





~Call Women’s
Committee toll-free

1-888-696-2044 — that's the
. brand new HEU Women's

Committee toll-free phone
number..It’s up and running
now; giving members through-
out the province one more way
of getting information on
women's issues in the union,
and of connecting with the
committee . members.

This-is one of several

table officers’ meetings, the
promotion-of local women’s
committees, and. participation
in- World -March of Women
2000 activities including our

own banner project - a creative

venture to be presented at
HEU’s 22nd Biennial
Convention in Qctober,

" The toll-free number will run

© messages with items of interest

to union women as well as

" labour and community. events

and actions by, for and about
women.

And if your local would like
assistance in setting up a Jocal
women’s committee, let the
Women’s Committeé. know.
Leave a contact name, local
and the best phone number to
call back on, and one of the
committee members will be in
touch.

So mark these numbers down
— province-wide toll-free:

Victoria members
spin their own

The Victoria General local has
launched: their own website,
with an online newsletter and
up-to-date information on what
is going on in their local.

A good example of what a
wonderful tool the web can be
is their call to members to

that they are going to increase

‘the parking charge for all CHR . .
~ employees to pay for the con-

struction of the Royal Jubilee
Hospital parkade.

HEU members say that the
increase in parking rates is
unacceptable.

A report on the meeting will
be on the website. The address

Table officers are holding workshops in preparation
for the year 2000 Converntion and ' Wage Policy Con-
ference. The week before the Easter holiday, the
Lower :Mainland/Coastal Region locals held their
workshops -at the Blue Horizon Hotel. Mindy Lu
from the Inglewood local reads her breakout group’s
ideas on what HEU members can work on this year.
“We need to talk about the issues that are important
to our members, issue-based arguments,” she said.
“Like comparability and care aides’ issues. Also we
have to try to have better working relationships
with members in the other health care unions.”

local has hadits own site for
a couple of years now
(www.heu.com).

The Gay and Lesbian
Standing-Committee
(www.pridepages.org) and the
People with disAbilities
Standing Committee
(www.alberni.net/Peoplewithdis-
Abilities) also have their sites.

Women’s. Committee. Year 2000
initiatives along with the
women'’s gatherings at the

. 1-888-696-2044; Greater
Vancouver: (604) 742-8801.

attend the May 3 meeting of
the Capital Health Region.
The region has announced

riff-raff.

School worlkers’
will is unbroken

UNDREDS OF CUPE school board
workers from across the province ral-
_lied in Vancouver May 15 to show
= theit ‘determination to win a fair col-"

lective agreement after Victoria ended- their sfrike

and legislated them back to work in April. -

Government actions, like the draconian back to
work law, “have not broken the will of CUPE mem-
bers and their struggle to win a fair collective agree-
ment that we can submit to ratification by our mem-
bers,” said CUPE B.C. president Barry O'Neill.-

CUPES5 pledge to escalate its.actions was reinforced
by the presence at the rally of key labour leaders and
supporters from other unions like HEU and the B.C.
Teacher’s Federation.

‘O’Neill said a fair settlement must address critical
issues for school board workers like job security,
wage and benefit improvements, and hours of work.

“We will achieve a fair settlement for our members,”
he said. “It’s time for the provincial government to

stand up for working people in B.C. It’s time for them—- -

to take responsibility for solving the continuing crisis
in school board bargaining.”
Jane Bouey, a parent of a special needs child, said

is www.members.home.net/heu-

Of course, the Juan de Fuca

Check out the links on the
HEU website for more.
continued on page 4

STANDING TALL, PROUD Hundreds of CUPE school board workers rallied May 15 to

the media’s effort to paint the bargaining impasse as
a dispute around the role of volunteers is wrong,.
“The real issue is funding and cutbacks, in which job
security for CUPE members is tied to the quality of
education,” Bouey said.

Comparability’s a reality

HEU has reached an agreement with health em-
ployers that will put retroactive comparability pay-
ments in the hands of almost 40,000 HEU members
“on or before Sept. 8.

The payments represent a four-year old pay equity
bill that arbitrator Stephen Kelleher ordered employ-
ers to pay in a decision brought down last fall.

The majority of facilities .sector members have
already received comparability-related . wage rafe
adjustments that kicked in on May 1.

Retroactivity covers the period April 1, 1996 to
April 30, 2000 and will result in individual payments
ranging up to $6,700, less regular payroll deduc-
tions. Health employers have agreed in principle to
provide these payments to individual members in a
separate cheque that includes calculation details.

The payments will occur despite the fact that HEU
and health employers disagree on the total interest
due on retroactivity. That matter has been referred to
Kelleher.

“Fortunately, we have been successful in separating
the issue of retroactivity from the question of interest
owing,” says HEU secretary-business manager Chris
Allnutt. “As a result, retroactivity payments will not
be delayed.”

HEU and HEABC have agreed that the global
amount of interest owing will be divided by the
number of full-time equivalent employees as of May
1, 2000 and distributed to all facilities sector mem-
bers in proportion to hours they have worked during
the period April 1, 1999 to March 31, 2000.

“This method of delivering interest acknowledges
that all members deserve compensation for non-
wage elements of comparability with the direct gov-
emnment service like hours of work and pensions,”
says Allnutt. “It also recognizes the role all HEU
members have played in achieving this key pay equi-
ty victory.” ,

Improved maternity/parental leave benefits related
to Kellehers award took.effect May 1, 2000.

~

press government.-for a fair contract. CUPE B.C. president Barry O'Neill (inset) said
it’s time for the NDP to stand up for working people. '

CUPE B.C. Health Services Division vice-president
Leo Bibo was on hand to deliver HEU's support for
the school board workers. HEU condemned Bill 7,
the back to work legislation, when it was brought in
by the Dosanjh government April 1.

LaPlante elected to
Blue Cross board

HEU financial secretary Mary LaPlante has
been elected to the board of directors of Pacific
Blue Cross at the organization’s April 26 annual
general meeting,

LaPlante, who served on the boards of Pacific
Blue Cross and CU&C from 1994 to 1999, cred-
its her win to the support of the many HEU
members and staff that turned out to offer their
support. : ‘

“Our activists believe that Pacific Blue Cross
needs to be more aggressive in its advocacy for
our publicly administered and delivered health.
care system,” says LaPlante. “I intend to form the
kind of alliances on the board of directors that.
will support initiatives in defense of Medicare.”

Also re-elected to' the board are CUPE B.C.s
Colleen Jordan and Leif Hansen of the UFCW.
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- ‘who died or have been hurt

+while‘working. John'Fitzpatrick,

“secretary-treasurer of the VDLC
played-Amazing Grace on the

- bagpipes and there was a
monent of silence: Jim Sinclair,

. B.C. Federation of Labour presj-

- dent, and Hassan Yussuif, CLC
vice president, talked to-the

Before taking the Lower Main-
land banner off to one.of the
locals, the women at the Van-
couver luncheon wrote down

“érowd at #4 Firehall in Surrey,

and the'Firefighters Marching
Band also honoeured those

workers. The other observaricé -

was downtown on the steps of
the Vancouver Art Gallery, put

“on by the Workers’ Compen-

sation Board.

“Women’s

banner day :
The Women's Committee is
hosting liincheons for-the par-
ticipants of the table officers’
workshops around the regions:
The Lower Mainland/Coastal
Region luncheon took place on
April 20 at the Blue Horizon
Hotel, Committee Tnembers
outlined théir plans. for the
coming year, and invited par-
ticipants to organize women's
committees in their locals.
‘One of their undertakings for
2000 is the Banner Project.
Banners emblazoned with the

Participants in the Advanced Shop Stewards® training in

elson pose outside on a sunny day.

Some comments from stewards about what belonging to a union means were “being able to
help co-workers when needed,” “good wages and benefits and a more secure work environ-
ment,” “knowing T have rights and beneﬁ[s :md knowing there is help to enforce them,” and

empowermem as a ]person and as a group

border will be ' handed over to
the women of one local at each
of the table-officers’ [uncheons.

There are 20 banners in total,

and between now and Con-
vention, the banners will travel
from local to local within each

is the symbo] of the \)(/omen s
March 2000. The rest is white
space, to be filled in by women
who.express their thoughts. on
what they would like to see in
the future, what“they think

At Convention, all'HEU mem-
bers will be able to view the
banners.

“They are sure to cause a sen-
sation,” says assistant secretary-
business manager Zorica

their thoughts.

word "woman*” in a multitude
of languages arcund the purple

region. In the banners’ centres

about the present and their :
observations about the past.’

Bosancic. “They will be beauti-
ful and thought-provoking.”

HEU video takes.

looks at Harris’
health reform

With a"ﬁfoviﬁéial”election on B.Cs horizon, Lib-
eral Party leader Gordon Campbell and his business

allies are pledging to introduce social and economic -

policies based on the so-called common sense revo-
lution of Ontario Premier Mike Harris.

So, what would be the impact on health care work-
ers and our Medicare system here in B.C. if a
Campbell-led government imported a dose of Harris-
style health care reform? -

To find answers, HEU is producmg a special video
for early summer release that looks in depth at what
those impacts have been on workers and the system.

Working together with CUPE’s ©ntario Council of
Hospital Unions, HEU communications director
Stephen Howard and a video crew spent a week
traveling to eight Ontario communities in late March
and early April. Howard interviewed dozens of

health workers in hospitals, lqng~term and extended...

care facilities, and in important community services
like home support, anfassing close to 30 hours of
footage.

Howard says he was shocked by the chaos and
upheaval in Ontario’s health system. “We visited five
of the more than 40 hospitals that are on the closure
list,” he said. “Its an eerie sensation to pull in at a
hospital entrance thats chain-locked shut, or see a
gutted kitchen or a stripped-down ER at another

STEPHEN HOWARD PHOTO

KEEP IT OPEN Health care workers at the Henderson Hospital in Hamilton are waging a massive com-
munity campaign to keep Ontario Premier Mike Harris from closing their facility. Hams health care
agenda has targeted more than 40 hospitals for closure.

facility awaiting the wreckers ball.

“There are so many compelling stories about the
experiences of our sisters and brothers in Ontario;
like extended caregivers struggling to provide ade-
quate care after Harris chopped their funding levels
in half, or home support activists confronting a
mandatory: low bid tendering process that’s resulting

in widespread privatization of this crucial health ser-
vice.”

e For information on how to order a copy of the video,
contact Gail Paquette in the HEU communications
department, 734-3431, 1-800-663-5813, or
gpaquette@heu.org.

Confusion reigns at Capilano Care Centre

Capilano Care Centre in North Vancouver is laying
off staff, claiming their funding levels have fallen due
to a drop in the acuity level of their residents. But
HEU says it doesnt add up and has taken the issue
to an expedited arbitration.

Capilano Care Centre is owned by Céntral Park
Lodge, a multinational corporation that has seniors’
care facilities in Alberta, Manitoba, Ontarip, Quebec,
Washington and three in British Columbia.

In the last three months they have given displace-
ment notices to a total of 24 HEU members ~ 11
part-time care aides, seven part-time activity aides,
one dietary aide, and eight housekeepers. According
to HEU many of them were not given proper bump-

ing information. Some of them may even have been
given instructions that, if they follow them, will jeop-
ardize their right to register with HLAA and could be
a basis for denial of their employment security. In-
structions such as switching to the casual list instead
of bumping or applying for employment insurance
benefits. As well, they are no longer bothering to noti-
fy the union when its members are being displaced. -

Minutes from a North Shore Regional Health Board
meeting indicate the facility had $85,000 cut from
their budget, saying that the acuity rates of the resi-
dents are not as high as before. But the union did a
little arithmetic, and figured out the money saved
with the layoffs amounts to at least twice that figure.

“Something is not adding up, obviously,” says HEU
secretary-business manager Chris Allnutt. “And we
are very curious about seeing their documents in dis-
covery at the hearing.”

The issue is further muddied by the fact that in
early April the facility ran ads in the Vancouver Sun
for care aides, activity aides, dietary aides and regis-
tered nurses!

A hearing date has been set for September, but the
union is trying to move it up to June.

“At the hearing we will ask that all layoffs and dis-
placements be rescinded with full redress for anyone
affected by any wrongdoing on the part of the
employer — and damages,” says Allnutt.
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Liberals say

= eliminate employment
) security for health care
" workers

+ contract out some health
care services like laundry,
food services and mainten-

ance to the private sector

* tax cuts, reduce government
spendirg by cutting public
services

* eliminate the Corporate

Capital Tax

* privatize Crown corpora-

tions

«‘implement substantial

~deregulation of industry
. make it harder tcbak certify
‘unions by changes to the:
Ldbour Code = -
- +_otitlaw sectoral ‘bargaining :©
e ’IOOSeny‘frég‘ullétip‘h's on .
“land-use and forést industry .- .
 « set aside the Nisga'a Treaty
~and put it to a referendum

e policy affect th

services?

= cap total government -
~spending

services b‘)i‘pl?i\}fate,lﬁbspithls: -

- FRASER INSTITUTE

“.promotes v

'?btWi)-ﬁer, us. style
health care '
. smaller‘géverﬁméni
- smaller public 'séﬁbr .

* zero kleve‘lpf_p‘l‘jblic deBt

e tax cuts

* N0 raise for minimum wage
as it “only benefits affluent .
youth living at home”

* provision of surgical =~

to ensure
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Gone
fishing
Clarke Gardner has retired
after nearly 35 years as an
HEU member at Lions Gate
Hospital. And judging from
the good-natured roasts he
received at his retirement

reception at the North Shoré ™ |

Legion this past March, he'll
be missed. He is “the man
with the biggest heart,”
explains one local activist.
Gardner had a province-
wide profile within the HEU,
serving on the 86-88 provin-
cial bargaining committee.
and seeing the 80s through as
a member of the Provincial
Executive. His proudest
moment in the union?
Operation Solidarity.
Gardner claims to be

Community activities
in the forecast for LPN

Elizabeth Seel, an LPN at
Invermere and District Hos-
pital, started working in acute
care in 1981 and moved to
multilevel care in 1994.

« She retired on Dec. 31,
1999. She says she lives
in a small community and
there are many ways to
be involved. “I plan
to fill mydays
with all the
things I could
not find time for
when [ was
working,” she
says. She looks
forwatd-to travel,
crafts, sewing,
reading, drawing, painting
and learning to play a musi-
cal instrument.

Retired but
not retiring

Dorothy Parsons joined
HEU in 1972, but she began
working at RJH in 1961 -
first in the admitting depart-
ment and then emergency
department. In 1970 she
started at the switchboard as
a part-time operator; and at
her retirement she was the

“switehhoard supervisor.

She plans to do the three
“Gs” during her retirement:
gardening, golfing and goofing
off. She also plans to do a lit-

tle traveling with her son who.

nars. The best was summer
school — priceless knowledge
which I'll value all my life,”
she says. '

Another 50th
anniversary

Nanaimo General Regional
Hospital held a “let’s eat cake”
party in celebration of the
50th anniversary of their
certification, which took
place on Dec. 7, 1949. They
held the party on Feb. 14.
The local is made up of
Kiwanis Care Home, Dufferin
Place ECU and NGRH and
the satellite lab.

Husplrat
MPLOVEES
unton

ELEORATING
50 YEARS

TiiEQPIF
nm;? e

LPNs Judy Cliffor and Car-
on Hudson, who both work
as care aides, happily par-
take of the feast.

Staff appointmehts

Teressa Prentice began
working at HEU's Provincial
Office in December 1998 as a
temporary rep. She was re-
cently appointed as a perma-
nent rep trainee. Originally

-from the Vancouver area,
Prentice began her career as a

press |

EQUITY PHONE LINE

1.800.663.5813, ext. 514
Lower Mainland 739.1514

Ethnic Diversity

One union, many colours!
Working across our
differences! To participate,
please call and leave us your
name! :

N

CAUCUS FOR
ETHNIC DIVERSITY

press 2
First Nations

First Nations members
would like to_hear from youl
Please call if you would like
to help educate our unio{fl

A

brothers and
sisters on
~issues that
affect First
Nations
people.

Lesbians
and Gays

For support: afraid of being
identified, feeling isolated,
want to know your rights?
Call for information on same
sex benefits, fighting homo-
phobia and discrimination.

press 4

People with
disAbilities

Wed like to hear from you,
if you are on WCB or LTD,
Or if you are invisibly or
visibly disabled in the work-
place, let us know how the
union can better meet your
needs.

Peoplece
with ™ @i
Abilities

ALL CALLS ARE CONFIDENTIAL

TALK TO US ... TOLL-FREE!

“watching the wotld go by”
during his first few months of
retirement. But after some 7
prodding, he admits to fish- -
ing and spending time with

his mother, children and
grandchildren.

You can call any HEU office toll free to deal with a problem
or.to.get information.- It’s-fast, its easy and it’s free. -

is a long-haul truck driver. - food services supervisor at

Queen’s Park Hospital in New

- Westminster. She

_became actively .
involved in the union,
serving as chair of her
local many times. She
also is a strong OH&S
advocate. Prentice is
the mother of three
very, lively sons.

Chris Dorais is

Another Royal
Jubilee retirement
Don Village has
retired after 36 years
of service at Royal
Jubilee Hospital in
Victoria. He started
out in 1964 with
Veterans Hospital.
Upon retirement he

PROVINCIAL OFFICES:

* Vancouver site
1-800-663-5813

* Abbotsford site
1-800-404-2020

NORTHERN OFFICE:
* Prince George
1-800-663-6539

OKANAGAN OFFICE:
* Kelowna

VANCOUVER ISLAND OFFICES:
*Victoria site
1-800-742-8001
* Nanaimo site
1-800-347-0290
» Courtenay site
1-800-624-9940
ICOQOTENAY OFFICE:

* Nelson
1-800-437-9877
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Traumatic start
to New Year

The good news is that
Kathie Anderson is okay.

PRENTICE

s

The bad news is that her
house burned down New
Year’s Day.

Anderson awoke to the fire
at 3 a.m. Some family mem-
bers had gone out to a party
and they had not arrived-
back home. But Anderson
didnt know that. She got out
of the house but ran back in
twice when she didn't see the
missing family members. She
was burnt and suffered from
smoke and chemical inhala-
tion. When she heard her
daughter say, “Mum, we're
here,” she then consented to
be taken to the hospital,

. where she stayed for 16 days,
four of them in ICU.

“I retired last July from 38
years of working at Lions
Gate, then in January my
house, where I lived for 46
years, burnt down. Within
the space of six months the
two points of stability in my
life disappeared.”

But the most important
thing is that everyone is okay.
“I complain about replacing
my dishes,” she says. “But I'm
just so happy I didn’t have to
go to any funerals.”

was a housekeéper at
Memorial Pavilion.
He wasn't an activist
in the sense that he
held any offices, but
he attended meetings
regularly over the
entire 36 years. His
sisters and brothers
in the union knew
him as someone who
“was always there to
help out.” They say
they will miss him
and his daily supply
of gum.

Vi is her name,
tennis is her game

Vi Campbell, who worked
at Campbell River and Dis-
trict Hospital for 18 years as
an LPN and lab aide, has
retired. During her tenure at
the facility, she says, she held_
just about every local office.

She is a qualified tennis
instructor and intends to keep
this up through her retire-
ment. She’s planning to buy a
camper just to make getting
to tennis tournaments easier.

“I thank HEU for the
opportunity to attend semi-

DORAIS

ST. DENIS

another new rep
“trainee in the Pro-
vincial Office, Van-
couver site. He
worked as a recep-
tionist scheduler at
Kiwanis Care Centre
in North Vancouver
for 10 years before
coming to HEU. Many
HEU members may
know him as a mem-
ber of the provincial
bargaining committee
during the last round
of facilities bargain-.
ing.
Paul St. Denis is the
new face in the HEUs com-
_puter department and comes
to Provincial Office from the
South Fraser Health Region,
where he worked as a systems
engineer for five years. Orig-
inally from Ontario, St Denis
is married with two children,
an 18-year-old son and an 11-
year-old daughter.

* Send us your news about
retirements, special celebra-
tions at your local, and
submissions for obituaries
of HEU members.

1-800-219-9699

F——————

You can

1. save HEU money

2. save trees

3. get your Guardian quickly

by notifying us promptly of any change of

address.

mailing label on the back, fill in your new
address below and mail to the Guardian,
2006 West 10th Ave., Vancouver V6] 4P5.

Name

Address

Telephone .

Postal Code

Facility

i
|
g
!
|
i Just clip this coupon, which has your
:
[
i
!
|
I

.

N ——
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