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Windsor’s birthday
brings Golden Ears
good byes

Barbara Windsor, a
15-year employee at Golden
Ears Retirement Centre in
Maple Ridge, retired on her
birthday, May 15. Staff and -

residents send best wishea 6

Barbara, who will be missed.

Kwan will

travel after

Barriere retirement
Barriere House attendant

Wanda Kwan retired for

medical reasons in January.
She includes travel and

camping among her future

plans and sends a big “hello”

to-all her co-workers.

Many Mills Memorial
members bid
fond farewells -

Its Mills Memorial retire-
ment month at the Guardian
as a number of experienced
caregivers said their farewells
at the Terrace hospital.

In January, licensed practi-
cal nurses Patricia Watzig
and Lola Hull — both long-

Remple retires at
Menno Hospital
Joyce Remple, who
- worked at Menno Hospital
in Abbotsford for almost 20
years, said goodbye to
colleagues and friends.

For 14 years Remple
wtked as a nurses aide and
then switched to the hospital
laundry in 1992.

Her HEU sisters and broth-
ers congratulate her 6n her
retirement and wish her all
the best for the future. ©

Remple will spend more
time with her grandchildren.

New staff at
Provincial Office

A. Paul Gill comes to HEU
from the Ministry of Labour’s
Compensation Advisory
Services, where he worked
for four years. The experience

he gained there
advising, assisting
2 and representing
g - workers on WCB
matters will serve
him well in his
new position as a
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‘WCB representa-

time union members — bid
théir goodbyes

Dietary aide Leida Crick
finished work two months
earlier and LPN Geraldine

Rodger retired on Halloween:

Watzig spent 18fi years
with the union, while Hull
spent 23 years as an HEU
member. Crick retired after

17 years, and Rodger retired

after 23 years with HEU.

LEAVE A MESSAGE AT

GET BACK TO YOU.
ALL INFORMATION
IS CONFIDENTIAL.
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604-530-9493 AND WE’LL

We're working. hard to make our_union better for HEU_
members with disabilities. We'd like to hear from you.
If you are on' WCB or LTD, or if you're invisibly/visibly
disabled in the workplace, let us know how the union
can better meet your needs. :

HEU
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He also worked for the
Canada Farmworkers Union
as an advocate for members

. on WCB and UI matters.

Gill joined HEU in April.
Star Rosenthal started at
HEU on May 1 as the servic-

ing rep for Children’s

"] Hospital, Women’s Hospital, -

Menno local activists marked the retirement of long-tlme member ]oyce Remple with a spe-
cial dinner event to wish her the best for the future.

Sunny Hill Health Centre for
Children, and G.E Strong.

She was the business agent
at CUPE Local 2950 for 26
years. Prior to that Rosenthal
was in private practice as a
lawyer, specializing in human
rights, criminal and i immigra-
tion law.

TALK TO US ...
TOLL FREE!

N — o on call any HEU office toll free to deal

- -with-a problem or to-get information. It’s fast, its easy,

and it’s free.

PROVINCIAL OFFICE
Vancouver site
1-800-663-5813

PROVINCIAL OFFICE

NORTHERN OFFICE
Prince George
1-800-663-6539

OKANAGAN OFFICE

Abbotsford site Kelowna
|-800-404-2020 [-800-219-9699
VANCOUVER ISLAND OFFICE KOOTENAY OFFICE
Victoria Nelson
1-800-742-8001 |-800-437-9877
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Weninger, a former critical
care nurse, defends the new
concept with a litany of
Orwellian euphemisms. “New
financial realities and major
technological advances in med-
jcal care have impacted all
health care consumers who are
now required to take on more
responsibility for their health,”
she says. "Being functionally
connected to a hotel whose core
competency is providing a pris-
tine facility, good food, and
relaxing atmosphere, makes it a
natural partner.”

The Guardian is willing to
wager that Weninger's staff =
won’t be unionized.

E-mail bullies rage on
More than half of the 1,000
workers polled in a recent sur-
vey by Novell UK say they are
regular recipients of obnoxious,
abusive e-rail — most of it
courtesy of their bosses and
immediate managers.

The report, Blaming and
Flaming: Miscommunication in the
Digital Age, says that abusive
e-mail can lead to stress and
loss of productivity. Some
respondents even report having
lost their jobs because of e-mail
bullying by their emplovyer.

BCTV’s Parsons has a
distinct anti-union bias

BCTV news anchor Tony
Parsons isn‘t looking forward to
delivering his nightly broadcast
from a unionized news room.

The province’s largest private
broadcaster ended a 30-year
battle in May by voting 34-21
to join the Communications,
Energy and Paperworkers
Union. The station’s reporters,
editors, researchers and most
anchors will join the 130 cam-
era operators and technical staff
who are already part of the
union. o

Parsons, who is part of man-
agement, will not join the

union. Ten years ago, he said:
“It [a union] doesn’t work, it
can't work and | could not work
under that much frustration.”

No doubt Parsons would-deny
that his anti-union bias affects
his news judgement.

Try surfing for
workplace beefs -
. Workers needing to vent their
frustrations now have a web site,

Disgruntled: The Business
Magazine for People Who Work
for a Living, includes a discussion
group called “Gripe and Groan,”
with topics like “Employer/
Employee Relations, Revenge
Fantasies, The Never-ending
Work Day and Ridiculous
Company Policies.” This month's
readers’ section includes testi-
monies like “Roasting Turkey:
The Biggest Turkey | Ever
Worked For.”

Netsurfers can find this U.S.
based web site at: www.disgrun-
tled.com. ‘
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| You can

save HEU money
2. save treesy
3. get your Guardian quickly

by notifying us promptly of any-ghange of
address.

Just clip this coupon, which has your
mailing label on the back, fill in your new
address below and mail to the Guardian,
2006 West 10th Ave., Vancouver V6] 4P5.

Name
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