





An Ounce of Nuclear Prevention

In November a number of municipalities in British Columbia held

referendums on the question of nuclear disarmament. Itis no exaggeration -

to state that an overwhelming. majority of voters support disarmament, thus

giving as strong as possible a mandate to politicians at all levels of -

government to pursue that objective.

British Columbia was not the only province to ask its people how they feel
about nuclear disarmament. Across Canada, and across the United States
during 1982, people expressed in no uncertain terms their support for a
more peaceful, harmonious world. North Americans, through their ballots
and by their participation in peace actions, have joined with the millions
more in Europe, the USSR, Scandanavia, and the United Kingdomin calling
for an end to the insane nuclear arms race. o '

Vancouver City Council, aware of public sentiment on the nuclear
question, requested that the Medical Health Officer prepare a position paper
on the role of the city’s Health Department in future discussions of nuclear
weapons and disarmament. His report was submitted November 5th, and
four days later Council unanimously passed a motion directing the Officer
to “act as a resource to groups undertaking distribution of information
about the threat posed by nuclear weapons, their proliferation and their
potential use.”

This action, along with a similar position taken by Toronto City Councilin
April 1982, links the build up of nuclear weapons and their threatened use to
issues of public health. The Vancouver Medical Health Officer’s report
begins “The weapons of war have not customarily been the subject matter of
public health. But these are not customary times.” The threat of nuclear war,
it continues, “has had a major impact on publich health today.” The report
mentions specifically the “oppressive uncertainty” young peopie feel about
their future, and the fact that large expenditures on nuclear weapons fuel
inflation and unemployment, which generates the ill health associated with

Both the Vancouver Report and a similar:one adopted by Toronto City
Council cite the special responsibility of those involved in public health to
open their.eyes to “nuclear reality.” Too.many people, the report say, still
“harbour illusions of surviving a nuclear war.” Professor Bernard Lown of
the Harvard School of Public Health describes the threat of nuciear war as
“the world’s number one health problem.” The world’s number two health
problem, he said, is that people are ignoring the number one health
problem.

The fact is, that if a nuclear bomb fell on Vancouver (or Toronto) there
would be no response from public health personnel: “Doctors, hospitals,
and public health agencies would be destroyed in a nuclear attack; no
organised response would be possible. The medical consequences would
be muitiple and devastating,” states the Vancouver report.

Like many others in the field of public health in Canada — from doctors
and scientists to health industry unions and elected orappointed officials —
Vancouver's Medical Health Officer takes the position that “the only viabie
approach is prevention — the threat of nuclear weapons demands their
dismantling.” In Toronto, City Council adopted the Report of the Local
Board of Health on 1st April 1982, The Report was entitled “Public Health
Consequences of Nuclear Weapons and Nuclear War.” Both the Vancouver
and Toronto Reports see those Canadians invoived in health care having a
large and positive role to play in educating the public.

The reports are clear and explicit: nuclear weapons, by their mere
presence, are creating a gloomy and oppressive climate, they are draining
the economy of much needed financial resources, and in an unpredictable
world, any number of events can lead to a major nuclear war: it is in the
interest of public health and safety that nuclear weapon systems be
dismantled before its too late; and, finally, that those in the public health
field have a responsibility to work for prevention of a nuclear disaster by
promoting first the limitation, and then the total elimination of nuclear

these twin devils.

weapons.

Surrey Lodge

Determination Wins

A standing ovation greeted the .

news at the HEU- Convention last
September that members at Surrey
Lodge were still in a fighting mood,

and -still .as, determined as ever to .

win a collective agreement.

It was this strong show of °

support from the entire Union that
helped bring about a settlement on
November 25th.

The Surrey Lodge settlement
represents an important victory for
the Union, and especially for those
members employed at the facility.

Negotiations began heating up
in February of this year after the
Florence Nightingale Private
Hospital was purchased by Jerry
Neufeld. At the time of the
purchase, HEU was between
contracts, the old one having
expired before a settlement had
been reached with the original
owner.

While negotiations with the
previous owner were in progress,
staff were served with layoff
notices, elderly patients were
transferred to other facilities, and
renovations had begun on the
building. There were rumoursof an
imminent sale.

Neufeld began his proprietor-
ship by changing the name of the
facility to Surrey Lodge, and

refusing to enter into negotiations .

with HEU. Neufeld claimed that the
‘business’ of the facility under his
ownership was not within the
HEUW’s jurisdiction.

HEU responded by seeking a
Labour Relations Board decision
that Neufeld was bound to
negotiate with the Union. On July
27th, the LRB declared that
Neufeld was a “successor em-
ployer,” and therefore obligated to

negotiate with the HEU, and not

with any other union.
These negotiations were long

and difficult. Over the period of one

year, the:facility: changed owner-

ship, there was a five week strike, - v
and the order from the LRB to force:
Neufeld to the bargaining table. -

The picket line went up during the

summer, and stayed up until
negotiations finally got underway,
September 9th.

Though the picket line was lifted,
members made it clear that. they
were not prepared to accept wages
and benefits that were inferior to
the prevailing standard in the
health care industry. In addition,
Neufeld's attempt to take the
Union’s right to binding arbitration
out of the collective agreement met
with a determination to make this a
strike issue if necessary. v

Surrey Lodge members knew,
particularly after the September
Convention, that the full weight of

-the Union was behind them. This

was also understood by Neufeld,
who was anxious to reopen the
facility in December. The opening
would have been extremely
difficult if a picket line were
surrounding the building.

The determination of the Surrey
Lodge members, the full backing of
the HEU, and the scheduled
reopening all combined to bring
negotiations to a successful

conclusion on the 25th. Members.

unanimously ratified the contract
in a vote on Nov. 29th.

The new collective agreement
maintains the present standards in
the industry. Members who were
laid off in February by the previous
owner will be recalled on the basis
of seniority. Surrey Lodge was
scheduled to reopen on Déecember
6th.

Testing of the video display terminais at Surrey Memorial Hospital by Dr. Hari Sharma was
‘conducted Oct. 18 and 19. Dr. Sharma is shown here testing a VDT for radiation emission.

VDT Study Completed

Dr. Hari Sharma, one of Can-
ada’s leading experts on radiation
testing, has just completed a study
of the video display terminals at
Surrey Memorial Hospital.

Dr. Sharma, a nuclear chemist
from the University of Waterloo,
began testing the VDTs on October
18th, after an attempt by the hos-
pital to block the testing failed.

The Hospital Employees’ Union
had originally planned to pay the
full cost of the study. Surrey
Memorial requested, at a meeting
on Oct. 18th, that the cost be
shared in order to ensure that
results were released to both the
Union and the hospital at the same
time.

However, the hospital wanted to
interfere in defining the terms of
reference and the parameters of
the study. HEU insisted that Dr.
Sharma should be allowed to work
independently of both parties. The
hospital finally agreed, and ‘the
testing at Surrey Memorial com-
menced after the meeting was
‘concluded.

HEU’s success in winning
agreement from an employer to
terms of reference established by
an independenttester is believed to

be unprecedented with respect to
the study of VDTs in Canada.

No sooner had Dr. Sharma
announced that the testing of the
VDTs had been completed, how-
ever, when the hospital called for
yet another study.

Jack Gerow, HEU’'s Secretary
Business Manager,. criticized
Surrey Memorial for attempting to
evade the issue of corrective
measures, should that be neces-
sary.

“l would expect,” said Gerow,
“that if radiation leaks are
discovered at Surrey-Memorial, the
hospital would act immediately to
remove the VDTs.”

He added that more testing by
the hospital is no longerthe central
issue. “The health and safety of oux
members comes first,” he em-
phasized. “If they are in danger, our
members should be taken off the
machines.”

Dr. Sharma is not only checking
for radiation in the VDTs, but also
for levels of polychlorinated
biphenyls (PCBs). The final results
of his study will be known later this
month, and published in an
upcoming edition of the Guardian.
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Delegates met the challenge

" Four Long Days Of Decision-Making

Prince George Unit delegates Jim Brammer, Andy Kozyniak, Peggie Heinze and Joyce
Dawson.

Maple Ridge Unit delegates (from left): Alice Jones, Jean Blyth and Warren Ballard. MSA
Manor delegate Donna Pettersen and Golden Ears delegate Doreen Topping.

Ponderosa Unit delegates (from left): Frances Neilsen and Robert Tindall. Penticton
Retirement Service delegates Diane Schultz and Larry Farley.

UBC Unit delegates (from left) Jim Craig, Alice Longridge, Sharon Bellesen, Darlene
Greenwood and Claude Francis.

Kamloops Unit delegates Ron Finigan, Litlian Cooper, Dollia Ferguson, Laura Caméron and
Henry Theobald.

Royal Columbian Unit delegates {from left): Gordon Tilley, Bill Hasselaar, Neville Dennison,
Annette Wilkins and Evelyn Farrelly.

St. Paul’s Unit delegates (from left): Eva Redmond, Paula Stooshnov, Gail Dodson, Tom
Knowles and Peter Stokes.

Duncan Unit delegates Renee Johnson, Jean Cameron and Barney Baines.
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' Théir |mpressmn§ ahd observatio‘ns
- First-Time Delegates At Convention

There were approximately 200 first-time delegates in attendance during HEU's 13th Biennial
Convention Sept. 27-30 in Richmond. New delegates more than make up for their lack of
experience by the vitality and enthusiasm they bring to conventions. The Guardian interviewed
several first-time delegates to get their impressions of their first HEU convention.

Linda Graham, Clerk
Cariboo Memorial Hospital

“I've never been to anything like it before. | was
nervous about speaking in front of so many smart
people. What | noticed after a couple of days was
.how quickly the hours flew by, even the night
sessions. It was a fearning experience. It was a
mental load at times to realize that | was there to
represent the Williams Lake Unit members.”

Jim Craig, Porter
UBC Health Sciences Centre Hospital

“It was a drastic departure from my recollection of
the CUPE conventions I've attended. For one thing,
the HEU convention was a lot more democratic and
orderly. | particularly noticed that attention was paid
to women delegates as opposed to what | was used
to at previous CUPE conventions where women
were treated like second-class citizens.”

Lauraine Thompson, Food Service
Supervisor
Arrow Lakes Hospital

“It took some getting used to the parliamentary pro-

cedure and coming from a small hospital | was
slightly intimidated at first. But after meeting other
delegates it makes things easier. It took me nearly all
of the four days to really understand what was going
on in the true sense. Attending for the first time, it is
disorienting. There was heated debate on a lot of
topics by very knowledgeable delegates.”
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Ed Johnston, Dietary Aide
Sunset Lodge VS Services Ltd.

“l immediately found out | had a lot to learn after the
first day. It helped me that | was a student in the
education program, that’s for sure, otherwise | might
have been completely lost. | was amazed by the
intelligence of the delegates. They seemed to know
so much about a lot of things. Listening and talking
to other delegates assisted me over the four days.”

Zorica Bosancic, Timekeeper
Vancouver General Hospital

“It was an extremely interesting experience to say
the least. What | enjoyed was geiting to meet the
HEU members from around the province and
exchanging ideas and information. | wads very
surprised by how hard the work of a delegateis. The
four days went by quickly. In fact, four days didn'’t
seem to be enough time to cover all the issues, at
least that's how it seemed to me.”

Elizabeth Beyers, Laundry Aide
-Tilbury Regional Laundry Society

“It's hard -to put it into words but | guess it's the
knowledge | gained that | most remember about the

convention. There were so many delegates-who . -

knew so much about everything. In fact, at times it
was hard to make a decision when both:sidesof a
debate were convincing. | was very pleased and

honoured to attend on behalf of Tilbury Unit A

members and | can say this: it was an exhausting
four days of work.”

Mary LaPlante, Accounting Clerk
Prince Rupert Regional Hospital

“] was struck by the amount of parliamentary pro-
cedure and impressed by the strict adherence to it
throughout. | realized this is a very politically-
minded Union and so much of our activity is directly
related to what kind of government is in office. It was
very well organized considering there were about
400 delegates. | was enlightened by the vast degree
of knowledge among the delegates and noticed the
democratic way the whole convention was run.”

Darlene Fennell, Nurse Aide
Altamont Private Hospital

“I quickly was impressed by the overall knowledge
of the delegates. | recognized that | didn’t know that
much in comparison but | asked a lot of questions
and that gave me some answers. Many of the issues
were difficult. It takes a lot of preparation to be a
good delegate, | know that much. I thought it would
be easy. It wasn't. Asitturned out there were 14-hour
days. Also | was impressed by the high level of
debate.”

Rhon L’Heureux, Llcensed Practical
Nurse
Nanaimo General Hospital

“It was a big letdown when it was all over. For four

days, you're riding such a high, that once it ends it
feels like a letdown. But what a learning experience!
By attending you realize what HEU is all aboutand it
was a great feeling to find ‘out: 1 noticed that the
Provincial Executive. members were very approach-
able as well as being very well-informed.”



At the 13th Biennial Convention
Committees And Recognition

The Constitutional Amendments Committee had the very difficult task of
taking the 78 Unit and Provincial Executive constitutional amendment pro-
posals, correlating and combining them and in so doing not changing the
intent of the original amendment proposals to the convention delegatesina
consistent, efficient and orderly manner. The six HEU members pictured
above were successful-in their appointed task and their selfless con-
tributions expedited the business of the convention.

_One of the most demanding responsbilities at an HEU
convention (along with serving on the Constitution Amend-
ments committee) is serving on the Resolutions Committee.
The 1982 Resolutions Committee did a marvellous job of
correlating and combining Unit and Provincial Executive
resolution proposals. Their diligence on the prcposed
resolutions assisted in expediting the work of the convention
delegates.

The Tabulations Committee had the duty of counting ballots, tabulating
voting during standing votes and distributing composite amendments/res-
olutions and reports to delegates during the convention.

Kensington Unit delegate Tupou Moimoi was recognized by the convention delegates for her generous denation

of cakes and other baked goods. Sister Moimoi, who baked 16 large cakes and approximately 1,000 cookies and
muffins for the convention, was given a chef’s hat and flowers.

HEU Secretary-Business Manager, Jack Gerow swears in the 1982-84 Provincial Executive (and elected alternates
to the executive) on the last day of convention. HEU’s Provincial Executive now has 19 elected members as a result
of a constitutional amendment passed by delegates.

Sechelt Unit delegate Dorothy Goeson handed a plaque to Ray McCready, HEU’s Director of Membership

Services, in appreciation of his exceliently-run education seminars. HEU’s education program is recognized as
being one of the finest in Canada.

Tabulations Committee member Barb Roberls (of HEU's Como Lake Unit) gathers ballots during a vote at the
convention. The tabulations committee, like all the committees at the 13th Biennial Convenion, worked hard at

tabulating votes and distributing materials to delegates and in so doing helped toward making the convention the
success that it was.
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Convention '82

- HEU Ready For Future

As the Government and hospital
employers wage an increasingly
aggressive campaign to cut labour
costs in the delivery of health care
services in British Columbia, the
Hospital Employees’ Union is, in
turn, increasingly involved in pro-
tecting members from erosion of
wages and benefits, from whole-
sale layoffs, and from attacks on
existing collective agreements.
The necessary ingredients in fight-

ing these battles are commitment,

skill, energy, experience — and
money.

Maurice Smith, HEU Financial
Secretary, gave a detailed descrip-
tion of how the Union's money has
been spent during the last two

years at the 13th Biennial Conven- -
tion in September. He pointed out -
that the biggest strain on the -
budget was a result of continued -

layoffs in'the hospital industry due
to Premier Bennett's budget re-
straint program, as well as the pro-
vincial Compensation Stabilization
Program. On the other hand, ser-

vicing to the membership was not -

sacrificed to the altar of restraint,
but was, in fact, increased during
the last two years.

Brother Smith made it clear that
most of HEU’s increased spending
was necessary to counter the em-
ployer’s attack on our members’
wages, benefits and job security.
Increases in spending were aiso
brought about by the classification
system (the E. R. Peck Award) the

___Convention Decisions__

Job Sharing

HEU condemns and fully rejects.

employer and employee-initiated
job sharing proposals which result
in reducing income for HEU mem-
bers. Moreover, delegates endors-
ed the Provincial Executive resolu-
tion that HEU continue efforts to
achieve adequate government
funding of health centres to pro-
vide proper staffing levels and full
employment for Union members.

Dues Increase

After much heated debate, dele-
gates voted to increase Union dues
in order to maintain and expand
quality levels of servicing for all
HEU Units. The dues are now 1.25
per cent of gross salary with a mini-
mum of $5 per month, effective
.Jan. 1, 1982,

Defence Fund
It was decided to increase the
defence fund to $2 million and to
give the Provincial Executive the
authorization to use money from
the defence fund toward the pur-
chase of regional Office buildings.

Effective Jan. 1, 1983, $1 per -

month for each regular full-time
and regular part-time Member shall
be set aside from the Monthly Dues
in the Defence Fund.

Press Releases

The convention passed a resolu- -

tion that the Provincial Executive,
wherever practicable, inform the

Union’s Education Seminars, and
member demands for increased

. servicing.

Union Solidarity

Smith praised HEU Units who
contributed an extra $46,000 over
and above the amount paid from
the Defence Fund, to provide extra
support for thé HEU members who
went on strike at Windermere Cen-
tral Park Lodge. “The members at
Windermere,” he said, “understood
that they were not alone on that
picket line. They had the support of
25,000 fellow Union members, both
financially and morally.”

Brother Smith concluded his
Report to the convention by draw-
ing the delegates’ attention to the
fact that the Union has been
affected by the economic condi-
tions of the times, and, in. 1982
especially, by the attack on public
sector - workers by both Govern-
ment and employers.

“At this convention,” he con-
cluded, “there has to be some hard
decisions made.” :

Union Resourses

And he was right. Delegates
made a number of “hard decisions”
regarding the financial resources
of the Union: where they would
come from, and how they would be
spent. A Constitutional Amend-
ment was passed increasing the
Defence Fund by 100 per centto $2
million, in order to bring it up to a
level that sufficiently reflects the

increased need to protect .the
membership of HEU. Delegates
voted in favour of aquarter per cent
dues increase to-enable the Union

to expand its present capacity to’

deal with arbitrations, education,
and increased membership servi-

ces. A political education fund was
re-established by members, and
the Provincial Executive was called
upon to better equip the Union to
fight for and expand the number of
organized hospital workers in
British Columbia.

—

Alex Paterson

until 1964.

perseverance of Alex Paterson.

Black and John Darby.

Union Brother Honoured

Alex Paterson. The name is familiar to any HEU member.who has
stepped inside the Union’s Provincial Office boardroom in Vancouver.
Brother Paterson was one of the founders of HEU and was elected
HEU's first president back in 1944. A plaque dedicated to him hangson
the door of our Union’s Provincial Office boardroom. :

Brother Paterson was, along with W. M. Black (HEU’s first
Secretary-Business Manager), one of the driving forces behind the
forming of our Union. He served as President until 1949 when he took
over the post of Financial Secretary, a position he subsequently held

When he helped ‘éstablish HEU back in 1944, his dream was to
organize a strong union that represented health care workers .
throughout British Columbia. In the 28 years he devoted to buildinga
union of health care employees in B.C., he had seen the dream come a
long way towards fulfillment by the time of his retirement in 1964.

Today HEU represents 25,000 members at more than 140 hospitals
and health care facilities in B.C. — thanks to the dedication and

Brother Paterson passed away January 4 of this year at the age of 82
(see the January 1982 Guardian).

Convention delegates passed a Provincial Executive constitutional
amendment proposal making Alex Paterson an honorary HEU
member. Brother Paterson becomes the fifth person to be made an
honorary member. The others are; W. M. Black, Mary Black, W. D.

J

The following are the highlights of the decisions made by the Con-
vention Delegates during the four long days at the Richmond Inn.
Convention decisions were first reported at Unit meetings in October
immediately after the Convention by Convention Delegates elected or

appointed by local Units.

Units of press releases before they
are released to the media. '
Furthermore, the incoming Pro-

"vincial Executive is to develop and

implement techniques to improve
the present communications sys-

-tem to the members and report at .

the next convention.

Report On Health Care
Cutbacks
The convention delegates pass-
ed a resolution that the incoming
Provincial Executive draw up a
comprehensive questionnaire on

health care for each MLA. Resuits -

of the questionnaire will be printed

- in the Guardian

Convention Representation
A constitutional amendment
proposal submitted by the Pentic-
ton Unit to reduce the number of
delegates to a convention was
defeated. As one delegate put it:
“By reducing the number of dele-
gates, we’re going against our
tradition of democratic representa-

tion for all.”

Superannuation
A resolution from the Chilliwack

- Unit'was carried that a survey ofthe

membership be taken by the Pro-
vincial Executive to determine if
the present  Superannuation
scheme is acceptable to the major-
ity of the HEU membership.

If the present Superannuation.
Plan is determined notto be accep-

table, the Provincial Executive

shall bring their recommendation
to the next Biennial Convention.

VDTs and Microchip
Technology
VDTs and microchip technology
‘will.be a high priority of the Union.
Delegates passed a resolution to
give the moral and financial back-
ing of the entire province-wide

HEU membership to Union mem-

bers who must refuse to work on
VDTs the Union considers hazard-
ous to health.

The: delegates decided to make

the control of VDTs a high priority

at future collective bargaining

negotiations. - - -
~_Abortion ‘

Debate was intense and lively on
a Provincial Executive resolution
that urges the provincial govern-
ment to ensure that no hospital
forces or denies the right of a
woman to.choose abortion.

Some delegates voiced the opin-~
ion that abortion was morally
wrong and threfore shouldn’t be
endorsed by the Union.

" The majority of delegates how-
ever voted to.pass the Provincial

Executive resolution. Delegates

who supported the resolution felt
strongly that women .deserve the
right to choice on abortion.

Nuclear Disarmament

The Union will
Secretary-General of the United

petition the '

Nations to support a plan of total
nuclear disarmament. The resolu-
tion proposal was put forward by
the Kamloops Unit.

Master Agreement
Negotiations

Delegates passed a constituional
amendment proposal that will now
allow more time for units to study
proposed bargainingdemands
before a Wage Policy Conference.

Copies of proposed bargaining
demands shall now be forwarded
to delegates 15 days prior to the
conference instead of the previous
10 days. .

-Assessments

Convention delegates passed an
emergency constitutional amend-
ment submitted by the-Provincial
Executive that “the Provincial
Executive shall have the authority
to levy an assessment of 100 per
cent of gross earnings for time
worked during an HEU strike on all
unauthorized employees who
cross an HEU picket line:.”

Delegates concluded it is
imperative that there be no ques-
tion as to HEU'’s ability to make
such assessments. ‘

~ CLC Afiliation
The .convention confirmed
HEU’s long-standing desire to
rejoin the mainstream of the Cana-
dian labour movement. Delegates
voted to have HEU seek direct
affiliation with the Canadian
Labour Congress.
The Hospital Guardian, December, 1982/9






VDTs and Reproductive Hazards

5

This is the first article in a series on video display
display terminals to appear in the Guardian.

The growing use of microchip
technology in North America is
changing the working conditions
of literally tens of millions of
workers, the great majority of
whom are women. The health care
industry in British Columbia is be-
ginning to depend on video display
terminals more and more, even
though there is evidence that pro-

longed exposure-to ' VDTs may-be -

responsible for birth defects and
miscarriages among pregnant
operators.

The women who are operating
VDTs and their spouses and fami-
lies are increasingly alarmed at the
numbers of reported birth defects
and miscarriages. The response to
their concerns from employers and
many government officials has
been frustrating to say the least.
Women who have suffered abnor-
mal pregnancies while operating
VDTs have been told they are vic-
tims of “chance” or that their
claims are exaggerated, imagined
or hysterical.

The trade union movement in
Canada and the United States is
demanding that workers on video
display terminals be given shorter
workdays, frequent rest breaks and
the right, if they are pregnant, to be
transferred away from the termi-
nals with no loss of wages and
benefits. More and more, unions
are demanding that the machines
be shielded to prevent the emission
of any level of radiation. _

As one of four women who
worked on VDTs at the Toronto
Star newspaper said, after giving
birth to a son with a nearly fatal
heart defect: “Any one of those
machines doesn't give off enough
radiation at a time to harm —
maybe. But | wonder about the
cumulative effects of radiation. It

just seems like we're going to be.

the asbestosis people of the
future.” (Asbestosis is a disease
found especially among asbestos
miners which caused death and
misery for thousands of minersand
their families in North America —
ed.)

At hearings of the federal Task.

Force on Micro-Electronics and
Employment in June, the Hospital
Employees’ Union reported that
five out of six pregnancies at Sur-

rey Memorial Hospital had adverse
outcomes. Later the figure was
found to be as high as six abnormal
pregnancies out of seven.

Both Ontario and the Federal
Government have established
task forces to investigate the com-
plaints of VDT operators. Both
groups recommended that preg-
nant operators be removed from

" "VDTS. 'But™ neither went further

than stating the obvious: that there
was an urgentneedtolaunch afull-
scale study to investigate the pos-
sible effects of VDTs on reproduc-
tion.

The Ontario task force, headed
by G.J. Stopps, spent two years
investigating the possible health
hazards of VDTs. The Stopps task
force recommended that employ-
ers be required by law to give preg-
nant VDT workers alternative work
at no loss of pay. If such work is
unavailable, the report said,
women should be entitled to
Workers’ Compensation benefits
for the duration of their pregnancy,
with the difference in wages made
up by the employer. The task force
also called for increased surveil-
lance of VDTs where they are made
to ensure that every terminal is
shielded
emissions.

Stopps Task Force

The Stopps Task Force urged the
Ontario government to undertake a
serious study of the possible health
hazards faced by women workers
on video display terminals. Of the
ten “clusters” acknowledged by
Stopps to have had high rates of
abnormal pregnancies, only two
were given in-depth studies by the
Ontario government. Although
neither study established a causal
link between VDTs and reproduc-
tive problems, the evidence being
collected by new studies throws
some doubt on the Stopps conclu-
sion.

Government agencies and study
groups are calling for scientific
research into VDTs. But their
recommendations are falling on
the deaf ears of politicians and
employers. The trade union move-
ment in Canada has begun doing

to prevent radiation

its own research and they, along
with independent medical re-
searchers, have concluded that
workers are being exposed to
unsafe VDTs in thousands of work-
places across North America.
Employers and in some cases
government agencies are even
manipulating statistics to cover up
the fact that the rate of abnormal
pregnancies among VDT operators
is unusually high. In the U.S. the

Centre for Disease Control studied.

the case of Sears, Roebuck Co., in
Dallas, Texas, where 12 pregnan-
cies among VDT operators re-
sulted in eight miscarriages. The
CDC'’s Dr.Nancy Binkin concluded
in her report that the miscarriages
were due to “chance.”

Dr. Binkin's convenient explana-

tion has been echoed by Canadian .
government officials, who have -

done no studies of the potential
health hazards of VDTs. And the
four abnormal pregnancies out of
seven at the Toronto Star were
attributed to ‘“chance” by Dr.
Anthony Muc, who heads the Onta-
rio radiation protection branch.
The birth defects at the Star may
‘have caused alarm, Dr. Muc said in
October, “but they were no more
remarkable than a lottery winner.”
Such a cavalier attitude is of small
comfort to women operators and
their families.

Union’s Response

Bob DeMatteo, research director
for the Ontario Public Service Em-
ployees’ Union (OPSEU), has
accused many scientists such as
Dr. Mug, oﬁ‘jlumber crunching” to
explain away reproductive prob-
lems associated with VDTs. “I don’t
know how anyone could chalk up
the clusters to chance, to a statisti-
cal quirk,” said DeMatteo. “They
warrant very intense investiga-
tions, including radiation testing.”

The numbers of women suffering
abnormal pregnancies cannotcon-
tinue to be ignored. Pressure from
unions is mounting on employers
and regulatory agencies to either
provide immediate protective mea-
sures, or to remove the VDTs from
the workplace until they are made
absolutely safe.

It hasn’'t been only HEU that has
met employer resistance to ques-
tions regarding the health hazards
of VDTs. The experience of
another union, OPSEU, demon-
strates how difficultitis forworkers
to get justice and health protection
from both employers and govern-

_ ments.

0ld City Hall

The 150 women working in the

small, crowded rooms of Toronto’s .

Old City Hall had complained fre-
quently about ventilation prob-
lems. With VDTs gradually intro-
duced since 1979 into nearly every
room in the building, concern
about working conditions grew.

Between 1979 and 1981, there
were 27 pregnancies among VDT
operators at Old City Hall. Among
these, there were 12 miscarriages
and one birth defect. In one room
every single pregnancy over a
period of one year. resulted in a
miscarriage. _

“The occurrences at Old City
Hal} are not what any medical
officer would expect statistically or
for any other reason,” said
OPSEU’s DeMatteo.

Tests conducted by the Ontario
Ministry of Labour’s industrial

health and safety branch did not
result in any action whatsoever —
even though Old City Hall was
found to be in violation of the Onta-
rio Health and Safety Act. The
director of the branch, James
McNair, said before the tests were
to be conducted, that he did not
intend to prosecute another Onta-
rio govérnment ministry (in this
case, the Attorney-General’'s
department which. employs work-
ers at Old City Hall). McNair was
removed from. office after opposi-
tion parties complained in the
Ontario legislature, but his attitude
appears to differ from his fellow
bureaucrats only in that he was

-publicly frank.

OPSEU’s formal complaint and
request for prosecution have, to
date, met with resistance and lack
of -action. Provincial government
inspectors who documented the
violations did not write a single
order that the violations be
prosecuted.

OPSEU has been more success-
ful at the bargaining table than they
have in their dealings with provin-
cial government inspectors. Preg-
nant VDT operators have the right
to transfer to other work with no
loss of pay, and all operators now
have frequent rest breaks from the
machines. But the matter of prose-
cuting the Attorney-General's
office is still not settled, even
though the employer has not even
complied with a “request” by the
Ontario-health and safety branch to
improve ventilation.

Gon Job

“There is a con job being foisted
onto the public and onto workers
that these video dispiay terminals
are absolutely safe, when, in fact,
the lack of scientific research ... is
absolutely shocking and does not
justify a complacent statement on
the part of any employer or any reg-
ulatory agency,” said DeMatteo.

In the meantime, unions across
North America are continuing to
pay for independent, scientific and
medical research that should be
funded by governments and

~ employers. A key issue and a politi-

cal question yet to be resoived, is
the funding of scientific and medi-
cal research. Governments are

simply not giving money to

researchers involved in areas con-
cerned with the health and safety of
workers.

The position of the trade union
movement has been that the
researchers employed by govern-
ment agencies and by employeérs
using microchip- technology are
biased in favour of their paymast-
ers. Trade unions — especially
those representing workers who
operate the new technologies —
will continue to fight on two fronts:
at the collective bargaining table,
and in the political arena to ensure
protective legislation is passed and
that funds are released to scientists
and medical researchers who iden-
tify with the concerns of working
people.

The Hospital Guardian, December, 1982/11









B.C. GOVERNMENT VIEW:

Education: not a priority

As the tables and statistics on this page
indicate, education funding in B.C.
seriously lags behind that found in other
Canadian provinces. This situation re-
flects years of underfunding on the part of
the provincial government and, in gen-
eral, the low priority level given to main-
taining and improving the educatlon sys-
tem.

Governments in this province have
failed to recognize that money spent in
education represents an investment in the
province’s future. Moreover, it is an
investment that pays dividends in the
areas of our skills, our ability to handle a
technologically changing society, our cul-
tural literacy, and our understanding of
the social and physical environment we
live in.

The B.C. government has placed a
higher priority on various megaproject
spectacles using public money to fund
schemes like northeast coal, B.C. Place

and the downtown stadium project. All of
these projects place emphasis upon the
tangible, “here and now” side of social
and economic development — immediate
jobs, resource extraction and increased
exports. In doing so they tend to over-
shadow the less immediate but no less real
contribution of the education system to
the all around growth of the province and
its most valuable resource, its children.

Budget cuts in the education system are
an example of false economy. Whatever
short-term savings the government hopes
to make will be more than offset by long-
term damage done to a system carefully
constructed and improved through years
of hard work.

Education funding is a valid form of
investment in the province’s future. Com-
pared with northeast coalor B.C. Place, it
may lack high profile visibility but, unlike
the megaprojects, its long-term benefit is
not open to question.

Education budget cuts have eliminated teaching supplies and materials in many districts.

7

other province.

Newfoundland
Quebec

Prince Edward Island
Nova Scotia

New Brunswick
Saskatchewan
Manitoba

Ontario

Alberta

British Columbia

\_

B.C. ranks dead last

Education costs expressed as a percentage of personal income are higher in every

Do the children of B.C. deserve less of a commitment from us than the children
of other provinces? Will our children be equipped to compete in the future?

\

12.3%
11.6%
11.3%
10.4%
10.2%
9.2%
9.1%
8.7%
8.6%
7.6%

Source: Statistics Canada Catalogue 81-208
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1n 1981-2

in total

\_

No money for chJ]dren"

| In 1982 budget cuts in educatlon will total over
- 365 mllhon However, the provmee can SUH t
~find money for other areas.

e $533 mllhon for B. C Place and the stadtumv
0 $250 mllhon for B C Place and the stadlumg‘

.::;"50 $100 mﬂhon in borrowed funds to start rail
_construction for: northeast coal 1 n 1982-3.

° $500 mﬂhon for northeast coal 1n total.

- Let’s get our prlorltles' stralght.

)

J

B.C. Government gives less

The B.C. Government share of public education costs is far less than the other provinces

for which 1982 figures are available.

B.C. 32.6% 67.4%
Ilelbena 1982 62.1% 37.9%
[ Saskatchewan 1982 53.0% | | 47.0% |
~ Manitoba 1982~ 54.2% | 45.8%
|.'._--'O'nita_:rio'..1‘98f2_f 50’.‘6.%,’"‘[ 49.4% ]

Provincial government contributions

Taxes from 'prbperty owners (residential and commerciaf)

Source: B.C. School Trustees Association, The Facts Vol. 78, No. 3

( GOVERNMENT RESTRAINT-1983 )

period in 1982.

I.C.B.C. 6% MORE
B.C. HYDRO 6% MORE
MUNICIPALITIES 5% MORE
PUBLIC SCHOOLS 7.5% LESS*

*School board budgets for the first three months of 1983 will be 7.5% less than for the same

WHAT DOES THIS GOVERNMENT
L HAVE AGAINST CHILDREN? )

Opposition would
restore education funding

In reply to a call from a school trustee,
who asked: “Will you, if you’re elected to
the next government, restore funding to
education to, at a minimum, the levels
that existed last May before the second
round of cuts?”

Dave Barrett, leader of the opposition,
answered “Yes. Because you’re legally

entitled to those negotiated budgets that
were negotiated by the government of the
day. I believe it is illegal and immoral to
go back on the work done by the school
trustees and the government on those
budgets.”
Jack Webster Show
on BCTV — Sept. 16, 1982.

This special tabloid was published by the ‘British Columbia Teachers’
Federation for distribution to parents and the public.
British Columbia Teachers’ Federation
2235 Burrard Street
Vancouver, B.C.
V6J 3H9



CUTBACK OPPOSITION
CONTINUES TO GROW

Trustees are angry

“The government is asking us-to gut our education program. It’s
despicable. I feel sad, powerless and angry.”
Bowen Island trustee Brian Hodgins

“I wasn’t elected to destroy the system.” :
Langley trustee Donna Rantamaa

“I think the move by the government is short-sighted, high-handed and
arbitrary.”
Gordon Ingalls, chairperson,
Prince George School Board

“The 513 elected trustees of this province represent directly people who,
we believe, care more about education of children and less about the
questionable political motivations of government. In the final analysis
we are convinced the government’s positions will be rendered practically

and morally indefensible.”

Gary Begin, President,
B.C. School Trustees Association

Teachers worried

*“School budget cuts in early childhood
education will likely mean larger classes
and reductions in services and materials.
This happens in a period in our history
when students and their families have
come to need, depend on and expect our
personalized instruction and attention.

Any decrease in the quality of instruction -
‘given and loving care expended may well

contribute to increased learning problems

and social and emotional difficulties

which are likely to multiply and intensify

as these youngsters progress through the
system.” '

Margaret Shore,

B.C. Primary Teachers’ Association

“Budget cuts are affecting the English as a
Second Language program in my district
and school. These are disadvantaged kids
to begin with because of the language

barrier. What chance can they expect to
have in the future?”

Jill Hutchison,

E.S.L. Teacher, Victoria

“In a small school district with only one
high school if programs are cut in that
school there are no other schools for kids

-to attend to.get the benefits of those

programs.” -
Anita Chapman,
Kitimat District Teachers’ Association

“Cutbacks in supplies and instructional
materials in our district have forced a
return to teaching techniques which are
no longer appropriate. The result is
teacher oriented rather than pupil
oriented education.”
Rod Andrew,
Kamloops District Teachers’ Ass’n.

Students in special programs like 'Engli;vh as a Second Language will be hurt by

government budget cuts. It’s time people said “No™ to cuts in education.

Courses like Art, Music, Drama and electives in Industrial Education and Home
Economics are threatened by government cuts to education. It's time Education

funding was restored.

Parents/public
- speak out

“And those were callers on our Talkback

show on Friday. We were able to take 20

calls in the 15 minutes of studio time

allotted us. Nineteen people felt that the

quality of education would suffer due to

government funding cutbacks; one caller
supported the government move.”

Gail Hulnick,

Talkback Feature on CBC Radio,

06:50, Monday, September 13

“With the present cutbacks students and

teachers are already pushed to the limit.

Burnaby schools no longer hire substitute

‘teachers for one or two days absence of

the regular teacher. As a result, the
students are left with unsatisfactory
instruction.”
Lisa Gardner, student,
Alpha Secondary, Burnaby
(Vancouver Province, Sept. 24/82)
“I am appalled when I listen to the
electoral bribes being handed out daily by
members of the Social Credit govern-
ment. They can obtain money to loan to
people with mortgages. They can build
five new prisons to replace Oakhalla. But
they say they cannot finance education
and health to last year’s standards and
must cut back. What are the values of a
government which puts criminals before
children?” - :
D. M. Spears,
. Vancouver
(Vancouver Province, Sept. 23/82)

“Without libraries, music, shop, oppor-
tunities for the gifted as well-as the
handicapped and other essential courses
for our children, we will be reduced to a

‘form of cultural illiteracy.”

Pauline Romaine,
Castlegar News, Sept. 12/82

“We can’t afford to accept any cuts in
education. B.C. already has the seventh
largest class sizes in Canada and rank
eighth in per capita education spending.”
D. Jorgenson,

Mission parent

(Abbotsford, Sumas, Matsqui News,
Sept. 22/82)

“If we reduce the programs offered our
boys and girls in schools we reduce their
future opportunities and we reduce the
social and economic benefits that would
flow from the nurturence and fulfillment
of their many talents.”
Robert Jackson,
Castlegar News, Sept. 8/82

“If you remove the creative aspect of our
educational system, you will destroy a
large proportion of our creative young:
people.”

' Wendy Tolksdorff

Ingrid Segger

Vivi Twellmann

Abbotsford District parents
(Abbotsford, Sumas, Matsqui News, -
Sept. 22/82)
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