internal review to its relations workers are far better. off than thelr sisters and broth-
“with"unions as far away as - ersin other provinces and other countries;

Mexico and Australia, Alle- .

Allevaro said HEU must prepare for 1996 munici- -

- pal elections; when seats on community health coun-
¢ cils will be at stake, and for the upcoming provincial
. election. '

In"Canada, the federal I'ib-
€Trals. are -carrying on the.
-right-wing policies “of Brian ..

* Mutlroney’s Coniservative gov-" -
: ~etnment, which target $ocial ¢
i programs for cuts Whlle tax breaks for the Wealthy '

In contrast to the NDP record Libéral leader Gor-
don Campbell has promised to elirminate the Employ-
ment. Security Agreement;, and Reform Party MI'As
have been working to undermine the ESA; she said.

“But HEU memnibets must'do more than vote in the

. mextprovincial election. The union must develop and
: “: support HEU members as. candidates.

o “Our umonvrgorously opposes the reductlon of the - :
- deficit through cuts in social services,” she said: “We
support efforts to make corporations and the Wealthy ;

“Through ‘our association with CUPE, we. have a

national structure in which to develop joint political
' .and bargaining strategles with health care workers
 right across the country.”

Allevato reported-that HEU shop stewarcls are re-
solving more and more grievances at step one.

As HEU looks to'bargaining in 1996, renewal of the
ESA and more progress toward: the target rates set

. under the pay equity process will be high priorities,
- Allevato said.

In a secret ballot, convention delegates ratified Alle-

| vato's appoiritment as secretary-business manager.

Convention charts action
on patient-focused care

HEU has been mandated by convention to develop
an action plan to help locals deal with patient-focused
care, the latest technique used by employers to get
more work out of health care workers.
~ A program of patient-focused care is already under
way at Chilliwack General Hospital, where HEU is
fighting management’s effort to ram through new job
descriptions which encompass several existing jobs.

“They call it patient focused care, but I call it a crock,”
Mary Budge of the Chilliwack local told convention.

Patient care at Chilliwack has actually deteriorated
since the multi-skilling plan was brought in. For ex-
ample, patients in the hospital’s extended care unit
have been getting baths only-every 10 days.

“Why they call it pat1ent—focused careisbeyond me,”
Budge said.

“I love terms like patient-focused care,” said Mike
Barker of the Vancouver General local. “What the hell
do they think we’ve been domg for years? George
Orwell would love this term.”

A consultant has claimed that Vancouver Hospital
can cut costs by 40 per cent if it uses patient-focused
care, Barker said.

Joe Fraser of the Vancouver General local suggested
workers will have to wear communicators like characters
on Star Trek once patient-focused care is brought in. -

The resolution unanimously passed by delegates

" calls on HEU to investigate patient-focused care, set

up an action plan to help locals, and provide resources
to locals affected by patient-focused care.

Beverley Kreller of the Hope local said that as a
licensed practical nurse, she is concerned about multi-
skilled generalists Teplacing qualified nursing staff.

has come full circle

convention in New Brunswick, Black recalled, and
there was $92 left when the convention ended.

‘When Paterson was asked to explain whether he had
helped entertain the delegates, he replied, “I did. I
bought two dozen beer.” Added Black, “I think he set
the standard for future financial secretaries.”

He also saluted William M. Black, who was HEU’s
first secretary-business manager and was also presi-
dent of the B.C. Federation of Labour.

“Without Bill's vision, drive and, yes, ego, HEU would
notexistas we knowit,” Black said, also saluting the elder
Black’s wife, Mary, who wotked in the union office. “If
Bill was the father of HEU, Mary is the mother.”

The former president also saluted other HEU mem-
bers who helped build the union, including Russ Cole,
Cecilia McInnes, Gordon MacPherson, Wally Fedak,
John Darby, John Fleming, Jim Ballard, Gwen Parrish,
Alberta Dorval, Steve Polak, and Carolyn Chapman.

NOVEMBER/DECEMBER 1994 o GUARDIAN 9







g S
A X
i

e

HEU CONVENTION 1994

PRESIDENT'S REPORT

Next 18 months key
to 1996 bargaimng

.: N THE YEAR and a half sirice he” took ofﬁce as

o Agreement, and negotiating HEU's relationship W'lth
* the Canadian Union of Public Employees. = - .

- “The next year and a-half will be key in prepanng, ,
- for 1996 bargaining;” ‘Muzin said in his “repott to
- convention. “We must roll up.our sleeves and work

- at empowering our members at a gra58 To0ts Ievel i

Mugzin said HEU remains as- strong as. ever as it‘_

Celebrates its 50th anniversary..

©*“Despite the uncertainty and. fear assoc1ated with
‘health care restructiiring; 1ncreas1ngworkload_s vio- -1

. lence, high injury rates' pa-
- forced to deal with. employers.

~-+HEU members remain the
- heart of health care.

HEU president, Fred Muzin said HEU has . 5:
dealt with the challenges of ratifying.and im-- |
= plementing of the Employment. Security’ f?i

t1ent~focused care, and being

straight out of Jurassic. Park,

“The difficulties many: of
‘ our locals are expenencmg in-
ach1ev1ng quorum- . at
‘monthly meetingsis feflec-

~tive of the increasing stress MUZIN

Jevels and. competing demands or our rnernbers‘ L

tLtne &

~But Muzin said the union is prov1d1ng education. i
programsto help shop stewards, occupanonal health
and safety activists, and U.IllOIllzed supervxsors deal_, !

VVlth these problems. -
While havmg an‘NDP' government has rnade an
unportant difference for HEU members, the union

must always’ ‘maintain’ its: tradltional mihtancy to. 4

Censiire HEU members issues are addressed,

HEU, Ramsey address reforms

Concems about cutbacks to hospital services and lack
of input into new community and regional health bodies
came to the fore during HEU’s 19th biennial convention.

These concerns prompted health minister Paul Ram-~
sey to acknowledge in his address to the convention
that more work needs to be done to make the Fmploy-
ment Security Agreement Wwork better, and to make
sure community health boards and regional health
councils “relate to the people they’re going to employ.”

Delegates passed a resolution-on health care restruc-
turing that calls on the provincial government to freeze
all bed closures and displacements of health care
workers until community services are in place.

The resolution also calls for the restoration of lost

Equity caucuses

HEU convention delegates voted to establish four

equity caucuses within the union representing aborigi-

nals, persons of colour, lesbians and gay men, and
persons with challenges.

- The resolution, which mandates these caucuses to
develop educational programs and “explore the crea-
tion of equity positions with our union structiire,”
passed after convention had rejected a constitutional
amendment which would have seen these groups
formally represented on the Provincial Executive.

- “This  union must examine itself,” HEU secretary-
business manager Carmela Allevato said in opening
debate on the resolution establishing equity caucuses.

Allevato said #iscrimination is widespread through-

health services, and corrirnits HEU to work with other-

unions and community groups to raise the issue of the
erosion of health care.

During debate on the resolution, delegates criticized
both the NDP government and the opposition Liberals
and Reformers for their stands on health care.

“The NDP has bought intova conservative budget
philosophy,” said G.F. Strong local delegate Sheila
Rowswell, who warned that the Liberals and Reform-
ers want to set up a “dog-eat-dog health care system.”

“I don't think the government thinks health care has
been improperly managed,” said Vancouver General
local delegate Mike Barker “Idon’t think big business
thinks that.”

out our society, which is “built on exploiting people,
exploiting workers.” The resolution allows HEU to use

differences among its members as a force to build the’

union, not divide the union.

They are in a fight we can’t even comprehend be-

cause we’ve never had to face it," Nancy Macdonald of
the Royal Jubilee local told convention.

Minnie Dennis of the Penticton local said, “I'm really
proud to be a member of HEU. I am here as an
aboriginal woman. I am also here as an activist.”

Dita Smith of the Canada Way local said she has
often been discriminated against, but this discrimina-
tion only made her stronger and more determined.

“When you look at me,” Aldith Jamison of the

_apprec1ate the progresswe changes that labour has
-achieved under the NDP ~ Labour Code reform that
‘makes organizing easier, improvements to our pen-

sions, better Workers” Compenisation coverage, in-
creased minimum wage levels, and $140 million for
pay- equity improvements. — we must continue to
lobby the government about their naive conflict-of-
interest guidelines; theout-of-control anti-NDP

~health care management bureaucracy thelack of pay

equity legislation, and the recent pubhc sectorwage
control guidelines.”

Muzin said HEU must also look atits own structuie :
to be able to better assist its members and take on
the challenges posed daily by employers. -

HEU must also stay in the forefront of the fight to

preserve the rights of workers and those who are

under attack by’ nght—wmg governments and corpo-" ;

" rations, Muzin said.

HEU’s afﬁhation with. CUPE W111 help in-the fight E

‘against. the federal Liberal government’s efforts to gut

social programs and cut funding for medicare, he .

boadded o o

REFORM DISCUSSION Health minister Paul Ramsey talks
about health care reforms with HEU convention dele-
gates shortly before his address to convention, in which
he promised to limit private health care services.

Other delegates agreed that 1oca1 campaigns are an
effective way to preserve health services.

Dan Hingley of the Nanaimo local said his local under-
took a major campaign to fight cutbacks at Nanaimo
Regional General Hospital, in spite of attempts by the
employer to threaten and intimidate workers.

“The employer’s attempt to pit workers against the

-government didnt work,” Hingley said, and the gov-

ernment has given the hospital additional funds.

HEU's campaign to save Shaughnessy Hospital may
not have met its main objective, but Blair Thomas, a
former memiber of the Shaughnessy local who is now on
the Provincial Executive, told convention he believes the
campaign may have saved 14 other hospitalsaround B.C.
which were under consideration for closing.

Also passed was a resolution calling on HEU to
campaign to change conflict-of-interest guidelines that
permit health care workers to sit on the regional
boards and community councils with restrictions that
deal with only direct conflicts of interest.

In his address to convention, Ramsey noted that his
government put $50 million into hospitals this sum-
mer to prevent damage to health services. ’

“We do not believe that the deficit should be cut on
the backs of those who depend on our health system,”
the health minister said.

Ramsey said the federal government now pays only
28 per cent of B.C.’s health costs, compared to 50 per
cent 15 years ago. “That represents a real cutback of
about 900 million health care dollars just for this year.”

The minister said he plans-legislation next year
which will require private for-profit medical services .
such as private scanmng and surgery services to get a
licence. ,

Such private $érvices run counter to the _spirit of
medicare, and Ramsey said such facilities will be re-
fused licences“where the development of such a facil-
ityis obv10usly 1ncornpat1b1e with our publicly funded
health system.”

set up to deal with discrimination

Vancouver General local said, “I hope you see me as a
woman Who can fulfill the qualifications not asa black
woman.”

During the debate on the defeated proposal to.create
vice-presidents: chosen by equity caucuses, Louise

* Hutchinson of the Children’s local spoke about how

ignorance breeds discrimination.

“All some people need to know is what a real live
lesbian looks like,” Hutchinson said. “It's really, really
difficult when you're out.”

Delegates also passed resolutions committing HEU
to fighting homophobia through education, and put-
ting HEU on record as supporting aboriginal people
in their quest for self-government on their lands.
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Twenty-one members

“of PE prepare for
HEU restructurmg

- TRUSTEES A

Trustees work with the financial secre-
tary to oversee the union’s financial af-
fairs, and oversee, union property and
assets. _

Melanie Iverson became senior trus-
tee in 1994 after serving two years as
senior trustee elect. ‘

An admitting clerk at Salt Spring Is-
land’s Lady Minto
Hospital, Iverson
was elected PE al-
ternate in 1986
regional vice-

couver Island in
1988, then first
member-at-large
at the 1990 con-
vention.

She began serv-
ing in her local ex-
ecutive in 1983, when Lady Minto work-

Aldith Jamison
Trustee

“ers joined HEU.

Iverson represented HEU on the health
ministry advisory committee on health
_ care restructuring set up after the B.C.
Royal Commission on Health Care and
Costs reported in 1991,

She is a labour council delegate and
past president of Salt Spring’s NDP club.
She golfs in her spare time.

Senior trustee elect Della McLeod is a
long-term care aide at Willowhaven in
Nelson. . -

First elected to the PE in 1990 as re-
gional vice-president for the Kootenays,

- she served on the provincial bargaining

committee in 1989 and 1990.

Mcleod is also a labour representative
on Unemployment Insurance appeal
boards.

She has held local offices since 1984.

Active in the NDP and a committed
environmentalist, McLeod works with
mary community groups including a lo-
cal hospice, and a theatre company.

Aldith Jamison, a technician in the
sterile supply department at Vancou-
ver General, was elected trustee, her
first post on the PE, at the 1994 con-
vention. ’

After serving her local in a number
of capacities, she was elected to her
local executive as .trustee in 1991 and
currently is assistant secretary-treas-
urer.

Jamison .is involved in her commu-

nity doing work with children, and in -

a local support group for women of
colour.

.campaign in 1993,

-nis, a first-time

Y

P

. and 1996 bargammg

Melanie Iverson
Senior Trustee

Della McLeod
Senior Trustee
Elect

MEMBERS-AT-LARGE »

The two member-at-large positions
were added to the PE in 1980 to provide
a measure of stability to what was then a
much smaller executive. .

Blair Thomas, first member-at—large

joined the PE in 1992 as a regional vice-

president.

A stores attendant at Children’s Hospi-

tal since he moved following the closure

of Shaughnessy Hospital, Thomas has.

REGIONAL VICE-PRESIDENTS

Regional v1ce—pre51dents are elected to
bring front-line knowledge of the con-
cerns and needs of members from their

* areas to the PE, but serve members as a
whole,

Kate' Marleau, regional v1ce—pre51dent
for the Fraser Valley, joined the PE at the
1994 convention.

Marleau is a laundry worker and house-
keeping aide who is chair of her local at
Mission.

Before joining her local executive,
Marleau was active as a shop steward and
-on local committees. ‘

The regional vice-president for the

. Kootenays is Rossland Mater Misericor-

diae cook Merilyn McKerracher, who
was elected to the PE for the first time at
the 1992 convention.

McKerracher has been chairperson,
trustee and secretary for her local.

McKerracher volunteers at a transition
house in Trail.

North Vancouver Lions Gate Hospital
LPN Kathie Anderson is the vice-presi-
dent for the Lower Mainland Coastal
region. She was elected to the PE in 1992
for the first time.

She has been active in her local since

1967, serving in many executive posi-
tions.

Julia Amendt, regional vice-president

for the Lower Mainland Centennial re-
gion, returns to the PE after serving 10

- years there from 1982 to 1992.

_Amendt, a clerk at Surrey Memorial

: Hospltal now on long-term’ disability, was

Lower Mainland regional vice-president,
senior trustee elect'and senior trustee.

Amendt has been active in her local
executive, serving in a number of posi-
tions since 1976, and is active in the
Langley NDP. She has also run twice for

-—her school board. . -

Children’s Hospital electrician' Mike
Borason is regional vice-president for

Kate Marleau . Merilyn
Regional VP McKerracher -
Fraser Valley - Regional VP
: Kootenays

held elected positions at Grace and *

* Shaughnessy lo-

cals since 1982.
He played a key

role in the Save

Our Shaughnessy

Minnie Den-

delegate to the
1994 convention,

Kathie Anderson

was elected sec- '

ond member-at- Regional VP

large. Lower Mainland
An1PNworking Coastal

as an activity aide

at Penticton Regional Hospital, Dennis is
secretary-treasurer of her local.

- Sheisactive in a wide variety of organi-
zations in her community, including
working with other Native women, and
in her local women’s centre and labour
council.

Dennis, a Gitksan Wet'suwet'en, is
the first aboriginal person to serve on
the PE. .

She is the mother of four children,
three of whom are grown up.

Julia Amendt Mike Borason
Regional VP Regional VP
Lower Mainland Lower Mainland

Centennial Central

Mary Pat Wiley
Regional VP
North

Blair Thomas
1st Member-
at-Large

Minnie Dennis
2nd Member-
" at-Large

the Lower Mainland Central region. Bo-
rason is chairperson of his local at Chil-
dren’s, where he came after several years
at Shaughnessy Hospital. He served on
the Shaughnessy executive and was ac-

" tive in the Save Our Shaughnessy cam-
paign.

Mary Pat Wiley represents the North
region. The Prince George Regional
Hospital pharmacy department pur-
chasing clerk was first elected to the PE

in 1992,
Wiley has served her local as chairper-
‘son and secretary-treasurer. She’s on the
executive of the Prince George Labour
Council, and was active in the fight
against bed closures and layoffs at her

hospital.

The new . regional vice-president for
the Okanagan is Kathy Dunn, a patient
porter at Vernon Jubilee Hospital.

Now chairperson of the Vernion local,
Dunn has also served as secretary-treas-
—urer and on local committees: She’s also -

active in her local labour council.

Cumberland dietary aide Linda Har-
greaves represents Vancouver Island on
the PE. Hargreaves, who has served as
vice-chairperson and chief shop steward
of her Cumberland local, has also been
active in the Campbell River Courtenay
and District Labour Council.

Hargreaves.is also a village councillor,
a Vancouver Island regional library trus-
tee, vice-chair of Cumberland’s recrea-
tion commission, a director of the local
transition house, and active in local arts,
historical and conservation societies.

ALTERNATES

‘In case a member of the PE has to leave
office, eight members have been elected ,
asalternates to fill vacant spots. Regional
vice-presidents have two alternates.

Richard Dennis of the Yaletown local
in Vancouver is first alternate. Barb
Burke of the Penticton local is the sec-
ond alternate, Don Allen of the Burnaby
local is third, Louise Hutchinson of the
Children’s local is fourth, Nancy Lang
of the Prince George local is fifth, Mary
Budge of the Chilliwack local is sixth,
Darlene Bown of the Royal Jubilee local
is seventh, and Susan Bjerkmes of the
Kimberley Special Care local is eighth.

Kathy Dunn Linda Hargreaves
Regional VP Regional VP
Okanagan Vancouver Island
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REIMER

Lois Reimer built
local at Lions Gate

Lois Reimer, a longtime
HEU activist at Lions Gate
Hospital in North Vancou-

" ver, passed away on Oct. 15,
1994.

Reimer took early retire-
ment in 1990 after working
for 25 years at Lions Gate in
a variety of clerical positions,
most recently as the laundry
department clerk.

While Reimer served a
term as chairperson of her
local, she is best known for
her many years of service as
the local’s secretary-treas-
urer, where she was noted
for her frugality and strict
accounting.

She was a key organizer for
the local during its first full
scale strike, when Lions Gate
jéined other HEU locals in
1976 in walkouts against

- - their employers.
The strike began at two in
. the afternoon with little ad-
vance waming, and by eight
that evening, Reimer had a
strike headquarters staffed

and set fip, complete with
phones. '
Reimer was a mentor for a
" whole generation of HEU |
activists. Just one of her

which led to clerical staff
winhing-the right to wear-
pantsuits to work.

Along with her husband
Henry, a B.C. rail conductor
who survives her, she was a

“strong supporter of the NDP
on the North Shore.

Reimer is also survived by
three sisters, a brother, other
relatives, and many friends
both inside and outside of
the Lions Gate local.

Former chair Lewis
retires from Cedarview

Carol Lewis is retiring
from her job as a care aide
at Cedarview Lodge in
North Vancouver after 12
years which saw her help
build the HEU local at that
facility.

After HEU was certified at
Cedarview in 1986, Lewis
served in many local unisn
committees and served two
years each as chairperson
and vice-chairperson of her
local.

Lewis is moving with her_
husband to the Shuswap

building a house and open-

ing a bed-and-breakfast facil-
ity which is due to open next
summer. - --- - - - -

Velma Kivi retires at
Simon Fraser Lodge

Velma Kivi is retiring after
working as a cook at Simon"
Fraser Lodge in Prince
George.

Kivi, who worked at the
lodge for 20 years before
retiring, is looking forward
to travelling and cross coun-
try skiing in the winter.

organizing efforts was a meet-
ing held at her home in 1969

Lake area where they will be .

Defending Canada’s
social programs:

Jean Cﬁgétien’s plan to
cut social programs begs a
basic question: What kind
of society Canadians are
going to have for the next
generation?

Canadian labour con-
gress president Bob White
makes the case that creat-
ing decent jobs for the
unemployed is the best
prescription for dealing
with the deficit, not cuts to
social programs.

In this 36-minute video
from his speech at Octo-
ber’s HEU convention,
White assails the high
interest rate and high
unemployment policies of
Tory and Liberal govern-
ments that have caused

widespread distress. He . B s’

outlines labour’s.alterna- '

tives because the status -

quo has to change to _

better serve working people. B

Call 734-3431

and ask for Gail
Paquette, HEU
Communications
department, to order
a copy on loan

PUZZLE

serious problems.

What's the guy in the suit got that the
others don’t have? Yes, a bad attitude
and a briefcase. But something more
important. The scrambled words below
spell out four ways bosses deny it to
workers. The circled letters, once
unscrambled, will spell out the second
word of the solution. If that doesn't tell
you the first word, well, you‘ve got more

=

¥

I

about getting
LAID OFF?

/ Dont you | T
o[ ever worry .
3 i

T o

F———————

You can

1. save HEU money
2. save trees
3. get your Guardian quickly

by notifying us promptly of any change of
address.

Just clip this coupon, which has your mailing
label on the back, fill in your new address
below and mail to The Guardian, 2006 West

z|E[D][1]W]O

10th Ave., Vancouver V6] 4P5.

Name

Postal Code

N ——

Telephone Facility

I Address
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