





By Jack Gerow

he Social Credit Govern-

ment under Bill Bennett

introduced the “restraint”
program in 1982.

Thls program was dressed up to

look like a strategy that would bal-

ance government revenues and -

expenditures. It was supposed to
maintain government services and
provide reasonable compensatlon
to public sector workers. ‘

Almost from the beginning, how-
ever, a number of political analysts
declared it was more than just a
way to control expenditures. These
government watchers - concluded
that the program was much more
insidious. It was really desigried to
restructure society in order to pre-
serve and expand profits for big
business, even at the cost of public
rights, public serv1ces and public
employees. ' .

Since 1982, of course, big bu51—
ness has continued to gain new lev-
els of profit. And at the same time,
public rights, services and employ-
ees have gone by the way51de

Even though this trend contin-
ues, even though working people
and small business continue to
struggle in order to survive, this
provincial  government
relentless in its drive to maintain
its hold on power by rewarding its
friends in big business with a res-
tructured economic and social
order. ‘

And now in 1987, just five years

after “restraint” was introduced,
we are faced with another Socred
reward-the-friends  tactic * pre-
sented by Bill Vander Zalm.

This time it’s called “privatiza-
tion”. '

Most working people and small
business owners know that
proﬁtlzatlon is ‘a more accurate
expression to describe what the
provincial government is up to.
“When the government in Victo-
ria boasts about bringing more free

seems

‘Free’ has
1ts price

enterprise to B.C. through privat-
ization, most British Columbians
know what that really means.
“Free”, means that if you are a
big business, you are free to buy
successful, money-making govern-
ment corporatlons productions
and services at fite sale prices.
This way, you can make even more
excessive profits — even if it is at
the expense of the worker, the tax-
payer and the user of the service.’

If you are a small corner store -

owner, “free” means the freedom to
go ‘bankrlipt because there are too
many workers who have lost their
jobs and too little disposable
income. Free also means that
youre free to compete with the
concentration of corporate power,
as has happened w1th the advent of
the mega shopping stores.

“If you are a student, you are
“free” to buy your own textbooks
because the government is selling
off its revenue producing crown
corporations and, claims it cannot
afford enough money for proper
educatlon

If you are a mother with an

infant child requiring specialized
health care, you are “free” to go
with your child to Alberta to
receive that health care, because
it’s not available here in B.C.

If you are a senior in a long-term
care facility, you are “free” to sit
long and lonely hours strapped to a
chair waiting for an over-worked
aide to find enough time to care for
and comfort you. ‘

If you ever require hospital care,
you are “free” to look forward to
the Americanization of B:.Cls
health care system. Because that is
what privatization Wlll do to B Cls
health care system.

* At first, the steps will be barely
noticeable.

Relief jobs will be contracted out.
Management functions will be con-
tracted out. Eventually whole hos-
pitals will be contracted out to the
private sector. Health profits will
have to be made, so services and
staff will have to be cut-back even
further. And then you will be
“free” to spend your savihgs, if you
have any, on hospital bills.

You will be “free” to enjoy a
health care system just like the
Americans. In the U.S. there is a
standard for the rich and a lower
standard, complete with hardship,
for those who are not rich.
~ Just as restraint was a disaster
for our province, so will privatiza-
tion be a dlsaster but even more
S0.

‘Onee a crown corporation is sold,
once a public service is privatized,
you can rest’ assured that big busi-
ness will also get ownership of the
money-making government enter-
prises as well. And with their
friends in government, there is no
need to think that there will be
any government reluctance to sell
out — big business is paying the
piper so it will call the tune.

Even though the government
appears to be hell-bent on selling
British Columbia to the highest
bidder, they will find sooner or
later that most British Columbians
don’t want to be privatized, don’t
want to profitized, don t want to be
Amerlcamzed
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hat short statement con-

tains two brief and dire

" warnings to the people of
W= British Columbia.

Although not intended as such,
we should take them as words of
caution from Premier Bill Vander
Zalm. Speaking to the media dur-
ing a three-day summer -caucus
meetlng, the Premier descrlbed a
government move to brmg B.C.
closer to the edge of a mass1ve pri-
vatization scheme. _

Judging from what little is
known -about the Socred plan for
privatization, it will no doubt
cause a lot of excitement. Look at
all the excitement the Socreds
caused with their new labor reform
1eg1slat10n earlier this year.

‘As a point of fact, Bill 19 was the
first real step towards privatiza-
tion. Without curtailing the demo-
cratic rights of the work force, pri-
vatization would be very difficult.
Prime crown corporations and gov-
ernment services are made all the
more appealing to potential buyers
when unions are no longer around
to protect the workers.

“It’s very exciting,
but it’s very secret.’
Premier Bill
Vander Zalm/
August, 1987

As a businessman-politician,
Vander Zalm is enamoured with
the steps toward privatization
taken by Britain’s Conservative
government  under Margaret
Thatcher.

Vander Zalm makes no secret of
his admiration for the concept of
privatization. Before the elections
in England earlier this year,
Vander Zalm credited Thatcher’s
wholesale hawking of government
enterprises with turning around
the sagging British economy. And
he candidly added that it would
probably get the British Torles re-
elected.

But reports from England say

that country has lost almost two
million ‘manufacturing jobs since
Thatcher came to power in 1979.

Unemployment in Great Britain
remains high, while the manufac-
turing output of the country is
below 1979 levels.

But as Vandér Zalm predicted,

the British Conservatwes d1d get
re-elected.
" There is strong evidence from
economists that, contrary to turn:
ing around the economy- of the
U.K., privatization could be the
final death rattle of the once
mighty British Empire. ‘

Nonetheless, the details of the
Vander Zalm plan are expected to
closely parallel the British, where
it is Thatcher’s 1ntent10n to reduce
government ownersh1p in public
corporations by up to one half by
1988.

Closer to home and by the Pre-
mier’s own account, the implica-
tions of the privatization conspir-

-acy will be greatér than any other

bill introduced by his government.
.As far as being secret, that’s
nothing new. The Socreds have




operated in a clandestine manner
since they hoodwinked the elector-
ate with empty promises and were
whisked into power last fall.

Socred talk of privatization is
nothing new to B.C.

Even though he will be long
remembered for uttering that B.C.
is not for sale, former premier Bill
Bennett wanted nothing more than
to divest his government of the cor-
porations (like the Insurance Cor-
poration of B.C.), established dur-
ing the NDP’s reign durmg the
early 70s.

In 1983, he succeeded in selling
off Beautlful B.C. Magazine, the

. glossy tourist promotional publica-

tion that has gone on to make more
money for its new owners.

Under Bill Bennett, there was
the predominant belief that the
government’s place was not in
competition  with private
enterprise. ‘
' His government maintained that
profit was for the entrepreneurs
and it was the duty of the govern-
ment to provide only those services
and goods that could not be pro-
vided by a company bent on turn-
ing a profit. .

"Making money was the realm of
busihesses; spending money was
the empire of governments.

" But Bennett knew when to stop.

He d1dnt g0.80 far as pr1vat121ng
B.C. Hydro (estabhshed by h1s
father, W.A.C. Bennett in 1961).

" The provincial power company
was formed by the elder Bennett to
take advantage of Federal tax laws
and develop the power potentlal of
the Peace River.

Today, B.C. Hydro has more
than' $8.7 billion in assets and
annual sales in excess of $2 billion.
It ‘even manages to make a few
million dollars a year profit for the
prov1n01a1 treasury. -

-For his part, Vander Zalm is

‘ready to sell.off not only entire

crown corporatlons, but parts of
them as well.

“Nothing is
protected.
Everytking
is up for
consideration.
We hqve |
an open

mind on

privatization.”

The spectre of B C: pr1vat1zat1on
re- emerged when Premier Vander
Zalm visited Ottawa in May of this
year and proudly told Prime Minis-
ter Brian Mulroney that every-
thing the B.C. government oper-
ates is belng considered for sale.

In a news conference at that
time, the Premier told reporters,
“Nothing is protected. Everything
is up for consrderatlon We have an
open mind on privatization.”

Vander Zalm went on to saythat

even hospitals and B.C. ferries are
possible targets for privatization.
" Not one to let facts get in the
way of an ideal, the Premier tried
to claim the reason for the move
towards privatization was lack of
profit. “We don’t have a crown cor-
poration that makes money. We
don’t have a crown corporation
that breaks even.”

Shooting from the lip, or perhaps
stunned by the bright newscamera
lights, the Premier appeared
momentarlly unaware of several
crown corporations that not only

break even, but make lots of
money as well. '

For 1986-87, the Liquor Distri-
bution Branches poured $400 mil-
lion into the provincial coffers.
Both ICBC and B.C. Hydro have
also had profit-making years and
the B.C. Lottery Corporation
returns are being plundered to bail
out Expo ’86.

It came as a surprise to all of
Canada, and to ‘British Columbi-
ans especially, that B.C. would be
the first to sell out.

Earlier this year, Intergovern-
mental Relations Minister Stephen
Rogers was given a mandate by the
Premier to compile an exhaustive
list of 'all government agencies,
corporations, business interests
and programs.

" The work by his staff culminated
in a 4,000 item list in a b1nder four
inches thick.

‘Rogers also traveled to Great
Britain to observe, consult and
conspire with the architects of the
British 'pr1vatlzat10n plot.

And since then, Rogers has

) hosted severa] contingents of Brit-

ish privateers intent on getting the
job of flogging the first of BC’
crown corporations.

In mid-August, the Socreds met
at Qualicum Bay for a three-day
caucus meeting. The most pressing
and far reaching topic on their
agenda was an item-by-item dis-
cussion of the lengthy list compiled
by Rogers’ office.

Emerging from the meeting, a
smirking Premier offered little
more than a smile and has kept
Br1tlsh Columbians in the dark
ever since, promising 4 report from
the privatization task force some
time in October.

- “Political gambles, that’s been
my life,” said the Premler

There s no doubt. in anyone’s
mind that this time the maverick
Premier is gambling with the live-
lihood of thousands and- the com-
mon property of all British Colurmn-
bians, now that he’s taken it upon
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The historyof

Crown Corporations

he pros and cons of privat-

ization can best be dealt

with by examining the cir-
cumstances which led to
government involvement in the
world of business in, the first place.
Crown corporations have always
been effective in bringing a coun-

‘try together while ensuring equal

treatment for all citizens. Govern-
ments are often the only organiza-
tions with enough capital to take
on enormous, high risk ventures to
provide a service to constituents.
Crown corporations allow gov-
ernmental control of key industries
and keep foreign competition in

" check.

Government-run businesses are
often the only way in which large,
uneconomical enterprises can be
They ~also provide

employment to every corner of the
country and all sections of society.

The threat of privatization
places all the above at risk if crown
corporations and government pro-
grams and services are sold off.

Using Canada as an example,
the large crown corporations like
CBC, Canada Post and Air Canada
were started as ways to link the
country together. )

Unifying Canada has always
been: the task and the problem of
the Federal government. And in
the past, no private enterprise
could either afford, or was willing,
to put,up the tremendous costs of
blanketing the entire country.

The Federal government, with
an almost unlimited base of funds
(taxes), was the only organization
capable of financing such an effort.

The injection of money has also
resulted in billions of dollars worth
of assets bought and paid for by
taxpayers’ money. Apart from the
cost, crown corporations are not
without their advantages to gov-
ernments as well. Being a monop-
oly, Canada Post charges whatever
is necessary to keep the mail mov-
ing and even if there is a deficit,
the taxpayers pick up the tab.

As a service, the post office
should not have to break even or
make a profit. Taxes are paid and
collected to go towards providing
the service. ,

The cost of the service is not
important. What is critical is that
all Canadians are eligible for, and
receive, the service.

Even crown corporations that
don’t monopolize the market have

o “
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ealistic, equal, active for

life. As an acronym, that

is what the RE.AL. in

REAL Women stands for.
But as far as the rest of the Cana-
dian women’s movement is con-
cerned, it’s what REAL Women is
opposed to that is causing prob-
lems.

A sort of “mom and apple pie”
organization for Canadian women,
the group is as misleading as its
name.

REAL Women claims its pri-
mary aim is to promote, secure and
defend legislation which upholds
Judeo-Christian views of the tradi-
tional marriage and family.

And that is why other Canadian
women’s organizations, such as the
National Action Committee on the
Status of Women (NAC), are rally-
ing against the group.

In their policy papers, REAL
Women.-have come out against free
choice on abortion, no fault
divorce, affirmative action, equal
pay for work of equal value, homo-
sexuals and the concept of univer-
sal daycare.

What disturbs the Status of
Women is that the above list con-
tains many of the concepts that
other women’s groups promote and
have been fighting for since the

60s.

At issue here, say the members
of REAL Women, is that “tradi-
fional” women’s groups fail to rep-
resent all Canadian women and
those wornen who fall between the
cracks of the predominant feminist
ideologies are also entitled to fair
representation and government
funding.

In response, the NAC says that
the vast majority of Canadian
women are represented by the
multitude of other legitimate
women’s groups. And with only
limited funding available from fed-
eral sources, it is vital that the
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money be used to represent the
largest number of women possible
and not frittered away on fringe
groups representing only a small
portion of women.

The battle between REAL
Women and supporters of the NAC
has resulted in two distinct camps,
both vying for the limited amount
of federal funding available from
the Secretary of State’s Women’s
Program.

On the one side is REAL Women:
a small, but vocal group started in
Toronto in 1983. Members see
themselves as conceivers of a new
branch of feminism that will carry
the struggle of women into the 21st
century.

Unlike the feminists groups
(“radical, anti-family feminists”
they call them) that sprung up dur-
ing the 60s and 70s, REAL Women
say they are devoted to the concept
of family life ... the Judeo- Chris-
tian family life. They firmly
believe that fragmentation of the
Canadian family is one of the
major causes of disorder in today’s
society. They also claim to be non-
denominational, yet offer no expla-
nations as to why the Judeo-Chris-
tian family unit is the model of
their choice.

In the skirmish between the two

groups, REAL Women say they
represent a broad spectrum of
women not included among the
ranks of the “militant feminists.”

On the other side is the NAC,
the umbrella organization that
lists approximately 500 member
organizations throughout Canada
and reports a membership surpass-
ing several million women, which
had its beginnings in Toronto
around 1966.

Since ‘then, the NAC has been
active in all facets of Canadian
feminism, including the formation
of the Royal Commission on the
Status of Women in 1967, which
marked a turning point in the
Canadian women’s movement.

For the past 20 years, the Status
of Women has been heralding the
rights of Canadian women and has
been committed to promoting
equality between the sexes wher-
ever inequality is found.

As far as the NAC is concerned,
REAL Women is staffed and sup-
ported by a group of upper middle
class, right-wing elitists, with no
concept of the real problems facing
Canadian women.




As a result, in the four years
since REAL Women was founded,
the NAC has been tireless in its all
out assault on the group. And to
this end, the NAC has been very
successful in gathering the support
of the public in questioning the
credibility of REAL Women and in
keeping REAL Women from
obtaining federal funding from the
Women’s Program.

The latest round of confronta-
tions between the two rival groups
emerged last winter at the Stand-
ing Committee on the Secretary of
State review of the funding criteria
of the Women’s Program.

In the year and a half preceding
the hearings, REAL Women had
complained to the Secretary of
State that their application for
operational funding to the
Women’s Program had not been
dealt with in a fair, competent and
courteous manner.

REAL Women’s first request,
$1,138,500 for operational funding
in mid-1985, had been rejected by

il
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the Secretary of State. The second
solicitation for funding was a dras-
tically smaller amount ($566,620
in mid-December of 1986), and was
later also turned down.

Secretary of State David Crom-
bie said the refusal was because
REAL Women’s application failed
to fall within the guidelines set out
by the program. The Women’s Pro-
gram requires a proven ability in
project management before opera-
tional funding is approved for any
group. REAL Women has no such
record.

While the second request from
REAL Women was being consid-
ered, both REAL Women and
affiliate groups from the NAC,
including the B.C. Federation of
Labor, presented their cases to the
Standing Committee of the House
of Commons.

The NAC’s case was designed
and written to explain why govern-
ment funding of groups such as
REAL Women “. .. would be illogi-
cal, counter-preductive and harm-
ful to the women of Canada.”

In the NAC’s 34-page presenta-
tion, the Status of Women accused
REAL Women of outright mis-
representation of its views to
garner financial support from the
government.

In summing up its case, the NAC
also inferred that the motives and
objectives of REAL Women were
contrary to the general principles
expressed in the Canadian Charter
of Rights and Freedoms and were
not in line with the Canadian gov-
ernment’s stand on the concepts of
international human and women’s
rights.

Partially as a result of the strong
case put forward by the NAC,
REAL Women lost their second
request for funding under the
Women’s Program guidelines.

The NAC can take some of the
credit for the Secretary of State’s
decision. It was a major victory in
the fight to prevent funding from
going to groups that do not pro-
mote equality and the concerns of
women.

But the war is far from over.

REAL Women can still apply for
operational funding, providing its
objectives change to fall within the
Women’s Program boundaries.
That is still a distinct possibility
and one that other women’s groups
have not discounted. ,

Since last winter’s defeat, REAL
Women has all but disappeared
from public scrutiny, amid
rumours of discontent among its
affiliate groups. _ i

But that doesn’t mean that the
rest of the women’s movement has
forgotten them. ,

REAL Women. claim they are
merely remaining low-key in order
to regroup and reassess the current
situation. .

REAL Women'’s B.C. Represent-
ative Peggy Steacy says the group
is presently undergoing some
major internal organizational

changes, has not disbanded and

that they will return. .

And when they do, the National
Action Committee on the Status of
Women will be ready.
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Wrath of
grapes
review

HEU is doing what it can to
support the United Farm Workers
in their boycott of Califorriia table
grapes.

In early August, UFW preSIdent
Cesar Chavez forwarded a
reguest to the Provincial Execu-
tive asking that HEU provide
office facilities for a UFW organ-
izer. Her. task was to circulate
copies of the 14 minute video
titled “Wrath of Grapes."

Ailsa Rands, a Saskatchewan
member of the UFW, worked out
of the Provincial Office for a week
and used the time to update iocal

unions and community organiza-
tions of the ongoing boycott. Dur-
ing her short stint, Ailsa managed
to distribute 500 copies of the
video.

"HEU units are invited to request
a copy of the video from the Pro-
vincial Office. The superbly pro-
duced and informative presenta-
tion, narrated by Mike Farrell (B.J.
Hunnicutt from M*A*S*H),
explains in graphic detail the hor-
rifying conditions facing farm
workers.

Working under-hazardous con-
ditions, United -Farm Workers
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32nd annual convention

3lst ANNUAL CONVENTION

HEU delegates attendmg the

More than 1 000 trade union del-
egates from 83 affiliates and 750
locals are expected to converge on
Vancouver for the 32nd Annual
B.C. Federation of Labor Conven-
tion. This year’s convention falls
on a non-eléction year and will run
between November 30 and Decem-
ber 4, 1987.

At The Guardlan press tirhe, the
B.C. Fed was 99 per cert certain
that this year’s .convention will
take place at the Vancouver 'I‘rade
and Convention Centre.

Discussion of Bill 19 will likely
domiinate much of the upcoming

convention, ’as will subjects like

aI B.C. Fed Convention in 1986

privatization, contractmg out and
the recent free trade agreement.

The B.C. Fed Convention is held
every year to give affiliates the
opportunity to meet and discuss
Federation pohc1es Members also
gather to debate new resolutions
put forward by the various locals.

This year’s convention is the
third in & row for the Hospital
Employees’ Union. At press time,
delegate selectlon for HEU’s 180
delegate entitlement for the coti-
vention was underway. :

. Coverage of the 32nd Annual
Convention will appear in the next
issue of The Hospital Guardiar.

members report being subjected
to poisonous chemicals by their
employers.

To make matters worse, the
California  state  government
appears to have sided with the
grape growers by ignoring laws
aimed at protecting workers.

The UFW wants the govern-
ment of California to put an end to
the use of some of the more than
eight million pounds of pesticides
sprayed on California grapes
each year.

The toxic chemicals (a full third
of which are known carcinogens)

are said to be causing deaths,
birth defects, cancer, miscar-
riages and a litany of other ail-
ments. Besides affecting farm
workers and their families, the
harmful pesticides are also
spreading to surrounding areas
and eventually to consumers. The
resilient pesticides are long last-
ing and some even remain after
the tainted fruit is thoroughly
washed.

HEU supports the UFW in their
boycott and encourages the
showing of the video to all HEU
members.
















Premier lacks understanding
of hospital bed closures

Premier Vander Zalm gets the
golden bedpan award this month
for his suggestion that hospital
overcrowding in winter and bed
closures in summer are caused
by hospital workers taking their
vacations in the summer months.

The Premier's announcement
came in early September when it
was revealed that the provincial
Health Ministry is studying
whether a financial incentive
should be offered to hospital
workers to encourage them to
take holidays in winter instead of
summer.

The Premier’'s remarks came as
a shock to the people in the
health care industry who know
that overcrowding and bed clo-
sures result from government pol-
icies that force hospitals to work
with inadegquate funding.

HEU Secretary-Business Man-
ager Jack Gerow called the Pre-
mier uninformed. "Vander Zalm's
statements show a shocking lack
of understanding of how the
health care system works in this
province.”

Gerow said the idea of paying
workers more to take their holi-
days during the winter is ridicu-
lous and comes nowhere near to
addressing the real source of the
problem. _

"Vander Zalm s trying to
deflect criticism for his current
hospital funding policies onto the
employees. Instead of blaming
the workers, the government
should fund hospitals so they can
operate all year long and not just
ten months out of twelve.
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“Hospital administrators en-
courage their employees to take
time off during the summer
months so that beds can be
closed down and operating
budgets reduced. The problem is
not with people going on holiday,
it's that hospitals can't afford to
operate 12 months of the year.”

With his capacity for grasping
the obvious however, Vander
Zalm said, “We have tremendous
capital costs in facilities, equip-
ment and beds, and if we could
utilize that year-round, we would
all be better off.”
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Comparability . . .
at long last!

It took a long time (17 months),
but the more than 1,300 HEU
members at 29 long-term care
facilities across the province
have reached comparability with
the HEU/HLRA Master Agree-
ment,

Negotiations with the Continu-
ing Care Employee Relations
Association  (CCERA) began
March 25, 1986, and the often tur-
bulent -bargaining  sessions
reached an impasse this past
July.

The provincial government had
appointed Industrial Inquiry Com-
missioner Dalton Larson to find
an end to the dispute in January;
1987. And in his final report to the
Minister of Labor in July, Larson
recommended comparability in
the long lasting feud between the
Hospital Employees' Union and
CCERA.

HEU members at the 29 facili-
ties voted 97 per cent in favor of
the new contract in late August,
followed by the employers
accepting the terms several
weeks later.

The final obstacle, approval
from the Compensation Stabiliza-
tion Program, was also obtained.

The new three-year contract
will be in effect from April 1, 1986
to March 31, 1989 and means
substantial wage and benefit
increases for HEU members.

An example is found at Nelson
Jubilee Manor, where Resident
Care Aides working at the exist-
ing monthly rate of $1064 will be
entitled to a maximum wage of
$1883 (for those with 36 months
of service), when full comparabil-
ity is reached on October 1, 1988.

The union held a two day semi-
nar in Nelson in early October to
thoroughly explain the new con-
tract to HEU members.
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All HEU members are being
asked for their support by the
B.C. Federation of Labor in boy-
cotting the following products
and companies.

In the hope that boycotting will
force the resolution of. the ong-
standing disputes, the unions
representing the workers have
approached the Federation for
our support.

The boycotts will remain in
effect until the disputes are set-
tled.

® Shell Canada and Royal Dutch/
Shell (Canadian Labor Con-
gress): all goods and services.

e Electrolux (Canadian Labor
Congress). all goods and ser-
vices.

e Consumer Reports  (Union
Label & Service Trades Dept.,
AFL-CIO, and New York News-
paper Guild): all Consumer Union
publications.

e Hyundai  (Buiiding Trades
Council): all Hyundai products.

e Chilean goods (B.C. Federa-
tion of Labor): check labels on
grapes, peaches, plums, raisins,
nectarines, lobster, onions and
wine,

e Lettuce (Canadian Labor Con-
gress): Donny, Red, Coach, Big
Fred, SAS, Big A, Bobby and
Andrews.

e |ouisiana Pacific Corporation/
Forest Products (Carpenters/
IWA):  construction — material,
waferwood construction panels,
Pabco Xonolite insulation, Weath-
erseal windows and doors.

e Victoria Plywood: any items
identified by the “Vicply” logo.
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Table
(United Farmworkers of America).

e California Grapes

[n addition, Federation affiliates
are requested not to purchase or
handle the following brand
names:

e South Africa: any products
originating there.

e 3Sno Boy: fresh fruit and vegeta-
bles.

e Stand By: canned goods.

® Sunshine:

packaged goods

(Retail Wholesale Union, Local
580); institution use.

e H&R Transport Ltd.:
scab products and

handies
Crosses

picket lines on a regular basis.
H&R handled. a large portion of
the Gainers’ scab products,

HOT EDICTS

e Calwood = Industries  (Car-
penters Union, Local 1928): Sur-
rey company manufactures mill-
work and interior fixtures mainly
for large projects in the Lower
Mainland.

e Hyuridai-Kerkhoff. (B.C. &
Yukon Building Trades Council).

e Royal  Canadian  Legion
Branches in -the Fraser Valley
(Hotel, Restaurant, Culinary and
Bartenders’ Union, Local 40):
branches #4 in Chilliwack, #15in
Abbotsford and #265 in Alder-
grove.

® Slade and Stewart Ltd. (Retail
Wholesale Union, Local 580):
located in Kamloops, Tetrace and
Vancouver.

e Okanagan H-R-l Supply Ltd.
(Retail Wholesale Union, Local
580): all products and services.

e Purolator Courier (Retail Whole-
sale Union, Local 580): all B.C.
operations.

e Stevenson Construction (B.C.
& Yukon Building Trades Coun-
cil): Pennyfarthing site.

e Entex Door Systems Ltd. (Car-
penters’ Shop, Local 1928): all
products of this Port Coquitlam
company.

-

Ten ways to kill a union

. Don’t comé to the meetlngs
. But if you do come — corme

late.

.If the weather doesn't suit

you, don't come.

. If you do attend a meeting —

find fault with the work of the
officers and other members.

. Never accept an office — it's

easier to ctriticize than to do
things yourself. .

. Névertheless, get sore if you

are -niot appomted to a com-
mittee: _but if you are
appointed don't attend the
meetings.

. If asked by the presrdent to

give your oplmon on an
important matter, say you

have nothing to say — walit

1b;

until after the meetlng, then
tell everyone how things
should be done.

. Do nothlng more than is abso-
Iutely necessary;. but. when
other members roll up- their
sleeves willingly = and
unselfishly, using their abili-
ties to help matters along —
howl that the unioni is being
run-by a clique.

. If your local is struggling from

a financial standpomt to main-

tain offices on your behalf, be

sure to muster all the help you
can — to vote against a raise
in dues.

Don’t bother about new mem-

bers — let theé other person

do it.







- untouched. Health care services,

.Premier Vander Zalm said that

Fighting for our jobs

“LPN'S ARE
BT
GoveRN T2y

British Columbia’s health care
workers and their unions are brac-
ing themselves for a major battle
against attempts to introduce pri-
vatization and contracting out in
the province’s acute care hospitals
and long-term care facilities.

Although details of the govern-
ment’s grand scheme to privatize
public services are still under
wraps, it has become 1ncreas1ng1y
apparent that no area will remain

orice considered “safe” from the
threat of privatization, are under
review according to government
officials.

At a recent mews conference,

“nothing is protected,” and that
even our hospitals are possible tar-
gets for privatization.

And while convincing argu-
ments exist against the privatizing
of ‘any government service,
nowhere is the danger more criti-
cal than ini the health care system.
Indeed privatization, and its com-
panion, contracting out, pose a real
and immiediate threat to health
care and its workers.

HEU PLANS CAMPAIGN

. To examine this threat and
develop ‘ways to protect health care
from pr1vat1zat1on the Hospltal
Employees Union Provincial Exec-
\tive decided in late 1986 to estab-
lish a special sub-committee. This
committee, made up of both execu-
tive and staff, is currently study-
ing the impact privatization will
have on HEU members.
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Part of this study includes a
membership survey that was being
conducted at The Guardian press
time. The random survey was
designed to help determine how
much contracting out has already
been done, and to tést membership
awareness and perceptions of the
problems contracting out poses.

The results of this survey will

" assist the union in fighting the

contracting out threat. In addition,
a special internal membership
campaign is planned so that all
HEU members are fully informed
of the issue, so that they can take
the argument to the lunchroom,
coffee shop, workplace and commu-
nity.

JOB SECURITY FOR
PRACTICAL NURSES .

Another job security matter of
vital importance to the. sub-com-
mittee is the possible élimination
of Practical Nurses from the health
care syster..

The decision by some of the prov-
ince’s hospitals to replace PNs
with Registered Nurses remains a
real threat to these HEU members.

The impact of the elimination of
PN is also tested in the HEU sur-
vey, and here too, the results will
be 1nva1uab1e in helping prepare
an ongoing campalgn to save PN
jobs..

One of the primary objectives in
the PN campaign will be to raise
thé level of awareness among all
HEU members of the threat to
Practical Nurses. As well, a major
effort will be required to educate
the public on the importance of the
role played by the PN in the deliv-
ery of essential health care ser-
vices.

HEALTH CARE AT RISK

Whether the issue is phasing out
Practical Nurses or phasing in pri-
vatization, both are serious threats
to the job security of HEU mem-
bers. And in both instances, the
end result will be a reduction in
the quantity and quality of B.Cls
health care services.

Because health care is our pri-

mary concern, the 26,000 members
of the Hospital Employees’ Union
will be front and centre in ,the
upcoming Dbattles against privat-
ization and contracting out. .
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